
RESOLUTION SCV-55 

RESOLUTION OF THE BOARD OF DIRECTORS OF 

SANTA CLARITA VALLEY WATER AGENCY ADOPTING AND 
IMPLEMENTING A LABOR COMPLIANCE PROGRAM ON CERTAIN 

GRANT-FUNDED PUBLIC WORKS CAPITAL IMPROVEMENT PROJECTS 

WHEREAS, the Castaic Lake Water Agency (CLWA) applied for and was awarded funding from 
Proposition 84 for public works capital improvement projects to enhance the reliability of water 
resources or improve water quality; and 

WHEREAS, the Newhall County Water District (NCWD) applied for and was awarded funding 
from Proposition 84 for public works capital improvement projects to enhance the reliability of 
water resources; and 

WHEREAS, the Santa Clarita Valley Water Agency (SCV Water}, a California special act 
agency (Chapter 833, Statutes of 2017), is successor to CLWA and NCWD; and 

WHEREAS, the Department of Industrial Relations (DIR) requires that the CLWA and NCWD 
LCPs be closed out and that SCV Water apply for and obtain approval of a LCP from the DIR 
for applicable Proposition 84 funded projects; and 

WHEREAS, California Labor Code Section 1770, et seq., requires contractors on public works 
projects pay their workers based on the prevailing wage rates which are established and issued 
by the Department of Industrial Relations, Division of Labor Statistics and Research; and 

WHEREAS, California Labor Code Section 1776 requires contractors to keep accurate payroll 
records of trades workers on all public works projects and to submit copies of certified payroll 
records upon request; and 

WHEREAS, California Labor Code Section 1777.5 requires contractors to employ registered 
apprentices on public works projects; and 

WHEREAS, the provisions of the California Safe Drinking Water, Water Quality and Supply, 
Flood Control, River and Coastal Protection Bond Act of 2006 (Proposition 84) require the 
establishment of a Labor Compliance Program (LCP) to monitor the prevailing wage and 
apprenticeship requirements on any project using Proposition 84 funding; and 

WHEREAS, SCV Water may utilize the services of a third party labor compliance consulting firm 
to implement the Agency's California Department of Industrial Relations-approved LCP. 

NOW, THEREFORE, BE IT RESOLVED that the Board of Directors of the Santa Clarita Valley 
Water Agency approves the Labor Compliance Program on certain grant-funded public works 
capital improvement project contracts and authorizes staff to pursue approval of such a Labor 
Compliance Program with the California Department of Industrial Relations and authorizes staff 
to contract with a labor compliance consulting firm for services related to the Labor Compliance 
Program. 



I, the undersigned, hereby certify: That I am the duly appointed and acting Secretary of the 
Santa Clarita Valley Water Agency, and that at a regular meeting of the Board of Directors of 
said Agency held on October 2, 2018, the foregoing Resolution No. SCV-55 was duly and 
regularly adopted by said Board, and that said resolution has not been rescinded or amended 
since the date of its adoption, and that it is now in full force and effect. 

DATED: October 2, 2018 



Application to Director for Approval of Awarding Body's Labor Compliance Program 
for Proposition 84 funded projects only 

(8 CCR §16425) 

.i\warc.l ing Dody Seeking Appnwal: 

Santa Clarita Valley Water Agency 
27234 Bouquet Canyon Road 

Santa Clarita, CA 91350 

t\ warding Body's Con tact Persons: 

Matthew G. Stone, General Manager 
Cheryl Fowler, Administrative Analyst 

Santa Clarita Valley Water Agency 
27234 Bouquet Canyon Road 

Santa Clarita, CA 91350 

A. Identify the individuals who will be enforcing the Labor Compliance Program (LCP). 
(Note: lf using outside consultants or an approved third party contract provider, identify the awarding body personnel 

who will monitor or supervise the outside work as well as the individuals and affiliations of the individuals who will 

perform the enforcement work.) 

1. Brian Folsom, Chief Engineer, Santa Clarita Valley Water Agency 

E xperience/training on public works/labor compliance issues Q1 lcase provide specific dates, details and 

examples of public works prevailing "I.\ age rate enforcement activities, .including whether ·1.1ch ·pciicnc involve 

federal, state, or local law. In addition, please include priv:ite sector c:pcricnce on bch:1lf of unions 0 r conrrac:1ors or 

on a joint labor management commit1ee pursuant to the federal Labo Management Coop .mtion , \ct of 197 (29 

U.S.C. section 175a). Furthermore, please incl1.1dc participation in any public works enforcement training provided by 

the Division of Labor Standards Enforcement (DLSE)): 

Brian Folsom, a civil engineer with thirty-one years of experience, has been with the 
Agency since 2007 and currently holds the title of Chief Engineer. He is responsible for 
design, construction, program/project management, project controls, and construction 
contract management of capital improvement and operations and maintenance projects, 
including the oversight of preparation of the bid documents and specifications. 

2. Contractor Compliance and Monitoring Inc. 
635 Mariners Island Blvd, Suite 200 

San Mateo, CA 94404 
650-522-4403 fax: 650-522-4402 
Deborah Wilder, President 
Yvonne Nickles Sr. Analyst 
Alisha Heagy, Analyst 

Experience/ training on public work / labor compliance issues (Pleas«: ptovidc specific dares, detail~ and 

examples of public works prevailing wage rate tmforccmcnt activities, including wht!ther such c.xpcritmce involve. 

federal, state, or local law. In addition, please .include privarc ,ector cxperic11cc on behalf of union:- or contracrors or 

on a joint labor management committee pursuant to the federal Labor Management Cooperation Act of 1978 (29 
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U.S.C. section 175a). Furthermore, please include participation in any public works enforcement training provided by 

the Division of Labor Standards Enforcement (DLSE)): 

Contractor Compliance and Monitoring Inc. (CCMI) has been providing labor compliance 

assistance to public agencies for nearly 15 years. CCMI was originally approved by the 

California Department of Industrial Relations as a Third Party Labor Compliance 

Program in March 20031. CCMI personnel have more than a decade of experience in 

providing prevailing wage compliance, payroll review, apprenticeship compliance and 

training to contractors and public agencies. CCMI works on projects involving California 

prevailing wage, Federal Prevailing Wage, as well as special local public works 

requirements. CCMI has provided services to over 100 public agencies since its inception 
in 2002. 

Deborah Wilder, CCMl's president and a licensed attorney, has been writing Labor 

Compliance Programs since the early 1990s, is a published author on California and 

Federal Prevailing Wages and is a nationally recognized speaker on the subject. 

Yvonne Nickles has been with CCMI since its 2005 and is both the Northern California 

Operations Manager and a Senior Analyst. She is well versed in all aspect of LCP 

requirements. She previously worked for the City of Dublin's Public Works Department. 

Alisha Heagy is fully familiar with prevailing wage and labor compliance requirements. 

She has a background in detailed accounting work and is meticulous in her work. She has 

been with CCMI since 2017. 

LCP duties and responsibilities to be performed including percentage of time to be devoted to 

LCPwork: 

CCMI will provide assistance to the Agency on all aspects of Proposition 84 LCP 

requirements. CCMI has no authority to control whether or not funds are released nor the 
authority to withhold funds on any project. That responsibility remains with the Agency. 

CCMI will report its findings each month for each project to the Agency and its LCP 
Officer. 

B. State the average number of public work projects the awarding body annually administers: 

The Agency annually administers between 10 and 25 public works capital improvement 

projects. 

C. State whether the proposed LCP is a joint or cooperative venture among awarding bodies; and, if 

so, how the resources and expanded responsibilities of the LCP compare to the awarding bodies 

involved: 

The LCP will be administered solely by the Agency and will be implemented by the 

Agency ONLY for those projects funded by Proposition 84 or other projects which allow 

the use of a Third Party Labor Compliance Program. 

1 The DIR stopped approving Third Party LCPs in September 2011 



D. Describe the awarding body's record of taking cognizance of Labor Code violations in the 

preceding five years, including any withholding of funds from public works contractors pursuant 

to LC 1726. 

The Santa Clarita Valley Water Agency is a California special act agency (Chapter 833, 
Statutes of 2017), which was created pursuant to Senate Bill 634 on January 1, 2018. The 
Agency has not had any violations regarding prevailing wage, no notices to withhold or 
civil wage and penalty assessments, or any other issues with the DIR since its creation. 

E. Identify the attorney or law firm available to provide legal support for the LCP, including handJing 

of the LCP's responsibilities during the administrative review process set forth in Labor Code 

Section 1771.6. 

NAME OF AGENCY's LAW FIRM- attach bio of attorney/firm showing experience in 

prevailing wage matters 

Law Office of Deborah Wilder 
635 Mariners Island Blvd, Suit 200 

San Mateo, CA 94404 
650-522-4400 fax: 650-522-4402 

and 

Best Best & Kreiger, LLP 
3390 University Avenue, 5•h Floor 

Riverside, CA 92501 
951-826-8291 fax: 951-686-3083 
Joseph Thomas Ortiz, Partner 

F. Identify the method by which the LCP will notify the Labor Commissioner of willful violations as 

defined in Labor Code Section 1777.1 (d): 

In accordance with the current requirement to provide a Request for Forfeitures to the 
Labor Commissioners when wages or penalties on a project exceed $1,000, that report also 

provides a provision for recommendation of debarment of contractors who have willfully 

violated the provisions of the Labor Code. The Agency intends to use this format for such 

notification. 

G. Indicate whether the Awarding Body has established its own Labor Compliance Program in 

accordance with the reguirements of Labor Code Section 1771.S(b) and subchapter 4 of 

chapter 8 of Title 8 of California Code of Regulations or has contracted with a third par · that has 

been approved by the Director to operate a Labor Compliance Program in accordance with the 

requirements of Labor Code Section 1771.S(b) and subchapte.r 4 of chaptc 8 of Title 8 of 

California Code of Rehrulntions. If the Awarding Body bas con tracted with one or more persons 

or entities to operate all or any part of the Awarding ~ody's Labor Compliance Program please 

identify (name, address, telephone, and principal contact) all of those persons or entities. 

The Agency has applied for Proposition 84 bond funds, has received such funds and has 
commenced or will commence construction shortly on various projects. CCMI has been 
retained and will continue to provide advice and assistance throughout this project for full 
LCP compliance as mandated by the provisions of the Labor Code and Proposition 84. 

19 



20 

H. Indicate whether the Awarding Body intends to enforce labor compliance on all of its public 

works projects (i.e., not limited to projects that are funded by bonds or other statutes that require 

the Awarding Body to have an LCP as a condition of funding). If not, please indicate the kinds of 

projects on which you intend to enforce labor compliance and whether you are required to have a 

labor compliance program as a condition for obtaining funding for the project or projects. 

The Agency intends to enforce its LCP only on those projects funded by Proposition 84. 

I. Attach a copy of the Awarding Body's resolution adopting the LCP and, if applicable, any other 

resolution approving any contracts with persons or entities identified in G above. 

J. Attach the proposed manual outlining the responsibilities and procedures of the LCP. 

The DIR has already reviewed and approved CCMI (Contractor Compliance and Monitoring Inc.) 

several times before and has reviewed its administrative manual. 

Matthew G. Stone, General Manager 

Mail two copies of this form and attachments to: 

OFFICE OF THE DIRECTOR 
DEPARTMENT OF INDUSTRIAL RELATIONS 
1515 CLAY ST., 171

h FLOOR 

OAKLAND, CA 94612 

Date Signed 

ATTENTION: EXECUTIVE ASSISTANT TO THE DIRECTOR 



JOSEPH THOMAS ORTIZ 
Best Best & Krieger, 3390 University Ave., 5th Fir., CA, 9250 I; Tele.: 951-826-8291; Email: Joseph.Ortiz@bbklaw.com 

PROFESSIONAL EXPERIENCE 

BEST BEST & KRIEGER, LLP, Riverside, CA 2008-Present 

A premier lull-service law California law firm. 

Associate 2008-11 · Of Counsel 2011-12; Partner since 2012 -AV Rated, Martindale-Hubbell 

• Litigates and settles numerous employment law claims, including wrongli.ll discharge breach of contract, misclassification 

of contractors, trade secrets, confidentiality and non-compete agreements. 

• Handles complex cases regarding wage-and-hour compliance, workplace violence, negligent hiring and retention and 

discrimination. 

EPSTEIN BECKER & GREEN, PC, Los Angeles, CA 2006-2008 

A national top-ranked labor & employment practice. 

Labor & Employment Allomey 

• Litigated and et!led numerous employment law claims, including wrongful discharge, breach of contract, 

misclassification of contractors, trade secrets, confidentiality and non-compete agreements. 

• Handled complex cases regarding workplace violence, negligenl hiring and retention product and consumer boycotts and 

discrimination. 

GRESHAM SAVAGE NOLAN & TILDEN, APC, Riverside, CA 

Associate 

2003-2006 

• Maintained a strong litigation record, serving as First and Second Chair for numerous trials in the area oflabor and 

employment litigation, including PEHA discrimination and wage/hour issues. 

MINNESOTA COURT OF APPEALS, St. Paul, MN 

Law Clerk for the Honorable Bruce Willis 

CLERKSHIPS 

EDUCATION 

UNIVERSITY OF MINNESOTA LAW SCHOOL, Minneapolis, MN 

JD, Cum Laude, 2001 

2002-2003 

• Won numerous awards, including the Legal Writing Honor and Maynard Pirsig Moot Court Finalist. 

UNIVERSITY OF CALIFORNIA, LOS ANGELES, Westwood, CA 

BA, Philosophy, 1997 

ADDITIONAL RELEVANT WORK EXPERIENCE 

UNITED PARCEL SERVICE, Various Locations 1990-1999 

A Fortune 500 company 

Various labor and management 

• Experienced one of the largest unionized workforces in the U.S. in both union and management-side capacities. 

• Management-side perspective of the 1997 strike of approximately 185,000 Teamsters. 

COMMUNITY SERVICE 

CAL. FAIR EMPLOYMENT & HOUSING COUNCIL, COUNCIL MEMBER 

Executive Committee 

CAL. ST A TE BAR, LABOR & EMPLOYMENT SECTION 

Executive Committee 

GREATER RIVERSIDE CHAMBERS OF COMMERCE 

Downtown Bus. Council, Executive Board, Chair Elect 2016-17 

RIVERSIDE SUNRISE ROT ARY 

Member, President 2016-17 

RIVERSIDE COMMUNITY POLICE REVIEW COMMISSION 

Ward 1 Rep. 2011-14, Ward 2 Rep. 2015 to Present 

DOLLARS FOR SCHOLARS, Riverside, CA 

Board Member, Chair 2013 to Present 

RIVERSIDE LEGAL AID, Riverside, CA 

Board Member, Volunteer Attorney 

March 2017-Present 

2015-Prescnt 

2008-Present 

2013-Present 

2011-Present 

2010-Present 

2010-Present 
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LABOR COMPLIANCE PROGRAM IMPLEMENTED BY 

CONTRACTOR COMPLIANCE AND MONITORING, INC. 

ON BEHALF OF THE SANTA CLARITA VALLEY WATER DISTRICT 

INTRODUCTION 

CONTRACTOR COMPLIANCE AND MONITORING, INC. (hereinafter referenced 

collectively as the "CCMI") implements this Labor Compliance Program on behalf of the 

above named Public Agency for the purpose of complying with Labor Code Section 1771.3 

and/or 1771.5. CCMI was previously approved by the DIR as a Third Party LCP from 

March 2003 through 2011. This Administrative Manual is a summary of the services CCMI 

will provide and the implementation of the LCP we perform as part of the Agency's 

continuing commitment to the requirements of LCP laws and regulations. CCMI will 

continue to update its program as the laws and regulations relating to Labor Compliance 

Programs are changed and updated. 

California Labor Code Section 1770, et seq., requires contractors on public works projects pay 
their workers based on the prevailing wage rates which arc established and issued by the 
Department of Industrial Relations, Division of Labor Statistics and Research. 

California Labor Code Section 1776 requires contractors to keep accurate payroll records of 
tradeworkers on all public works projects and to submit copies of certified payroll records upon 
request. 

California Labor Code Section 1777.5 requires contractors to employ registered apprentices on 
public works projects. 

This labor compliance program contains the labor compliance standards required by State for 
project subject to the requirements of Proposition 84 which include, but are not limited, the 
following: 

1. Payment of applicable general prevailing wage rates. 

2. Employment of properly registered apprentices. 

3. Providing certified payroll records upon request but not less than monthly. 

4. Monitoring Agency construction sites for the verification of proper payments of prevailing 
wage rates and work classification. 

5. Conducting pre-job conferences with contractors/subcontractors. 

6. Withholding contract payments and imposing penalties for noncompliance. 

7. Applicable reports to the California Labor Commissioner 

8. Preparation and submittal of an Annual Report to the Department oflndustrial Relations. 



CCMI is committed to providing a current, complete and accurate LCP program for all 

applicable projects. As such, CCMI has adopted and will update this administrative manual and 

LCP documents each time the Labor Code is amended and /or the DIR issues new regulations 

relating to LCPs. CCMI will also continue see that its staff receives updated training when the 

Labor Code and DIR regulations relating to LCP change. 

SECTION I. 

PUBLIC WORKS SUBJECT TO PREVAILING WAGE LAWS 

State prevailing wage rates as set forth in Labor Code Sections 1720, 1720.2 1720.3, and 1771, 

have been made applicable to construction contracts funded with public funds and include but 

are not limited to, such types of work as construction alteratio11 demolition, repair, or 

maintenance work. The Division of Labor Statistics and Research (DLSR) predetermines the 

appropriate prevailing wage rates for particular construction trades and crafts by county. 

A. 1 ypes of Contracts lo Which PrevaiUng Wage Requirements Apply 

As provided in Proposition 84 and/or Labor Code Section 1771.5, an Awarding Body shall 

implement a Labor Compliance Program (LCP) that includes the following steps. CCMI will 

perfom1 or assist in the performance of these items: 

1. Provide LCP compliance under the requirements of the California Labor Code. 

2. Submit appropriate Application and forms to DIR for approval of LCP compliance on 

Proposition 84 projects. 

3. Review specifications and bid and contract documents (as requested) for compliance 
with prevailing wage language. 

4. Conduct a Preconstruction Conference meeting and provide training and information 

on LCP requirements including providing handout materials (checklist) for all 

contractors and subcontractors. 

5. Provide a phone line and e-mail contact where contractors and subcontractors can 

contact CCMI for clarification on prevailing wage, certified payrolls, apprenticeship 

and compliance issues. 

6. License check and confirmation with California Contractor's State License Board of 

current and active license status, as well as worker's compensation coverage of all 
contractors and all listed subcontractors. 

7. Review and comparison of work classification with California prevailing wage 

classification to ensure the contractor is paying the correct prevailing wage rate. 

2 
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8. Monitoring of all Apprenticeship Requirements. Collection and review of all DAS-
140 and DAS-142 forms. Review of applicable apprenticeship ratios employed, 
correct wages paid, training contributions (CAC2 forms). 

9. Monthly audit of certified payrolls forms. This includes obtaining the applicable 
prevailing wage determinations for each project. Certified Payrolls are generally 
delivered by the Contractor to CCMI for review and audit. Auditing the payrolls 
incudes: checking proper trade classifications, checking for overtime, weekend, 
holiday or shift work, checking for** increases, reviewing fringe benefit contribution 
and verifying that amortization is correct (when used) and review of training 
contributions made. When appropriate, travel and subsistence is also reviewed 

10. Monthly jobsite audits and random interviews of workers (to determine veracity of 
certified payroll information, compliance with anti-kickback, equal employment 
opportunity requirements,jobsite posting requirements, etc.). 

11. Verification of posting on the projects on a regular basis. 

12. Monthly request for verification of payment by requesting each contractor and 
subcontractor on the project provide proof of payment (cancelled check and wage 
statement or direct deposit and wage statement) for an employee selected (by CCMI) 
on a random basis from the certified payrolls. 

13. Additional detailed audit and/or investigations of contractors through review of 
cancelled checks, time cards, and related records (as needed). 

14. Monthly report to the Agency by CCMI regarding compliance of contractors and 
subcontractors audited. To the extent that a contractor is either not in compliance 
and/or additional paperwork is needed for review, the Agency and the general 
contractor are contacted by CCMI. 

15. Communication of potential violations to the Agency with recommended action. In 
the event that potential paperwork or compliance issues with a contractor cannot be 
resolved quickly, the Agency will be notified of this potential problem and a 
recommendation will be made to the Agency to retain a certain portion of the 
scheduled progress payment until the issue is resolved. The Awarding Body shall 
always maintain the authority whether or not to withhold funds or take other 
corrective action. 

16. Communications with Contractors. CCMI will work with all contractors and 
subcontractors with the goal of amicable agreement on resolving issues related to 
violations, penalties and compliance. All meeting and calls with contractors will be 
documented in the project folder maintained by CCMI. 

17. Third Party Requests for documents. A project with a high profile oftentimes draws 
the attention of certain local watchdog groups who frequently request copies of 
certified payrolls and related "Public Documents". CCMI will provide the appropriate 

3 



redacted copies of certified payroll and related LCP docwnentation to any third party 
who makes an appropriate request. 

18. Issuing of all final close of project reports, including imposition of penalties and 
rep01ts to Labor Commissioner (Request for Forfeiture); issuing Notices to Withhold 
and other close out documentation with the approval of the Awarding Body. 

19. Provide Annual Report to DIR for all LCP projects on which CCMI provided LCP 

services. 

4 
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SECTION II. 

COMPETITIVE BIDDING ON PUBLIC 

WORKS CONTRACTS-CONTRACT LANGUAGE 

CCMI will provide the following information to A warding Agencies with whom it has been 

contracted. All Public Agency bid advertisements (or bid invitations) and public works contracts 

requiring LCP compliance shall contain appropriate language concerning the requirements of the 

Public Works chapter of the Labor Code similar to the sample language listed below: 

This project is subject lo the requirements of Section 1770 et seq. of the Caltfornia 

Labor Code requiring the payment of prevailing wages, the training of apprentices 

and compliance with other applicable requirements. Contractors and all 

subcontractors who perform work on the project are required to comply with these 

requirements. Prevailing wage information for this project is available at the 

Agency's main office or may be obtained via the internet at: www.dir.ca.gov. 

This project is subject to the requirements of a Labor Compliance Program as 

required by the California Labor Code. This requires full compliance by all 

contractors and subcontractors on the project in accordance with the provisions of 

Labor Code Section 1720 et. seq. The Agency is required by law to review and audit 

the work performed on this project to ensure that proper prevailing wages and all 

apprenliceship requirements are met. Specifically, contractors are reminded the 

need for compliance with Labor Code Section 1774 (the payment of prevailing 

wages and documentation of such), Section 1776 (the keeping and submission of 

accurate certified payrolls), Section 1777.5 in the employment of apprentices on 

public works projects and Section 1811-1813 regarding the payment of overtime on 

public works projects. 

5 



SECTION III. 

JOB ST ART MEETING 

After the Agency awards the public works contract, and prior to the commencement of the work, 

a mandatory Pre-Construction Conference shall be conducted with the contractor and 

subcontractors for the particular project. The general contractor is responsible to see that the 

information provided at the Pre Construction Conference, relating to Labor Compliance Program 

(LCP) requirements, is distributed to its subcontractors. 

At that meeting, the Agency will discuss the federal and state labor law requirements applicable 

to the contract, including prevailing wage requirements, the respective record keeping 

responsibilities, the requirement for the submittal of certified payroll records to the Agency, the 

prohibition against discrimination in employment and other items required to be covered at the 

pre-job conference (see Appendix A). 

Included in the handout package is a "Checklist of Labor Law Requirements for Review at Job 

Start Meetings" and is a brief summary of the labor laws which will be reviewed in the Pre­

Construction Conference. 

Additionally, the handout material includes the following sample forms: 

Certified Payroll Form 

Fringe Benefit Reporting Form (PW 26) 

DAS 140- Register to Train Apprentices 

DAS 142 - Request for Dispatch of Apprentices 

CAC 2- Apprenticeship Contribution Form 

Notice of LCP Contact Information- required to be posted on jobsite 

Also included in the packet for illustrative purposes, is a sample copy of a prevailing 

wage determination. This assists the contractors as the Agency reviews prevailing wage 

requirements and such things as the double asterisk rule, the difference between Basic 

Hourly Rate and Total Hourly Rate, etc. 

Contractors are referred to the DIR website at www.dir.ca.gov for updated prevailing wage 

information, apprenticeship regulations, forms, etc. And, the contractor is provided with 

information regarding the LCP contact person assigned to the specific project. Contractors are 

reminded that all of the steps required of the Labor Compliance Program are the same steps 

currently required on all prevailing wage projects. It is just that the LCP now requires that all the 

documentation be submitted and reviewed. 

6 
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The last page of the handout is a duplicate copy of the signature page from the "Checklist" 

included earlier in the packet. This page is repeated so the contractor can merely remove the last 

page from the packet, sign it and tum it in to the Agency staff at the conclusion of the meeting. 

The contractors and subcontractors present at the Pre Construction Meeting will be given the 

opportunity to ask questions of the Agency and CCMI relative to the items contained in the 

Labor Law Requirements Checklist. The checklist will then be signed by the contractor's 

representative and a copy will be kept by the Agency and/or CCMI. 

The average time to review this information with contractors is approximately 30 minutes to one 

hour, depending on the number of contractors in attendance and the number of questions asked. 

The General (Prime) Contractor is responsible to provide copies of the LCP Pre Construction 
Package and Checklist of Labor Law Requirement to all subcontractors on the project who are 
not in attendance at the Pre Construction Conference. 

7 



SECTION IV. 

REVIEW OF CERTIFIED PAYROLL RECORDS 

A. Certified Payroll Records Requi red 

The contractor and each subcontractor shall maintain "payrolls records" (timecards, canceled 

checks, cash receipts, trust fund forms, accounting ledgers, tax forms, superintendent and 

foreman daily logs (as defined by Title 8 CCR Section 16000) during the course of the work and 

shall preserve them for a period of three (3) years thereafter for all trades workers working at the 

Agency's project sites. Such records shall include the name, address, and social security number 

of each worker, his or her classification, a general description of the work each employee 

performed each day, the rate of pay (including rates of contributions for, or costs to provide 

fringe benefits), daily and weekly number of hours worked, overtime worked and paid, training 

contributions paid (if applicable),, deductions made, actual wages paid and check number or 

other tracking number for direct deposit confirming payment to the worker. 

1. Submittal of Certified Payroll Records 

The contractor and each subcontractor shall maintain weekly certified payroll records for 

submittal to the Agency as required, but not less than monthly. The contractor shall be 

responsible for the submittal of payroll records of all its subcontractors. All certified payroll 

records shall be accompanied by a statement of compliance or "certification" signed by the 

contractor indicating that the payroll records are correct and complete, that the wage rates 

contained therein are not less than those determined by the Director of the Department of 

Industrial Relations, and that the classifications set forth for each employee conform with the 

work performed and shall include at least the following language: 

I, (Name-print) the undersigned, am (position in 

business) with the authority to act for and on behalf of . (name of 

business and/or contractor) certify under penalty of perjury that the records or copies 

thereof submitted and consisting of (description, no. of pages) are 

the originals or true, full and correct copies of the originals which depict the payroll 

record(s) of the actual disbursements by way of cash, check, or whatever form to the 

individual or individuals named. Date: ------
Signature: ___ _ ______ _ 

The Public Agency reserves the right to include more stringent language. 

For weeks in which a contractor/subcontractor is not working on a project, a Statement of Non­

Performance is required. Once a particular contractor/subcontractor has completed their work, 

the last Certified Payroll submitted should be identified as the "Final" Certified Payroll. 

The certified payroll records required by Labor Code Section 1776 shall be submitted to the DIR 

electronically through the eCPR system. Complete certified payroll information shall also be 

maintained and submitted either in hard copy or electronically to the City subject to all of the 

following conditions: 

8 
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(a) The reports must contain all of the information required by Labor Code Section J 776, 

with the information organized in a manner that is similar or identical to how the 

information is reported on the Department oflndustrial Relations' suggested "Public 

Works Payroll Reporting Form" (Form A-1-131); 

(b) The reports shall be in a format and use software that is readily accessible and 

available to contractors, awarding bodies, Labor Compliance Programs, and the 

Department of Industrial Relations; 

(c) Reports submitted to an awarding body, a Labor Compliance Program, the Division of 

Labor Standards Enforcement, or other entity within the Department of Industrial 

Relations must be either (I) in the form of a non-modifiable image or record that bears an 

electronic signature or includes a copy of any original certification made on paper, or 

alternatively (2) printed out and submitted on paper with an original signature; 

(d) The requirements for redacting certain information shall be followed when certified 

payroll records are disclosed to the public pursuant to Labor Code Section 1776(e), 

whether the records are provided electronically or as hard copies; and 

(e) No contractor or subcontractor shall be mandated to submit or receive electronic 

reports when it otherwise lacks the resources or capacity to do so, nor shall any contractor 

or subcontractor be required to purchase or use proprietary software that is not generally 

available to the public. 

2. Full Accountability 

Each individual, laborer or craftsperson working on a public works contract must appear on the 

payroll. The basic concept is that the employer who pays the tradesworker must report that 

individual on its payroll. This includes individuals working as apprentices in an apprenticeable 

trade. Owner-operators are to be reported by the contractor employing them; rental equipment 

operators are to be reported by the rental company paying the workers' wages. 

Sole owners and partners who work on a contract must also submit a certified payroll record 

listing the days and hours worked, and the trade classification descriptive of the work actually 

done. The contractor shall permit such representatives of the Agency and/or the DIR to interview 
trades workers during working hours on the project site. 

3. Responsibility for Subcontractors 

The contractor shall be responsible for ensuring adherence to labor standards provisions by its 

subcontractors in the manner specified by Labor Code Section 1775. Moreover, the contractor is 

responsible for Labor Code violations by its subcontractors of which it has knowledge. 

a. The contractor shall monitor the payment of the specified general prevailing per diem 

wages by each subcontractor to its employees by periodic review of the 

subcontractor's certified payroll records. 

b. Upon becoming aware of a subcontractor's failure to pay the specified prevailing rate 
of wages, the contractor shall diligently take corrective action to halt or rectify the 

failure, including, but not limited to, retaining sufficient funds due the subcontractor 
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for work performed on the public works project (upon receipt of notification that a 

wage complaint has been resolved, the contractor shall pay any money retained from 

and owed to a subcontractor). 

c. Prior to making final payment to the subcontractor for work performed on the public 

works project, the contractor shall obtain an affidavit signed under penalty of perjury 

from the subcontractor that the subcontractor has paid the general prevailing rate of 

per diem wages to its employees on the public works project, as well as any penalties 

which may have been imposed for working hours violations (Labor Code Section 

1775 and 1813). 

4. Payment to Employees 

Employees must be paid unconditionally, the full amounts which are due and payable for the 

period covered by the particular payday. An employer must, therefore, establish a fixed 

workweek (i.e., Sunday through Saturday). On each and every payday, each worker must be paid 

all sums due and must be provided with an itemized wage statement. 

If an individual is called a subcontractor, when, in fact, he/she is merely a journey level 

mechanic supplying only his/her labor, such an individual would not be deemed a bona fide 

subcontractor and must be reported on the payroll of the contractor who contracted for his or her 

services as a tradesworker. Moreover, any person who does not hold a valid contractor's license 

cannot be a subcontractor, and anyone hired by that person is the worker or employee of the 

contractor who contracted for his or her services for purposes of workers' compensation laws. 

A worker's rate for straight time hours must equal or exceed the rate specified in the contract by 

reference to the Prevailing Wage Rate Determinations for the class of work actually performed. 

Any work performed on Saturday, Sunday, and/or a holiday, or a portion thereof, must be paid 

the prevailing rate established for those days regardless of the fixed workweek. The hourly rate 

for hours worked in excess of 8 hours in a day or 40 hours in a workweek shall be premium 

(overtime) pay. All work performed in excess of eight hours per day, 40 hours per week, on 

Saturday, on Sunday, and on holidays shall be paid in accordance with the applicable Prevailing 

Wage Determination. Additionally, appropriate shift pay and applicable travel and subsistence 

pay is also required. 

5. Maintaining Records: 

The Agency/CCMI shall maintain all records relating to any project subject to Labor Compliance 

for a period of three (3) years from the date of the filing of the Notice of Completion of the 

Project. In the event no Notice of Completion is filed the Agency/CCMI shaJI maintain all LCP 

records relating to a specific project for three (3)' years from the date of actual completion or 

beneficial occupancy, whichever is later. 

B. Apprentices 

Apprentices shall be permitted to work as such only when they are registered, individually, under 

a bona fide apprenticeship program registered and approved by the Slate Division of 

Apprenticeship Standards. The allowable ratio of apprentices to journeypersons in any 
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craft/classification shall not be greater than the ratio permitted to the contractor as to its entire 

workforce under the registered program. Any worker listed on a payroll at an apprentice wage 

rate who is not registered shall be paid the journey level wage rate determined by the Department 

oflndustrial Relations for the classification of the work he/she actually perfonned. 

The contractor shall furnish written evidence of the registration (i.e. Apprenticeship Agreement 

or Statement of Registration) of its training program and apprentices, as well as the ratios 

allowed and the wage rates required to be paid thereunder for the area of construction, upon 

request by the Agency or CCMI. 

Pre-apprentices, trainees, trainees in nonapprenticeable crafts, and others who are not duly 

registered will not be permitted on public works projects unless they are paid full prevailing 

wage rates as joumeypersons. 

Compliance with California Labor Code Section 1777.5 requires all public works contractors and 

subcontractors to: 

1. Register the prevailing wage project (DAS-140); 

2. Request to Train apprentices on public works projects in a ratio to joumeypersons as 

stipulated in the Apprenticeship Standards under which each Joint Apprenticeship 

Committee operates, but in no case shall the ratio be less than one (1) apprentice hour to 

each five (5) journeypersons hours worked on the project. (DAS-142 or equivalent 

documentation or the actual employment of apprentices). 

3. Contribute to the training fund in the amount identified in the prevailing wage rate 

publication for joumeypersons and apprentices. Where the trust fund administrators 

cannot accept the contributions, then payment shall be made to the California 

Apprenticeship Council, Post Office Box 420603, San Francisco, CA 94142; and 

4. It should be noted that a prior approval for a separate project does not confirm approval 

to train on any other project. The contractor/subcontractor must check with the applicable 

Apprenticeship Committee to verify status. 

C. Payroll Review and Audits 

Payroll review and audits shall be conducted by the CCMI.. 

CCMI preference and practice is to review all certified payroll for all employees for all weeks of 

work on a project at least once a month. However, CCMI shall review the certified payrolls not 

less than one a month. The CCMl shall review payrolls for at least one full week of payroll for 

each contractor or subcontractor performing work on the applicable project for each month in 

which work was performed on the project. 

1. Audit of the obligation to pay the prevailing per diem wage means review and audit of 

weekly-certified payroll records for compliance with: 
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a. All elements defined as the General Prevailing Rate of Per Diem Wages in Title 8 
CCR Section 16000, which were determined to be prevailing in the Director's 
determination in effect on the date of the call for bids, or as reflected in any 
subsequent revised determination issued by the Director's office, copies of which are 
available at the Agency's Facility Office and posted at the public works job site; 

b. All elements defined as Employer Payments to Workers set forth in Title 8 CCR 
Section 16000, which were determined to be prevailing in the Director's 

determination in effect on the date of the call for bids, or as reflected in any 
subsequent revised determination issued by the Director's office, copies of which are 
available at the Agency's Facility Office and posted at the public works job site. 

CCMI shall also request verification of proper payment of prevailing wages to workers by 

randomly requesting paycheck verification for at least one worker from each 

contractor/subcontractor for at least one weekly period within each month.' 

2. Audit of the obligation to employ and train apprentices means inquiry to the program 
sponsor for the apprenticeable craft or trade in the area of the public work as to: whether 
contract award information was received (DAS-140), including an estimate of 
joumeypcrson hours to be performed and the number of apprentices to be employed; 
whether apprentices have been requested (DAS-142), and whether the request has been 
met; whether the program sponsor knows of any amounts received from the contractor or 
subcontractor for the training fund or the California Apprenticeship Council (CAC-2); 
and whether persons listed on the certified payroll in that craft or trade being paid less 
than the joumeyperson rate are apprentices registered with that program and working 
under apprentice agreements approved by the Division of Apprenticeship Standards. 
Alternatively, or in addition to inquiring of the program sponsor, CCMI shall, as 
appropriate, reference the DIR website for the listing of enrolled apprentices and any 
contribution alleged made by a contractor on a CAC-2 form for the payment of training 
contributions. 

DAS 140 - Register to Train - CCMI will collect a DAS-140 from each 
contractor for each apprcnticeable craft employed on the project. The original 
DAS-140 should be sent within ten days of each contractor/subcontractor signing 
the contract, but not later than the first day the contractor/or applicable 
subcontractor commenced work on the project. A copy of DAS 140 forms should 
be turned in with each contractor's and subcontractor's first certified payroll. If 

the form 1s not completed correctly or is not submitted, the 

1 Title 8 CCR§ 16432- (c) "Confirmation" of payroll records furnished by contractors and subcontractors shall be 

defined as an independent corroboration of reported prevailing wage payments. Confinnation may be accomplished 

through worker interviews, examination of paychecks or paycheck stubs, direct confirmation of payments from third 

party recipients of"Employcr Payments" (as defined at section 16000 of Title 8 of the California Code of 

Regulations), or any other reasonable method of corroboration. For each month in which a contractor or 

subcontractor reports having workers employed on the public work, confinnation of furnished payroJI records shall 

be undertaken randomly for at least one worker for at least one weekly period within that month .... " 
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contractor/subcontractor will be notified of this deficiency and asked to take 
corrective action by completing and filing a correct DAS-140 fonn . 

DAS 142 - Request apprentices- CCMI will look for apprentices being 
employed on the project (through examination of certified payrolls) in proper 
ration and/or look to receive a DAS-142 (or its equivalent) from the 
contractor/subcontractor for each apprenticeable trade employed on the project 
and confirmation that the DAS-142 form was sent to an appropriate 

apprenticeship committee. A contractor is NOT REQUIRED to use the DAS-142 
form, but can document its request for apprentices by any other written means. 
However, if a contractor does use the 142 form (filling it out properly and filing it 

promptly), with a delivery receipt, the contractor is "legally presumed" to be in 
compliance. 

Employ Apprentices in 1:5 ratio - To the extent that apprentices are available 
for employment, the Labor Code mandates that apprentices are employed in a I :5 

ratio. This means an average (calculated at the end of the project) of one 
apprentice hour for every 5 journeymen hours. Some approved Apprenticeship 
Standards recognize a different ratio and those other ratios may be used so long as 
the apprenticeship committee has DAS approval. 

Pay correct apprenticeship rates - Apprenticeship wage rates paid will also be 
verified by CCMI against the applicable prevailing wage determination for such 
apprentice level. 

Pay correct training contribution (CAC 2) - CCMI will review and confirm 
that the training contributions set forth in the prevailing wage determination are 
paid to either an approved apprenticeship committee or to the California 
Apprenticeship Council. (CAC-2 contributions to be confirmed through DIR 

website). 

Additional Review: CCMI will also engage in the following additional review to determine 

LCP compliance: 

Proper Licensing 

Businesses and Professions Code Section 7000 et seq. requires all companies performing 

construction work to be properly licensed and bonded. CCMI will check the 

contractor's/subcontractor's license status through the Contractors State License Board website 

at: wv.·w.cslb.ca.gov. Contractors working without a valid license will be removed from the 

project. 

Worker's Compensation Insurance 

Labor Code Section 1861- All contractors and subcontractors employing workers on the project 

are required to provide worker's compensation coverage. CCMI will verify that all 

contractors/subcontractors have appropriate worker's compensation while employing workers on 
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the project. This information can also be verified through the California Contractor's State 

Licensing Board website. 

Electrician Certification: 

The Division of Labor Standard Enforcement also requires that all electricians employed by a C-

10 licensed contractor in the State of California possess adequate training to perform their job. 

As such, all electricians must fall into one of the following categories: 

• Journeyman- Certified 

• Journeyman- Trainee 

• Apprentice 

CCMI will check the status of all electricians employed by using the DIR website. A list of any 

electricians which do not fall into one of these categories will be communicated immediately to 

the Agency and the prime contractor so that the individual can be removed from the project. 

And, the incident will be reported to the DLSE/CSLB at the end of the project. 

The Agency shall also review and provide compliance review for all other items listed on the 

Checklist (Appendix A). 
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SECTIONV. 

ONSITE JOB VISITS AND WORKER INTERVIEWS 

Site Visitations 

1. Safety is the paramount factor for any site visit to any Agency construction projects. CCMl's 

site monitor is will comply with all safety rules and exercise reasonable caution at all times. 

2. All personnel working on or visiting any Agency construction sites are required to be properly 

identified and visibly wear CCMI issued picture ID's (badge). Additionally, all authorized 

personnel are required to wear hard hats and safety shoes. 

3. Authorized personnel shall visit all sites on a non-interference basis and take a minimum 

amount of the workers' time for interview purposes. 

a. Upon arrival at a site, the site monitor will check in at the site superintendent's 

(contractor's) trailer to determine if the appropriate postings are on the jobsite. These 

include, but are not limited to: 

D EEO Posters 

D Prevailing wage sheets posted 

D Notice informing the employees that the project is subject to a Labor Compliance 

Program and providing the Agency's LCP contact information. 

D Other appropriate required postings required by law. 

Where a jobsite trailed is not present on the site, CCMI or the Agency shall seek to 

confirm that this information is posted elsewhere on the site or available to the 

employees at the jobsite or at their place of employment and is readily accessible and 

visible to each such employee. 

Interviewing 

1. Not less than once a month, job site interviews of employees will take place. It is 

CCMl's practice to attempt to interview at least one employee from each contractor/ 

subcontractor who performs work on the project. With that goal in mind, interviews may 

be conducted on a weekly basis, but in no event less than monthly. 

2. Once CCMl's staff checks in with the site superintendent and obtains access to the site, 

the Interviewer will attempt to locate tradespersons working in clusters. For instance, 

several painters, electricians, roofers, etc. working in one area. The interviewer shall 

identify themselves as a CCMI employee and Agency representative, and ask to speak to 

the employee for a few minutes. Interviews should not be conducted in an area or during 
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a time when either the interviewer or the worker would be subject to injury due to 

worksite activity. 

These interviews are random; two or three tradespersons for each subcontractor is 

sufficient for one visit. Any persons missed are usually interviewed on subsequent visits. 

Thirty minutes of interviewing per site is typically sufficient, depending upon the site size 

and/or number of subcontractors present. Contractor tradespersons should also be 

interviewed. 

3. Using the Labor Compliance Site Visitation Interview form, each person will be asked 

the following: name, social security number, employer, title (trade), rate of pay, and task 

being perfonned at the time of interview. (See Appendix B). 

Guidelines for Interviewers: 

a. _Should someone decline to speak with you, respect those wishes. If someone asks if this 

is union-related, tell them no. CCMI works with both open and closed shop trades. 

b. If you try to interview someone who does not speak English and you cannot 

communicate in the appropriate language, try to locate a coworker who can interpret for 

you. If you find an entire crew unable to speak English and no interpreter, include this in 

your report. CCMI's Interviewer staff is also fluent in Spanish. 

c. If someone refuses to disclose his/her social security number to you, respect those 

wishes. However, assure that person that all infonnation given is kept strictly 

confidential. 

d. If someone does not know their rate of pay (most tradespersons do not know the exact 

permy of wages earned), ask for an estimate. If the response is, "whatever prevailing 

wage is", so indicate on the form. 

e. If someone indicates that he/she is an apprentice, make sure that you ask him/her what 
st th 

period. These can be anywhere from 1 to 10 . Ifs/he's not sure, ask him/her how many 

years s/he's been apprenticed in the specific trade and/or to estimate and so indicate on 

the interview form. 

f. ALWAYS thank them for their time. 

g. Keep in mind that you are there to collect information only do not tell them how to do 

their jobs. Should you witness what you consider a potentially unsafe or unwarranted 

condition, you are to contact the site inspector or job superintendent of your findings 

immediately and make a note on your site visitation Jog of what you observed. pon your 

return to the office, report your findings to the CCMI staff person responsible for the 

certified payroll audit for this project. 
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Reporting 

All original interview forms shall be submitted to the CCMI no later than the end of each 

workweek. 

Daily Job Logs 

The Daily Job Logs will be used by the Agency/CCMI to cross check staffing on the various 

LCP projects. The Daily Reports should list those contractors and subcontractors present on the 

site on a specific day as well as the number of employees employed on the project by each 

contractor/subcontractor. While the Daily Reports are merely a "snap shot" of the project at the 

time of the report information, the Daily Reports are used by the Agency/CCMI to determine if a 

Contractor has failed to properly list all employees performing work on the project. 

Extended Audits 

When the Agency/CCMI finds a potential violation which leads it to believe that prevailing 

wages has not been properly paid and the documentation submitted by the 

contractor/subcontractor is inconclusive, the Agcncy/CCMI will exercise its authority to conduct 

a full investigation to verify whether appropriate prevailing wages were paid on the project 

1. Requesting Additional Documentation from Contractor 

The Agency/CCMI shall request additional documents in writing, listing the specific 

documentation requested. The Agency/CCMI will also invoke the provisions of Labor 

Code Section 1776 in demanding that the documents be produced within 10 days. 

2. Conducting Additional Interviews 

Based on CCMI's investigation, the CCMI may engage in additional interviewing of 

employees who worked on the project. These interviews may be conducted in person or 

via other means of communication (i.e. email, telephone, mail). 
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SECTION VI. 

ENFORCEMENT 

Duty of the Awarding Body 

A Labor Compliance Program shall have a duty to the Director to enforce the requirements of 

Chapter 1 of Part 7 of Division 2 of the Labor Code and these regulations in a manner consistent 

with the practice of the Labor Commissioner. It is the practice of the LCP to refer to the 

Director's ongoing advisory service of web-posted public works coverage determinations as a 

source of information and guidance in making enforcement decisions. It is also the practice of 

the LCP to be represented by an attorney in prevailing wage hearings conducted pursuant to 

Labor Code Section 1742(b) and sections 17201-17270 of Title 8 of the California Code of 

Regulations. 

CCMI has a duty to report all violations and proposed remedial action to the Agency who in tum 

has a duty to enforce the Labor Code public works requirements (Chapter l of part 7 of Division 

2 and Division 3 of the Labor Code). 

Audits: 

An Audit shall be conducted as deemed necessary whenever the Labor Comp.liance Program has 

determined that there has been a violation of the Publi Works hapter of the Labor Code 

resulting in lhe underpayment of wages. An "Audit" for this purpose shall be defined as a written 

summary reflecting prevailing wage deficiencies for each underpaid worker and including any 

penalties to be assessed under Labor Code Sections 1775 and J 813 as determined by the Labor 

Compliance Program after consideration of the best information available as to actual hours 

worked amounts paid and classifications of workers employed in connection Vvith the public 

work. Such available information may include but is not limited to, worker intervi ws, 

complaints from workers or other interested persons, all time cards, cancelled checks, cash 

receipts, trust fund forms, books, documents, schedules, forms, reports, receipts or other 

evidences which reflect job assignments, work schedules by days and hours, and the 

disbursement by way of cash, check, or in whatever form or manner, of funds to a person(s) by 

job classification and/or skill pursuant to a public works project. An Audit is sufficiently detailed 

when it enables the Labor Commissioner, if requested to dete1mine the amount of forfeiture 

under section 16437, to draw reasonable conclusions as to compliance with the requirements of 

the Public Works Chapter of the Labor Code, and to enable accurate computation of 

underpayments of wages to workers a.nd of applicable penaltjes and forfeitures. An Audit using 

the forms in Appendix B of 16437 when accompanied by a brief narrative identifying the Bid 

Advertisement Date of the contract for public work and summarizing the nature of the violation 

and the basis upon which the determination of underpayment was made, presumptively 

demonstrates sufficiency. Records supporting an Audit shall be maintained by the Labor 

Compliance Program to satisfy its burden of coming forward with evidence in administrative 

review proceedings under Labor Code Section I 742 and the Prevailing Wage Hearing 

Regulations found at sections 17201-17270 of Title 8 of the California Code of Regulations. 

After the Labor Compliance Program has determined that violations of the prevailing wage laws 
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have resulted in the underpayment of wages and an audit has been prepared, notification shall be 

provided to the contractor and affected subcontractor of an opportunity to resolve the wage 
deficiency prior to a determination of the amount of forfeiture by the Labor Commissioner 

pursuant to these regulations. The contractor and affected subcontractor shall be provided at least 
10 days following such notification to submit exculpatory information consistent with the "good 
faith mistake" factors set forth in Labor Code Section 1775(a)(2)(A)(i) and (ii). If, based upon 
the contractor's submission, the Labor Compliance Program reasonably concludes that the failure 
to pay the correct wages was a good faith mistake, and has no knowledge that the contractor and 

affected subcontractor have a prior record of failing to meet their prevailing wage obligations, 
the Labor Compliance Program shall not be required to request the Labor Commissioner for a 
determination of the amount of penalties to be assessed under Labor Code Section 1775 if the 

underpayment of wages to workers is promptly corrected and proof of such payment is submitted 
to the Labor Compliance Program. For each instance in which a wage deficiency is resolved in 
accordance with this regulation, the Labor Compliance Program shall maintain a written record 
of the failure of the contractor or subcontractor to meet its prevailing wage obligation. The 
record shall identify the public works project, the contractor or affected subcontractor involved, 

and the gross amount of wages paid to workers to resolve the prevailing wage deficiency; and the 
record shall also include a copy of the Audit prepared pursuant to subpart (e) above along with 
any exculpatory information submitted to the Labor Compliance Program by the affected 
contractor or subcontractor. 

Monthly Communication lo the Contractor: 

Upon completion of the monthly review of certified payrolls, CCMI shall communicate to the 

Agency and with the prime contractor on the project as to all violations, inadequacies, or 

deficiencies for the prime contractor and any applicable subcontractor. CCMJ shall create 

Monthly Audit Reports for each contractor/subcontractor on the project who has failed to submit 

correct LCP documentation and/or has failed to pay the applicable prevailing wage or comply 

with other LCP requirements. 

CCMI on behalf of the Public Agency shall take reasonable, vigorous, and prompt action to (1) 
determine whether violations exist, and (2) enforce compliance, including through imposition of 
appropriate penalties and formal enforcement action, when violations are found. The Public 
Agency shall not avoid the use of its enforcement authority based on cost considerations nor use 
that authority in an unreasonable manner to gain leverage over a contractor or subcontractor. 
Unreasonable use of enforcement authority includes, but is not necessarily limited to, prolonged 
or excessive withholdings of contract payments without making a determination that a violation 
has occurred. 

CCMI's monthly report to the Contractor shall include: 

• Name of Project 
• Prime Contractor 
• Subcontractor with outstanding violation 
• Weeks of Certified Payrolls reviewed 
• Any deficiency in paperwork 

Incorrect or Missing: 
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• Certified Payrolls 
• Fringe Benefit Statement 
• DAS 140 
• DAS 142 
• CAC2 

• Identify any wage deficiencies, classification issues, etc. 

• Direct Contractor to correct said deficiencies and provide documentation of 

corrective action. 

• Request verification of payment (cancelled check or proof of direct deposit) for 
randomly selected employee from the certified payroll. 

• Invoke 1776 documents request - as needed. 

A. Withholding Contract Payments When Payroll Records are Delinquent or Inadequate 

1. "Withhold" means to cease payments by the awarding body, or others who pay on its 
behalf, or agents, to the contractor. Where the violation is by a subcontractor, the contractor 
shall be notified of the nature of the violation and reference made to its rights under Labor 
Code Section 1729. A release bond under Civil Code Section 3196 may not be posted for the 
release of the funds being withheld for the violation of the prevailing wage law. 

2. "Contracts," except as otherwise provided by agreement, means only contracts under a 
single master contract, or contracts entered into as stages of a single project which may 
be the subject of withholding pursuant to Labor Code Sections 1720, 1720.2, 1720.3, 
1720.4, 1771, and 1771.5; 

3. "Delinquent payroll records" means those not submitted on the basis set forth in the 
Agency contract and the Labor Compliance Program; 

4. "Inadequate payroll records" are any one of the following: 

a. A record lacking the information required by Labor Code Section 1776; 

b. A record which contains the required information but which is not certified, or 
certified by someone not an agent of the contractor or subcontractor; 

c. A record remaining uncorrected for one (1) pay period, after the awarding body has 
given the contractor notice of inaccuracies/omissions detected by audit or record 
review· provided, however, that prompt correction will stop any duty to withhold if 
such inaccuracies/omissions do not amount to 1 percent of the entire certified weekly 
payroll in dollar value and do not affect more than half the persons listed as workers 
employed on that certified weekly payroll as defined in Labor Code Section 1776 
and Title 8 CCR Section 16401. Prompt correction will stop any duty to withhold if 
such inaccuracies are de minimus. 
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The withholding of contract payments when payroll records are delinquent or inadequate is 

required by Labor Code Section 1771.S(b)(S), and it does not require the prior approval of the 

Labor Commissioner. The Agency shall only withhold those payments due or estimated to be 

due to the contractor or subcontractor whose payroll records are delinquent or inadequate, plus 

any additional amount that the Labor Compliance Program has reasonable cause to believe may 

be needed to cover a back wage and penalty assessment against the contractor or subcontractor 

whose payroll records are delinquent or inadequate; provided that a contractor shall be required 

in tum to cease all payments to a subcontractor whose payroll records are delinquent or 

inadequate until the Public Agency/CCMI provides notice that the subcontractor has cured the 

delinquency or deficiency. 

When contract payments are withheld under this section, the Public Agency/CCMJ shall 

provide the contractor and subcontractor, if applicable, with immediate written notice that 

includes all of the following: (I) a statement that payments are being withheld due to delinquent 

or inadequate payroll records, and that identifies what records are missing or states why records 

that have been submitted are deemed inadequate; (2) specifies the amount being withheld; and 

(3) informs the contractor or subcontractor of the right to request an expedited hearing to review 

the withholding of contract payments under Labor Code Section 1742, limited to the issue of 

whether the records are delinquent or inadequate or the Labor Compliance Program has 

exceeded its authority under this section. 

No contract payments shall be withheld solely on the basis of delinquent or inadequate payroll 

records after the required records have been produced. 

In addition to withholding contract payments based on delinquent or inadequate payroll 

records, penalties shall be assessed under Labor Code Section l 776(g) for failure to timely 

comply with a written request for certified payroll records. The assessment of penalties under 

Labor Code Section l 776(g) does require the prior approval of the Labor Commissioner under 

section 1643 6 of these regulations. 

Once the Public Agency/CCMI has determined that violations of the prevailing wage laws have 

resulted in the underpayment of wages and an audit has been prepared, notification shall be 

provided to the contractor and affected subcontractor of an opportunity to resolve the wage 

deficiency prior to a determination of the amount of forfeiture by the Labor Commissioner 

pursuant to these regulations. The contractor and affected subcontractor shall be provided at least 

10 days following such notification to submit exculpatory information consistent with the "good 

faith mistake" factors set forth in Labor Code Section l 775(a)(2)(A)(i) and (ii). If, based upon 

the contractor's submission, the Labor Compliance Program reasonably concludes that the failure 

to pay the correct wages was a good faith mistake, and has no knowledge that the contractor and 

affected subcontractor have a prior record of failing to meet their prevailing wage obligations, 

the Labor Compliance Program shall not be required to request the Labor Commissioner for a 

determination of the amount of penalties to be assessed under Labor Code Section 1775 if the 

underpayment of wages to workers is promptly corrected and proof of such payment is submitted 

to the Labor Compliance Program 
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Where the violation is by a subcontractor, the general contractor shall be notified of the nature of 

the violation and reference made to its rights under Labor Code Section 1729. The withholding 

of contract payments when, after investigation, it is established that underpayment or other 

violations have occurred requires the prior approval of the Labor Commissioner under sections 

16436 and 16437 of these regulations. 

Apprenticeship Obligations: 

The duties of a Labor Compliance Program with respect to apprenticeship standards are as 

follows: 

(I) Either the Awarding Body or the Labor Compliance Program acting on its behalf shall (A) 

inform contractors and subcontractors bidding public works about apprenticeship requirements, 

(B) send copies of awards and notices of discrepancies to the Division of Apprenticeship 

Standards as required under Section 1773.3 of the Labor Code, and (C) refer complaints and 

promptly report suspected violations of apprenticeship requirements to the Division of 

Apprenticeship Standards. 

(2) The Labor Compliance Program shall be responsible for enforcing prevailing wage pay 

requirements for apprentices consistent with the practice of the Labor Commissioner, including 

(A) that any contributions required pursuant to Labor Code Section 1777.S(m) are paid to the 

appropriate entity, (B) that apprentices are paid no less than the prevailing apprentice rate, (C) 

that workers listed and paid as apprentices on the certified payroll records are duly registered as 

apprentices with the Division of Apprenticeship Standards, and (D) requiring that the regular 

prevailing wage rate be paid (i) to any worker who is not a duly registered apprentice and (ii) for 

all hours in excess of the maximum ratio permitted under Labor Code Section 1777 .5(g), as 

determined at the conclusion of the employing contractor or subcontractor's work on the public 

works contract. 

Request for Forfeitures 

"Forfeitures" means the amount of wages, penalties, and forfeitures assessed by the Public 

Agency and proposed to be withheld pursuant to Labor Code section l 77 1.6(a) and includes the 

following: (1) the difference between the prevailing wage rates and the amount paid to each 

worker for each calendar day or portion thereof for which each worker was paid less than the 

prevailing wage rate by the contractor or subcontractor; and (2) penalties assessed under Labor 

Code Sections 1775, 1776 and 1813. 

If the aggregate amount of forfeitures assessed as to a contractor or subcontractor is less than 

$1000.00, the forfeitures shall be deemed approved by the Labor Commissioner upon service 

and the Labor Commissioner's receipt of copies of the following: (I) the Notice of Withholding 

of Contract Payments authorized by Labor Code Section 177I.6(a); (2) an Audit as defined in 
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section 16432(e) of these regulations, and (3) a brief narrative identifying the Bid Advertisement 

Date of the contract for public work and summarizing the nature of the violation, the basis of the 

underpayment, and the factors considered in determining the assessment of penalties, if any, 

under Labor Code Section 1775. 

For all other forfeitures, approval by the Labor Commissioner shall be requested and obtained in 

accordance with Title 8 CCR Section 16437, set forth below: 

Where the Labor Compliance Program requests a determination of the amount of forfeilure, the 

request shall include a file or report to the Labor Commissioner which contains at least the 

information specified in subparts (1) through (9) below. Appendix Dis a suggested format for a 

Request for Approval of Forfeiture under this section. 

(1) Whether the public work has been accepted by the awarding body and whether a valid notice 

of completion has been filed, the dates if any when those events occurred, and the amount of 

funds being held in retention by the Awarding Body; 

(2) Any other deadline which if missed would impede collection; 

(3) Evidence of violation, in narrative form; 

(4) Evidence of violation obtained under section 16432 of these regulations and a copy of the 

Audit prepared in accordance with section 16432(e) setting forth the amounts of unpaid wages 

and applicable penalties,· 

(5) Evidence that before the forfeiture was sent to the Labor Commissioner (A) the contractor 

and subcontractor were given the opportunity to explain why there was no violation, or that any 

violation was caused by good faith mistake and promptly corrected when brought to the 

contractor or subcontractor's attention, and (B) the contractor and subcontractor either did not 

do so or failed to convince the Labor Compliance Program of its position; 

(6) Where the Labor Compliance Program seeks not only wages but also a penalty as part of the 

forfeiture, and the contractor or subcontractor has unsuccessfully contended that the cause of 

violation was a good faith mistake that was promptly corrected when brought to the contractor 

or subcontractor's attention, a short statement should accompany the proposal for a forfeiture, 

with a recommended penalty amount pursuant to Labor Code Section 1775(a); 

(7) Where the Labor Compliance Program seeks only wages or a penalty less than $200 per day 

as part of the forfeiture because the contractor or subcontractor has successfully contended that 

the cause of the violation was a good faith mistake that was promptly corrected when brought to 

the contractor or subcontractor's attention, the file should include the evidence as to the 

contractor or subcontractor's knowledge of his or her obligation, including the program's 

communication to the contractor or subcontractor of the obligation in the bid invitations, at the 

pre job conference agenda and records, and any other notice given as part of the contracting 

process. With the file should be a statement, similar to that described in (6), and recommended 

penalty amounts, pursuant to Labor Code Section 1775(a); 
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(8) The previous record of the contractor and subcontractor in meeting their prevailing wage 

obligations; and 

(9) Whether the Labor Compliance Program has been granted approval 011 only an interim or 

temporary basis under sec/ions 16425 or 16426 above or whether it has been granted extended 

approval under section 16427 above. 

(b) The file or report shall be served on the Labor Conmz;ssioner as soon as praclicable after the 

viola/ion has been discovered, and not less than 30 day · before the.final payrnenl, hut in no event 

not less than 30 days before the expiration of the limilations period set f orth in Labor Code 

Section 17 41. 

(c) A copy of the recommendedfo,j'eiture and the file or report shall be served on the contractor 

and subcontractor at the same liJne as it is sent to the Labor Commissioner. The Labor 

Compliance Program may e:xclude.fi-·om the documents served on the contractor and 

subcontractor copies of documents secured ji·om the contractor or subcontractor during an 

audit, investigation, or meeting if those are clearly referenced in the f ile or reporl. 

(d) The Labor Commissioner shall affirm, reject, or modify the.forfeiture in whole or in part as 

to the wages and penalties due. 

(e) The Labor Commissioner's determination of the forfeiture is effective on one o.f the two 

following dates: 

(1) For all programs other than those having extended authority under se lion 16427 of 

these regulations, on the date the Labor Commissioner serves hy first class mail, on the Labor 

Compliance Program, on the A1~ arding Body ifd[fferent, on the contractor and on the 

subcontractor, {/ any, an endor ed copy of !he proposed fo,j'e iture, or a newly drafted forfeiture 

statement which sets out the amount of forfeiture approved. Service on the contractor or 

subcontractor is effective if made on the last address supplied by the con/ractor or subconlraclor 

in the record. The Labor Commissioner's approval, modification or disapproval o,f the proposed 

forfeiture shall be served within 30 days of receipt of the proposed forfeiture. 

(2) For programs with extended authority under section 16427 above, approval is 

effective 20 days after the requested forfeitures are served upon the Labor Commissioner, unless 

the Labor Commissioner serves a notice upon the parties, within that time period, that this 

forfeiture request is subject to further review. For such programs, a notice that approval will 

follow such a procedure will be included in the transmittal of the forfeiture request to the 

contractor. If the Labor Commissioner notifies the parties of a decision to undertake further 

review, the Labor Commissioner's final approval, modification or disapproval of the proposed 

forfeiture shall be served within 30 days of the date of notice of further review. 
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SECTION VII. 

THIRD PART Y REQUESTS AND ENFORCEMENT 

1. Third Party Requests for Payroll 

When the Agency receives a request for certified payrolls of a contractor /subcontractor from a 

third party pursuant to Labor Code Section 1776, any records which the Agency makes available 

to such a third party shall be appropriately redacted pursuant to Labor Code Section 1776 (e) to 

protect the privacy of the individual worker. Pursuant to Title 8 CCR 16403. Such requests are 

frequently forwarded from the Agency to CCMI. CCMI will comply with the provisions of 

1776(e) whenever providing payrolls to any third party. 

Records received from the employing contractor shall be kept on file in the office or entity that 

processed the request for at least 6 months following completion and acceptance of the project. 

Thereafter, they may be destroyed unless administrative, judicial or other pending litigation, 

including arbitration, mediation or other methods of dispute resolution, are in process. Copies on 

file shall not be obliterated in the manner prescribed below; 

Copies provided to the public upon written request shall be marked, obliterated or provided in 

such a manner that the name, address and Social Security number, and other private information 

pertaining to each employee cannot be identified. All other information including identification 

of the contractor shall not be obliterated; 

The Public Agcncy/CCMI may affirm or deny that a person(s) was or is employed on a public 

works contract (by a specific contractor) when asked, so long as the entity requires such 

information of an identifying nature which will reasonably preclude release of private or 

confidential information. 

Requests for certified copies of payroll records pursuant to Section 1776 of the Labor Code may 

be made by any person. However, any such request shall be in writing and contain at least the 

following information: 

(1) The body awarding the contract; 

(2) The contract number and/or description; 

(3) The particular job location if more than one; 

( 4) The name of the contractor; 

(5) The regular business address, if known. 

Acknowledgment of Request. The public entity receiving a request for payroll records shall 

acknowledge receipt of such, and indicate the cost of providing the payroll records based on an 
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estimate by the contractor, subcontractor or public entity. The acknowledgment of the receipt of 
said request for payroll records may be accomplished by the public entity's furnishing a copy of 

its written correspondence requesting certified copies of the payroll records sent to the specific 

contractor pursuant to Section 16400(d) below, to the person who requested said records 

Request to Contractor. The request for copies of payroll records by the requesting public entity 

shall be in any form and/or method which will assure and evidence receipt thereof. The request 

shall include the following: 

( 1) Specify the records to be provided and the form upon which the information is to be 

provided; 

(2) Conspicuous notice of the following: 

(A) that the person certifying the copies of the payroll records is, if not the contractor, considered 

as an agent acting on behalf of the contractor; and 

(B) that failure to provide certified copies of the records to the requesting public entity within I 0 

working days of the receipt of the request will suqject the contractor to a penalty of twenty-five 

($25.00) dollars per calendar day or portion thereof for each worker until strict compliance is 

effectuated; 

(3) Cost of preparation as provided in Section 16402; and 

(4) Provide for inspection. 

Inspection of Payroll Records. Inspection of the original payroll records at the office of the 
contractor(s) pursuant to subdivision (b) of Section 1776 of the Labor Code shall be limited to 

the public entities upon reasonable written or oral notice. 

Costs of Certified Payrolls: The cost of preparation to each contractor, subcontractor, or public 

entity when the request was made shall be provided i11 advance by the person seeking the payroll 
record. Such cost shal I be $1 for the first page of the payroll record and 25 cents for each page 

thereafter, pl us $10 to the contractor or subcontractor for hand Ii ng costs. Payment in the form of 

cash, check or certified money order shall be made prior to release of the documents to cover the 

actual costs of preparation. 

2. Third Party Complaints 

Upon receipt of a written complaint from a third party alleging that a contractor or 

subcontractor has failed to pay prevailing wages as required by the Labor Code, CCMI 

will respond to the complaining party as follows: 

(1) Within 15 days after receipt of the complaint, send a written acknowledgment to 

the complaining party that the complaint has been received and identifying the name, 
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address, and telephone number of the investigator assigned to the complaint; 

(2) Within 15 days after receipt of the complaint, provide the effected contractor with the 
notice required under Labor Code Section 1775(c) if the complaint is against a subcontractor; 

(3) Notify the complaining party in writing of the resolution of the complaint within ten days 
after the complaint has been resolved by the Labor Compliance Program; 

(4) Notify the complaining party in writing at least once every 30 days of the status of a 
complaint that has not been resolved by the Labor Compliance Program; and 

and 

(5) Notify the complaining party in writing at least once every 90 days of the status of a 
complaint that has not been resolved by the Labor Compliance Program but remains under 

review or in litigation before another entity. 
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SECTION VIII. 

PRO,JECT CLOSE-OUT- FORFEITURES AND PENALTIES 

IF NO WAGE VIOLATIONS HAVE OCCURRED during the course of the project, and 
nothing is outstanding, the CCMI shall issue a close out report See Appendix H to the 
Agency and keep this data to reference for the Agency's Annual Report. 

CCMI is aware of its obligation to take prompt and vigorous enforcement of all violations 
of the LCP and is committed to doing so. Wage Violations which occur during the course of 
the project will be promptly corrected and the following penalties assessed: (after 

consultation with the Agency) 

•Wage Violation - Labor Code 1775 - $200 per day per worker per violation. The 

Agency now has discretion to reduce or waive penalties. Reductions or waivers will only 

be made if the contractor meets the requirements of Labor Code Section 1775, 

subparagraph (b) i.e. good faith or inadvertent error, prompt correction and no additional 

violations. No reduction or waiver shall be made if there are outstanding wages still due. 

Reasons for reduction of penalties will be documented and included in Notice of Request 

for Forfeitures to the Labor Commissioner. 

•Overtime Violation - Labor Code Section 1813 - $25.00 per day per worker. 

Mandated by statute with no discretion for reduction. Even if certain union agreements 

allow for employees to work four days of 10 hours each day without overtime, it is Labor 

Code Section 1813 which controls with overtime pay being mandated after 8 hours 

worked in a day. Labor Code Section 1811. 

•Failure to Provide Certified Payrolls (including fringe benefit statements, timecards, 

canceled checks, etc.) within IO days of Request - Labor Code 1776 (h). The penalty of 

$100.00 per day per worker continues until strict compliance is met (all documents 

delivered). Before imposing 1776 penalties, the CCMI/Agency will ensure that any 

request for documentation includes: 

• Identification of the specific documents requested 

• Identification that the request is made pursuant to Section l 776(h) of the Labor 

Code and that penalties of $100 per day per worker will be imposed until there is 

strict compliance 

• Delivery of the notice must be by certified mail or other means where the 
contractor signed a receipt of the notice 

•Willful and/or Repeat Offenders will be subject to maximum penalties as stated above 

and a recommendation of debarment from public works will be made to the DIR. 

•Liquidated Damages - If prevailing wages remains unpaid 60 days after a Notice to 

Withhold is issued to the contractor, the contractor shall be assessed liquidated damages 

equal to the amount of any unpaid wages. CCMI will advise the Agency shall hold 
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appropriate funds at the conclusion of the project to cover all wages due, penalties and 

liquidated damages. 

• Apprenticeship Violation - Labor Code Section 1777. 7 $100 - $3 00 per calendar day of 

noncompliance and debarment up to 3 years. This may include failure to pay training 

contributions, employ apprentices at the ratio required, etc. The Agency does not have the 

authority to impose penalties for Apprenticeship Violations, but instead will have CCMI 

file a Public Works Complaint detailing the violation and submitting relevant 

documentation of the violations to the DLSE (who is now enforcing DAS violations). 

• Unlicensed Contractor - Labor Code Section 1021. Any contractor working without a 

valid contractor license shall be subject to a penalty of $200 per day per worker. This is 

not a penalty that LCPs enforce. Rather, the Agency may direct CCMI to file a complaint 

with the DIR, as well as with the Contractors State License Board (CSLB). 

3. If the total wages and penalties outstanding and due are less than $1,000, then the CCMI 

(with the direction and approval of the Agency) will proceed to issue a Notice to Withhold to the 

Contractor/and any applicable subcontractor. (See Notice to Withhold Appendix E). 

4. If wages and penalties exceed $1,000, CCMI will prepare and file ( with the approval and 

direction of the Agency) the Request for Forfeiture form (see Appendix D) and send it with the 

appropriate documentation to the Labor Commissioner for review and decision. "LCP Request 

for Forfeitures" and "Penalty Worksheet" spreadsheet will be completed in full. Penalty 

worksheet will list dates of violation and include summary worksheet, including the following: 

a. Audit summary (Agency's penalty worksheet summary and individual 
employee penalty worksheets). 

b. 1st Bid Advertisement Publication Notice of Completion (if filed). 

c. Scope of Work. 

d. Complaint forms and declarations, if any from third parties or 

employees. 

The close out documents will be sent to the following: 

General Contractor - certified and regular mail; 
Affected Subcontractor - certified and regular mail; 
Overnight delivery (with signature required) or certified mail to the Labor 
Commissioner 

5. The Labor Commissioner then has 30 days to respond. (Once the Agency/CCMI has a 
response from the Labor Commissioner, a Notice to Withhold shall issue). In the event the Labor 
Commissioner does not respond within 30 days, the Agency/CCMI shall then issue a Notice to 
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Withhold based on the information provided in the Request for Forfeiture Notice. The Notice to 

Withhold shall be sent as follows: 

General Contractor --certified and regular mail 

Effected Subcontractor - certified and regular mail 

6. Allow 60 days for the contractor to contest the penalties. If the contractor contests the Notice 

to Withhold, then the Agency/CCMI (upon receipt of the written Request for Review) will 

promptly forward the Request for Review to the Agency's General Counsel. 

**Potential Settlement Options - CCMI will advise the Agency that it has the ability to engage 

in settlement discussions and will do so before the filing of a Request for Forfeiture. CCMT shall 

engage in tbese discussions as requested by the Agency. Specifically, once the Agency/CCMI 

has determined/confirmed an actual iolation has occurred, notification will be provided to the 

effected contractor/subcontractor with an opportunity to correct the wage deficiency. The 

contractor/subcontractor shall have at least 10 days from such notification to submit 

information/documentation that such error was made in good faith and corrected promptly. If 
the correction is made promptly and a waiver of penalties is determined, no Request for 

Forfeiture will be made to the Labor Commissioner. However, the Agency will keep this 

information and include it with its Annual Report. When considering the compromise or waiver 

of penalties, the Agency will consider the nature of the violation, good faith error versus a 

knowing violation. 

If, after a Notice to Withhold is issued, a contractor or subcontractor may request a settlement 

meeting pursuant to Labor Code Section 1742. l (b). CCMI will assist the Agency in exercising 

the same rights and responsibilities of the Enforcing Agency (as defined in Section l 7202(f) of 

Title 8 of the California Code of Regulations), in responding to such a request for review, 

including but not limited to the obligations to serve notices, transmit the Request for Review to 

the hearing office, and provide an opportunity to review evidence in a timely manner, to 

participate through counsel in all hearing proceedings, and to meet the burden of establishing 

prima facie support for the Notice ofWitl1holding of Contract Payments. 

If a contractor or subcontractor seeks review of a Labor Compliance Program enforcement 

action, the Labor Commissioner may intervene to represent the Awarding Body, or to enforce 

relevant provisions of the Labor Code consistent with the practice of the Labor Commissioner, or 

both. 

Except in cases where the Labor Commissioner has intervened pursuant to subpart (b) of CCR 

Title 8 Section 16439, the Agency shall have the authority to prosecute, settle, or seek the 

dismissal of any Notice of Withholding of Contract Payments issued pursuant to Labor Code 

Section 1771.6 and any review proceeding under Labor Code Section 1742, without any further 

need for approval by the Labor Commissioner. Whenever the Agency settles in whole or in part 

or seeks and obtains the dismissal of a Notice of Withholding of Contract Payments or a review 

proceeding under Labor Code Section 1742, the Agency/CCMI shall document the reasons for 

the settlement or request for dismissal and shall make that documentation available to the Labor 

Commissioner upon request. 

7. If the 60-day time period expires and no request for review is filed, then the sums set forth in 

the Notice to Withhold are deemed forfeit to the Agency (except to the extent that any wages 

due, must be turned over by the Agency to the affected employees (if the employees cannot be 
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located after a diligent search, then those wage funds are turned over to the Labor 

Commissioner). 

Close Out Completion Report: 

For each project, CCMI shall prepare a Project Completion Report, deliver such report to the 

Agency and keep such report in the applicable project file. The Project Completion Report is 

attached hereto as Appendix H. 

APPRENTICE/TRAINING VIOLATION: 

- Unpaid training contribution for any trade 

- No DAS 140 form submitted 

- No DAS 142 form submitted and no apprentices on the project 

- Electrician certification violation 

For any violation relating to apprenticeship or training, the CCMI shall complete 

and file (on behalf of the Agency) a Public Works Complaint with the Division of 

Apprenticeship Standards and enclose the applicable documentation. 

The Public Works Complaint and applicable documents shall be sent to: 

- General Contractor- certified and regular mail; 

- Effected Subcontractor - certified and regular mail; 

-DLSE: 

Southern California 
Division of Labor Standards Enforcement 

BOFE- Public Works (1777.5 and 1777.7) 

Attention: Loma Espiritu, Senior Deputy 

300 Oceangate, Suite 850 

Long Beach, California 90802 

Northern California 
Division of Labor Standards Enforcement 

BOFE- Public Works (l 777.5 and 1777.7) 

Attention: Sherry Gentry, Senior Deputy 

7718 Meaney A venue 

Bakersfield, California 93308 
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SECTION IX. 

NOTTFlCATION OF CONTRACTOR AND APPEAL RIGHTS 

OF PROGRAM ENFORCEMENT ACTION 

Notice of Withholding of Contract Payments (NWCP) 

After determination of the amount of forfeiture by the Labor Commissioner the CCMI/Agency 

shall provide notice of withholding of contract payments to the contractor and subcontractor, if 

applicable. The notice shall be in writing and shall describe the nature of the violation and the 

amount of wages penalties and forfeitures withheld. Service of the notice shall be completed 

pursuant to Section 1013 of the Code of Civil Procedure by first-class and certified mail to the 

contractor and subcontractor, if applicable. Notice to Contractor shall be deemed notice to its 

performance bond surety. The notice sball advise the contractor and subcontractor, if applicab1c 

of the procedure for obtaining review of the withholding of contract payments. CCMl/Agency 

shall also serve a copy of the notice by certified mail to any bonding company issuing a bond 

that secures the payment of wages covered by the notice and to any surety on such bond if their 

identities arc known to the awarding body. A copy of the Notice of Withholding of Contract 

Payments (NWCP) to be utilized by the Agency is found as Appendix E to this document. 

A. Review ofNWCP 

1. An affected contractor or subcontractor may obtain review of a NWCP under this 

chapter by transmitting a written request to the Agency/CCMI that appears on the NCWP 

within 60 days after service of the NWCP. If no hearing is requested within 60 days after 

service of the NWCP, the NWCP shall become final. 

2. Within ten days following the receipt of the Request for Review, the Agency/CCMI shall 

complete and serve a Notice of Transmittal on the DIR and the applicable contractor(s). 

Within 20 days of receipt of the Request for Review, the Agency/CCMI shall provide to 

the party requesting review and a copy of the Opportunity to Review Evidence. (A copy 

of the required Notice of Transmittal to be utilized is found as Appendix F to this 

document. A copy of a Notice of Opportunity to Review Evidence Pursuant to Labor 

Code Section l 742(b) form is found as Appendix G to this document). 

3. Upon receipt of a timely request, a hearing shall be commenced within 90 days before the 

Director, who shall appoint an impartial hearing officer possessing lhe qualifications of 

an administrative law judge pursuant to subdivision (b) of Section 11502 of the 

Government Code. The appointed hearing officer shall be an employee of the department, 

but shall not be an employee of the Division of Labor Standards Enforcement. The 

contractor or subcontractor shall be provided an opportunity to review evidence to be 

utilized by the Agency at the hearing within 20 days of the receipt of the written request 

for a hearing. Any evidence obtained by the Agency subsequent to the 20-day cutoff shall 

be promptly disclosed to the contractor or subcontractor. 
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The contractor or subcontractor shall have the burden of proving that the basis for the 

NWCP is incorrect. The NWCP shall be sufficiently detailed to provide fair notice to the 

contractor or subcontractor of the issues at the hearing. 

Pursuant to Labor Code Section 1742.1, there shall be no liability for liquidated damages 

if the full amount of the assessment or notice, including penalties has been deposited by 

the contractor with the Department of Industrial Relations within 60 days following 

service of Notice to Withhold. 

Within 45 days of the conclusion of the hearing, the Director shall issue a written 

decision affirming, modifying, or dismissing the assessment. The decision of the Director 

shall consist of a notice of findings, findings, and an order. This decision shall be served 

on all parties pursuant to Section 1013 of the Code of Civil Procedure by first-class mail 

at the last known address of the party on file with the Agency. Within 15 days of the 

issuance of the decision, the Director may reconsider or modify the decision to correct an 

error, except that a clerical error may be corrected at any time. The Director has adopted 

regulations set1ing forth procedures for hearings under this subdivision. 

4. An affected contractor or subcontractor may obtain review of the decision of the Director by 

filing a petition for a writ of mandate to the appropriate superior court pursuant to Section 

1094.5 of the Code of Civil Procedure within 45 days after service of the decision. If no 

petition for writ of mandate is filed within 45 days after service of the decision, the order 

shall become final. If it is claimed in a petition for writ of mandate that the findings arc not 

supported by the evidence, abuse of discretion is established if the court determines that the 

findings are not supported by substantial evidence in the light of the whole record. 

5. A certified copy of a final order may be filed by the Labor Commissioner in the office of the 

clerk of the superior court in any county in which the affected contractor or subcontractor has 

property or has or had a place of business. The clerk, immediately upon the filing, shall enter 

judgment for the state against the person assessed in the amount shown on the certified order. 

6. A judgment entered pursuant to this procedure shall bear the same rate of interest and shall 

have the same effect as other judgments and shall be given the same preference allowed by 

law on other judgments rendered for claims for taxes. The clerk shall not charge for the 

service performed by him or her pursuant to this section. 

7. This procedure shall provide the exclusive method for review of a NWCP by the Agency to 

withhold contract payments pursuant to Section 1771. 7. 
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SECTION X 

PRIORITY DISTRlBUTION OF FORFEITED SUMS 

A. Withholding of Forfeited Sums 

CCMI shall assist the Agency in distributing any withheld sums in the following manner: 

I. Before making payments to the contractor of money due under a contract for public 

work, the Agency shall withhold and retain from sums owing Contractor, if any, all amounts 

required to satisfy the NWCP. The amounts required to satisfy the NWCP shall not be 

disbursed by the Agency until receipt of a final order that is no longer subject to judicial 

review. 

2. Pending a final order, or the expiration of the time period for seeking review of the Notice 

of the Withholding, the Agency shall not disburse any contract payments withheld. 

3. From the amount recovered, the wage claim shall be satisfied prior to the amount being 

applied to penalties. If insufficient money is recovered to pay each worker in full, the 

money shall be prorated among all workers employed on the public works project who 

are paid less than the prevailing wage rate. Said wages due shall have PRIORITY over 
all Stop Notices filed against the prime contractor. 

5. Wages for workers who cannot be located shall be placed in the Industrial Relations 

Unpaid Fund and held in trust for the workers pursuant to Section 96.7. Penalties shall be 

paid into the General Fund of the Agency that has enforced this chapter pursuant to 
Section 1771.7. 

6. If insufficient funds are withheld, recovered, or both, to pay each underpaid worker in 

full, the money shall be prorated among all said underpaid workers. 

7. Where the involvement of the Labor Commissioner has been limited to a determination 

of the actual amount of penalty, forfeiture or underpayment of wages, and the matter has 
been resolved without litigation by or against the Labor Commissioner, the Labor 

Compliance Program shall deposit penalties and forfeitures with the Agency. 

Where collection of fines, penalties or forfeitures results from administrative proceedings 

or court action to which the Labor Commissioner and Agency or its Labor Compliance 

Program are both parties, the fines, penalties or forfeitures shall be divided between the 

general funds of the state and the Awarding Body, as the Hearing Officer or court may 

decide. 

All penalties recovered in administrative proceedings or court action brought by or 

against the Labor Commissioner and to which the Agency or its Labor Compliance 

Program is not a party, shall be deposited in the general fund of the State. 
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SECTION XI. 

ANNUAL REPORTS AND RECORDKEEPING 

A. Annual Report on the Labor Compliance Program to the Director of the Department of 

Industrial Relations 

CCMI shall assist the Agency in submitting to the Director of the Department of Industrial 

Relations an annual report (LCP-ARl) on the operation of its Labor Compliance Program on or 

before August 31 (60 days after the close of its fiscal year.). The annual report will contain, as a 

minimum, the following information: 

1. Labor Code violations identified and reported to the Labor Commissioner; 

2. The number of public works contracts awarded which require LCP compliance; 

3. A summary of wages due to workers resulting from failure by contractors to pay 

prevailing wage rates; the total amount withheld from money due the contractors; and the 

total amount recovered by action in any court of competent jurisdiction; 

4. A summary of apprenticeship violations; 

5. And all other information required as part of the Annual Reporting requirements as 

required by CCR Title 8 Section 16431. 

B. For each public work project subject to a Labor Compliance Program's enforcement of 

prevailing wage requirements, a separate, written summary of labor compliance activities 

and relevant facts pertaining to that particular project shall be maintained. That summary 

shall demonstrate that reasonable and sufficient efforts have been made to enforce 

prevailing wage requirements consistent with the practice of the Labor Commissioner. 

Appendix C following this section provides a suggested format for tracking and 

monitoring enforcement activities. Compliance records for a project shall be retained 

until the later of ( 1) at least one year after the acceptance of the public work or five years 

after the cessation of all labor on a public work that has not been accepted, or (2) one 

year after a final decision or judgment in any litigation under Labor Code Section 1742. 

For purposes of this section, a written summary or report includes information 

maintained electronically, provided that the summary or report can be printed out in hard 

copy form or is in an electronic format that (1) can be transmitted by e-mail or compact 

disk and (2) would be acceptable for the filing of documents in a federal or state court of 

record within this state. 

Revised 01/12/2013 
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APPendix A 

CHECK.LlST OF LABOR LAW REOUIREMF.NTS 
FOR REVlEW AT JOB START MEETINGS 

(In accordance with CCR Section 16430) 

The state labor law requirements applicable to the contract are composed of, but not limited to, the 
following: 

I. Payment of Prevailing Wage Rates 
The award of a public works contract requires that all workers employed on the project be paid not less 
than the specified general prevailing wage rates by the contractor and its subcontractors. Prevailing wage 
determinations for this project can be obtained at: \VV.'W.dir.ca.gov. This includes a total package 
including fringe benefits and training contributions which are paid to the employee or for the benefit of 
the employee to a bona fide ERISA approved or otherwise unconditionally paid for the benefit of the 
employee Trust Fund. 

The contractor is responsible for obtaining and complying with all applicable general prevailing wage 
rates for trades workers and any rate changes, which may occur during rhe term of the contract. 
Prevailing wage rates and rate changes are to be posted at the job site for workers to view. Or the 
contractor may post a notice stating where the prevailing wage determinations are avai lable on the jobsite 
and the contractor shall provide access to such information upon reasonable notice. 

2. All individuals or companies performing prevail ing wage work on this project must be registered as a 
public works contractor and pay irn annual fee of $300 to the Department of Industrial Relations (DIR). 
This includes all work covered by prevailing wage such as trucking, surveying, building inspection and so 

on. 

3. Apprentices 
lt is the duty of the contractor and subcontractors to employ registered apprentices on pub I ic works 
projects per Labor Code Section 1777.5; Contractors and subcontractors must submit proof of Public 
Works Contract Award Information (DAS 140) or other documentation for Division of Apprenticeship 
Standards approved apprenticeship programs. Apprentices are to be employed in all crafts and in all 
trades with approved training programs. Contactors are to employ apprentices on a ratio of 1 apprentice 
hour for every 5 journeymen hours or as otherwise approved by the DAS approved Apprenticeship 
Training Committee. Contractors and subcontractors who do not meet this ratio must submit 
documentation that apprentices were requested and were not prov ided and/or not available in sufficient 
number to meet this ratio. The submission of an accurate DAS I 42(s) meets this requirement. Additional 
documentation may be required to verify the apprenticeship status of employees. 

4. Penalties 
Penalties, including forfeitures and debarment, shall be imposed for contractor/subcontractor failure to 
pay prevailing wages, fail ure to maintain and submit accurate certified payroll records upon request, 
failure to employ apprentices, and for failure to pay employees for all hours worked at the correct 
prevailing wage rate, in accordance with Labor Code Sections 1775, 1776, 1777 .7, and 1813. Monetary 
penalties of $200 per day per worker shall be imposed for failure to pay correct prevailing wage; $25 per 
day per worker shall be imposed for overtime violated; $100 per day per worker for failure to provide 
certified payroll infonnation; $100-$300 per calendar day for noncompliance of Apprenticeship issues. 

5. Cerli ficd Payroll Records 
Per Labor Code Section 1776, contractors and subcontractors are required to keep accurate payrol I 
records which reflect the name, address, social security number and work classification of cacl1 

employee; the straight time and overtime hours worked each day and each week; the fringe benefits; and 
rhe actual per diem wages paid to e<!,ch journeyperson, apprentice, worker, or other employee hired in 
connection with a public works project. A listing of all current prevai ling wage detem1i11ations can be 
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obtained from the Agency's main office or by accessing the Department of [ndustrial Relation's website 
at: www.dir.ca.gov 

Employee payroll records shall be certified (signed under penalty of pe1jury by someone in authority at 
the company) and shall be made available for inspection at all reasonable hours at the principal office of 

the contractor/subcontractor, or shall be furnished to any employee, or to his or her authorized 
representative on request. Disclosure of certified payroll infonnation to anyone other than the Awarding 
Body, its agent, or the Department of Industrial Relations requires that personal information about the 
employees (name, address and social security number) listed on the forms be redacted (omitted) to 

protect employee privacy. 

Contractors and subcontractors shall maintain their certified payrolls on a weekly basis and shall submit 
said payrolls on a monthly basis in conjunction with contractor's requests progress or final payment. [n 

the event that there has been no work performed during a given week, the Ce11itied Payroll Record shall 
be annotated "No Work" for that week. The Agency or its authorized representative is also authorized to 

request and review all related payroll records such as time cards, cancelled checks, etc. the contractor 

must also submit electronic certified payroll to the Department of Industrial Relations through its eCPR 
portal for ALL work performed after August 1, 20 I 6. 

While the DIR accepts electronic versions of your ce11ified payroll, the DIR and this agency may also 
request copies of the original ce11ifted payroll and supporting documentation at any time. 

6. Nondiscrimination in Employment 
Prohibitions against employment discrimination are contained in Labor Code Sections 1735 and 1777.6; 

the Government Code; the Public Contracts Code; and Title VII of the Civil Rights Act of 1964, as 

amended. All contractors and subcontractors are required to implement equal employment opportunities 
as delineated below: 

a. Egual EmploymcnL Pester 
The equal employment poster shall be posted at the job site in a conspicuous place visible to 

employees and employment applicants for the duration of the project. All other labor and 
employment related posters are also to be properly displayed on the jobsite. 

7. Kickback Prohibited 
Per Labor Code Section 1778, contractors and subcontractors are prohibited from accepting, taking 

wages illegally, or extracting "kickback" from employee wages; 

8. Acceptance of Fees Prohibited 
Contractors and subcontractors are prohibited from exacting any type of fee for registering individuals 
for public work (Labor Code Section 1779); or for filling work orders on public works contracts (Labor 

Code Section 1780); 

9. Listine of Subcontractors 
Contractors are required to list all subcontractors hired to perform work on a public works project when 
that work is equivalent to more than one-half of one pel'cent of the total contract amount or $10,000 

whichever is greater. (Public Contract Code Section 4100, et seq.); 

I 0. Proper Licensine. 
Contractors and subcontractors are required to be properly licensed. Penalties will be imposed for 
employing workers while unlicensed (Labor Code Section I 021 and Business and Professions Code 
Section 7000, et seq. under California Contractors License Law); 



11. Unfair Compe!ition Prohibited 

Contractors and subcontractors are prohibited from engaging in unfair competition (Business and 
Professions Code Sections I 7200-17208); 

12. Workers· Compensation Insurance 

All contractors and subcontractors are required to be insured against liability for workers' compensation, 
or to unde1take self-insurance in accordance with the provisions of Labor Code Section 3700 (Labor 
Code Section J 861 ); 

13. OSHA 
Contractors and subcontractors are required to comply with the Occupational, Safety and Health Jaws and 
regulations applicable to the particular public works project. 

14. Prompt Pavment of Subcontractors and Suppliers 
Contractors are requ ired by law to promptly pay their subcontractors and suppliers within seven (7) days 
of receipt of any progress or final payment from the Public Agency. Likewise the subcontractor and 
supplier are required to pay their respective subcontractors and suppliers within seven (7) days of receipt 
of payment from the general contractol'. When the payment to the contractor is a release of final retention 
on the project those funds must be paid within seven (7) days of receipt. 

15. IRCA 
Pursuant to the Immigration Reform and Control Act of 1986, employers are required to verily that all 
employees working on public works contracts are legally able to work in the United States. Employers 
shall keep on file appropriate 1-9 forms and documentation for all workers employed on the jobsite and 
make such forms available to inspection and review by the LCO upon request. 

16 . .lobsite Interviews 
Jobsite interviews are required on a regular basis on this project, CCIV!! may conduct random jobsite 
interviews as necessary to meet labor compliance obligations. 

17. Ccrli fication of Electricians 
Those employing electricians must comply with employment testing and certification requirements for 
electricians. Additional information may be required to verify the certification status of those employed. 

18. Employee Wage Statements - It is required to provide itemized wage statements (pay stubs) to 
Employees under Labor Code Section 226. 

19. Posting of Labor Compliance -Notice of Labor Compliance Approval is required to be posted at the 
job site in accordance with section 16429, listing a telephone number to call for inquiries questions, 
or assistance with regard to the Labor Compliance Program. (Sample attached in handout). 

20. Confirmation of Pavrol I Records - Confirmation of payment to employees for each contactor and 
subcontractor shall be undertaken randomly for at least one worker for at least one weekly period 
within that month. This will entail a monthly request of the front and back of a canceled check and 
employee pay stub for each contractor/subcontractor. Per Title 8 of the Califomia Code Regulations 
section I 6432(c). 

21.Public Works Contractor Registration - Only those businesses who have registered and paid the 
applicable fee to the Department of Industrial Relations as a Public Works Contractor will be allowed lo 
work on the project. 
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In accordance with federal and state laws, and with the Public Agency's policy and contract documents, the 

undersigned contractor herein certifies that they will comply with the foregoing labor law reguirements; and 
fully understands that failure to comply with these requirements will subject them to the penalties cited 
herein. 

The contractor also herein ce1tlfies that it has been provided with a copy of the Labor Compliance Program 
Package for Contractors with includes: 

1. Labor Law Requirements Checklist (included herein) 

2. The Location of Applicable General Prevailing Wage Rate Determinations 
3. Blank Certified Payroll Record form 

4. Fringe Benefit Statements 
5. State apprenticeship contribution form (CAC2) 

6. State apprenticeship requirements and fonn to register apprentices (DAS-140) 
7. Request for apprentices (DAS-142) 

8. Copy of the Labor Code relating to Public Works and Public Agencies (Part 7, Chapter I , 
Sections 1720-1816 can be found at www.dir.ca.gov . 

IT IS THE CONTRACTOR'S RESPONSIBILITY TO PROVIDE COPIES OF THE LABOR 
COMPLIANCE PROGRAM PACKAGE TO ALL LISTED SUBCONTRACTORS AND TO ANY 

SUBSTITUTED SUBCONTRACTORS. 

Project Name and Number: -------- -
Public Agency: _ ___________ _ 

Contractor: Name ---------------------- -
Contractor Address: --- ------------------- -
Contractor Phone: Fax: - - ----------- - - ------ -

License Number: Date: ------------- --------

I acknowledge that I have been informed and am aware of the foregoing requirements and that I 
am authorized to make this certification on behalf of -------------- --

(Name of Contractor) 

Signature/Name/Title of Contractor Authorized Representative 

Additional Explanation And Instructions Relating To Required 



LCP Forms and Information 

Certified payroll or non performance documentation - is required for each week from the beginning of 
rhe contractor's /subcontractor's work on the project until completion of that contractor's/subcontractor's 
work. These documents need to reflect a consistent 7 day work week for the entirety of the project. The 
certified payroll forms need to be complete, listing the employee's correct name, address, social security 
number, hours worked per day, total hours worked per week, wages, deductions and check number. It is 
critical that the employee's craft classification be listed correctly. Just listing "Journeyman" or "Laborer" is 
not sufficient. Many trades have sub-classifications and it is the contractor's obligation to correctly classify 
the employees. Employees must be classified and paid based on what type of work they are perfonning, not 
merely by title. It is acceptable for an employee to work in more than one trade category per day, but it is the 
employer's obligation to keep accurate records of the different type of work performed by the employee. 

Please be aware non performance statements must be submitted for weeks in which no work is performed. 
More information about trade classifications and wage rates can be found at www.dir.ca.gov. 

Fringe Benefit Statement - In order to complete a payroll audit, we need a copy of the fringe benefit 
statement listing the fringes being paid to each employee or employees on each trade. You are not required 
to use the worksheet in the packet, however all the information on that worksheet needs to be included in the 
documentation we receive. This should show an hourly breakdown of the specific contributions (health, 
pension, etc.) for each trade and the addresses of the plans being paid into. For contractors who pay medical 
benefits directly to a medical plan, such as Kaiser or Blue Shield, the monthly payment for each employee 
must be amortized into an hourly rate. (For example: Joe's health premium is $300 a month, that rate 
multiplied by 12 (months) divided by 2080 (hours) yields an hourly rate of $1.72 per hour). Similar 
amortization is allowed for vacation and holiday time paid. Training contributions paid to an approved 
apprenticeship committee needs to be listed as a separate item on this form (i.e. not just training/other 
together). 

Apprenticeship 

Submit contract award information- DAS-140 

Submit the contract award information in writing to each of the apprenticeship program sponsors in 
the area of your public works project within 10 days of the prime execution of the contract or 
subcontract, but in no event later than the first day in which the contractor has workers employed on 
the public work. This is simply a notification of award, it is not automotically a request for dispatch 
of a registered apprentice. 

[f you are not already approved to train apprentices with an approved apprenticeship committee and 
you are not willing to abide by the tenns of and conditions of an apprenticeship program for this 
project, then ( check Box 3) you must send a copy of the DAS-140 form to ALL approved 
apprenticeship Training Committee for that craft in the County in which the work is being 
performed. 

Request to employ registered apprentices- DAS-142 

A contractor on a public works project must employ one (I) hour of apprentice work for every five 
(5) hours performed by a journeyman. 

All contractors must request for dispatch of an apprentice from an apprenticeship program (for each 
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apprenticeablc craft or trade) by giving the program actual notice of the request at least 72 hours 
(business days only) before the date on which apprentices arc required. Contractors who do not 
receive sufficient number of apprentices from their initial request must continue to request 
apprentices from all other approved apprenticeship committees in the county, if more than one. 
exists, until the proper ratio of apprentices is reached or until all apprenticeship committees (for that 
trade) have been contacted at least once. 

When an apprentice is dispatched, the employer is required to employ the apprentice for at least one 
full day of work (8 hours) or 20% of the total apprenticeship hours calculated for the project- unless 
the total number of journeyman hours total under 40 hours for that craft. 

Make training fund contributions - CAC 2 
Contractors who are a warded public works jobs must make training fund contributions in the amount 
established in the prevailing wage rate publication for journeymen and apprentices. This nominal fee 
contributes to the assurance that new apprentices coming into the craft will be guaranteed the highest 
level of training and as those skilled craftsmen retire, the trade will survive. 

Contractors who contribute to an apprenticeship program are entitled to a full credit in the amount of 
those contributions for each apprentice w·orking on the project and to not more than the specified 
training contribution amount for journeyman .. Contractors who do not contribute to an 
apprenticeship program must submit their contributions to the California Apprenticeship Council. 
PO Box 511283, Los Angeles, CA 90051-7838. 

Training fund contributions to the Council are due and payable on the 15th day of the month for 
work performed during the preceding month. The contribution should be paid by check and be 
accompanied by a computer generated training fund <.:ontribucion form (CAC - 2) or a letter 
containing the following information: 

l. The name, address and telephone number of the contractor making the contribution. 
2. The contractor's license number. 
3. The name and address of the public agency that awarded the contract. 
4. The jobsite location, including the county where the work was performed. 
5. The contract or project number. 
6. The time period covered by the enclosed contributions. 
7. The contribution rate and total hours worked by apprenticeable occupation. 
8. The name of the program(s) that provide apprentices if any. 
9. The number if apprentice hours worked, by apprenticeable occupations and by program. 

Comments, suggestions and questions welcome. Email to daspublicworks(@.dir.ca.QOY or call your 
local district office. 

* * * * * 
* DAS-140 and DAS-142 fonns are not required when the general contract is less than $30,000 or when the 
company performing the work is a sole proprietor and is the only worker employed by that company on the 
project. 



PUBLIC WORKS CONTRACT AWARD INFORMATION 

Contract award information must !le sent to your Apprenticeship Committee if you are approved to train ff you are 11ot appro ed to lra,n. you 

must send the infom1ation (which may be this form) lo ALL :1pplicable Apprenticeship Convnittees in your craft or 11ade in the area of the site 

of the public work Go 10. hitp:!lwww dir.ca .gov/das/Pu~licWorksforms.htmfor information about programs 1n your area ;md trade. You nuy 
also consult your local Division cf Appremiceship Standards {DAS) off,ce whose telephone number may be found in your local directory under 

C.ilifomia, Slate of, Industrial Rel31ions, Division of Apprenticeship Standards. 

Oo not send this form to the Division of Apprenticeship Standards. 
NA W: O.• ,·Q.,R COM?:.UV CCflT.~ACTDR S 37ATE LIC:NS: NO 

•JAIL:N~ A.Dt,:E~S· 141.,\IBEFi. ~ 5T~Ec-. Cl-,,,! P :::::'IE 

,p:>~ox \VrilE CAlES -c ;.: '!!\IP!.OY;.~ 

This Is not a request for dispatch of apprentices. 
Contractors must make a separate request for actual dispatc/1, in ilCcordance wrt/1 Section 230. 1 (il) Ca//fomia Code of Reg(l/ations 

Check One Of The Boxes Below 

1. D We are alrendy approved to trnin apprentices by the 

Apprenticeship Committee. We will employ and train under their Standards. 

2. D We will comply with the standards of 

Enter name of the Con,n\l lee 

Apprenticeship Committee for the duration of this job only Enter name or the Committee 

We will employ and train apprentices in accordance with the California Apprenticeship Council regulations . 

including § 230.1 (c) which requires that apprentices employed on public projects can only be assigned to 

perform work of the craft or trade lo which the apprentice is registered and that the apprentices must at all 

times work with or under the direct supervision of journeyman/men 

Sig1wt:1re 

Typed Name 

Tille 

State of California - Department of Industrial Relations DIVISION 

OF APPRENTICESHIP STANDARDS 

Dote 
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REQUEST FOR DISPATCH OF AN APPRENTICE - DAS 142 FORM 
DO NOT SEND THIS FORM TO DAS 

You may use this form to request dispatch of an apprentice from the Apprenticeship Committee in the craft or 

trade in the area of the public work. Go to: http://www.dir.ca .gov/DAS/PublicWorksForms.htm for information 

about programs in your area and trade. You may also consult your local Division Apprenticeship Standards (DAS) 

office whose telephone number may be found in your local directory under California, State of, Industrial 

Relations, Division of Apprenticeship Standards. Exce[;!t for E!roiects with less than 40 hours of journeJlman work1 

JlOU must reguest and emE!IOJl aE!E!rentices in no less than 8 hour increments. 

Date: Contractor Requesting Dispatch: 

To Applicable Apprenticeship Committee: 

Name: Name: 

Address: Address: 

License No. 

Tel. No. Fax No. 

Tel. No. Fax No. 

Project Information: 

Contract No. 

Name of the Project: 

Address: 

Dispatch Request Information: 

Number of Apprentice(s) Needed: Craft or Trade: 

Date Apprentice(s) to Report: (72 hrs. notice required) Time to Report: 

Name of Person to Report to: 

Address to Report to: 

You may use this form to make your written request for the dispatch of an apprentice. Requests for 

dispatch must be in writing and submitted at least 72 hours in advance (excluding weekends and 

holidays) via either first class mail, fax or email. Proof of submission may be required. Please take 

note of California Code of Regulations, Title 8, § 230. 1 (a) for all applicable requirements regarding 

apprenticeship requests and/or visit 

httg:llwww.dir.ca.gpv/DAS!DASAe.QrenficesOnPublicWorksSummarvOfRequirements.17/m 

OAS 142 {Revised 12/11) 
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GENERAL rREVAILING WAGE llETERMINi\.l ION MAIJE 11r l'IIE UlflEC'"l'OR OF INIJUSTRJAI. IU:LATIONS 

l'lJRSlJANT ro CALIFORNIA Li\llOll l'ODE rAJlT 7. CIIA1'·1 ER I. ARTICLE 2. SITl"IONS 1770. 177) i\~D 1773.1 

FOil COlv!Mf:RC'IAl. llllll.nlNO. lll(lllWAY. IJEi\V'' l'ONSl'RlJt"l'ION ANU DREDGING l'RO.IEC.:TS 

CRAFT: #CEMENT MASON 

DETF.RM INA TION: NC·lJ-103-1-2014-2 

ISSUE OATF. t Augusl 22. 2014 
EXPIR,\TION DATE OF DETERMINATION: June 28. 2015 .. rhc rule tu be paid fur work performed ulkrihis Jute hus been 

Jclcmtlnctl. If work will c~lcml past this dale, lhc new role musl he paitl and ~hould be incorpora1cJ in conlrucl5 cnlcrcd into now. 

Con1ac1 the Ollicc nf lhe Director- Research Unit for spccilic rules ul (41 S) 703-4774. 

LOCALITY: All locolitk'l; within Alumedo. Alpine. Amudnr. llu11c. Calu1·crns. C.'iilusa. Conlra Cosla, Del Norte, El l)urudo, Fresno. 
Olunn. llumholdl, KiPI!), Lukc. l.us.~cn. MuJcni. Marin, Muriposu. t-kmlucinv. l\.km:tl. MoiJnc. Montcrc), Napa. Ncvuuu. Placer. 
f>lumu.<, Sucrumentn. Sun lhmito. Sun Fmn •iscu. Sun Jnuquin. Sun ,\,lu1cu. Sunt3 Cluru. Snmu l'rut. Shus1u. Sierra. Sisklyn11, Solano. 

Sunomu. Stani~luu,. Suiter. Tehama. Trinity. Tulnrc. Tuolu,nnc. Yolo. unu Yuh:! cmm1ic~. 

Emphwc;r l>m1·mcms Str:il9h1- l1rnc I h·yrthuc llnurl,· fl ut.: 

Cl.i\SSIFICATION Basic llcallh l'ensil)n Vocntinn rraining !lour./ Tmal Doily SulurJuy• Sundu> 
(JOllllNEYl'ERSONI lluurl~ and and lluurl> and 

llolc \Vclforc lloliJII) llalc I lllX I lllX llolida}' 

Cement Mason SJU.00 R.15 9.RO 5.2~
11 

0.47 8 SJ.66 68.660 68.660' 83.66 

Mastic Mogncshc Gypsum, Epoxy. 
Polyester, Resin und ull composition 

ma,;ons. swins or slip fonn 

scalToltls SJ0.7S H.15 1).HO 5.24h 0.47 H 54.41 69.785 69.785' 85.16 

t 1ndlcu1cs an appr11n1iccublc cr-J(I . The cum:nt apprentice wage ruic,; urc uvuiluhlc nn the Internet ·~t 
hnn:1/" ""'·•lie cn.g11,•iOfllll,l('W,\1111Wm1cll'W ,w11 \\•1•11\·S1prt .11m. To ub1uin an:v 11pprcn11<-., ,vugc r•lcs as of July I. JOll8 and prior 
Uf Sirptcmlm 27. 2012. plcusc cont'.:.ict lhc Divi. iun of App1c111kcship StunJurJs or rc(cr l11 lh.e I >h·lsion of i\ppr<-nlicc~hil' SwnJurJs" 
website at hun: .t1\,,\w,Jlr.~.1 .g,u.·Aln~'<l~•"J11111). 

• Su1ur<luys In lhc swm: \\~rk w1.'l.:k muy ti.: wor~cd Ul ,1ruigh1 lime ii' u joh is shul Joll'n Jurin111hc nnnnal work 11cck due 111 

inclement \11'Dlhcr or mujur mcchunic1tl btcak<lo\\n (llmitctl 11, curb unJ 11ultcr muchinc. cuncMc pump, and con~tc plnnl). 

b Includes un umouni for supplemental Jucs. 

' !lute upplics tu the 11r..t 8 huur.1 ul\mrk 11n Suturdlly. All uthcr hour.. 1111rkciJ nn Su1urtluy un.• puld ut lhc Sunduy/1 luliJu)' mte. 

• Where multiple shiR.~ :m: 11mh'tl. the Ju)· shill shull \\l>rk cli;hl JK I hnurs unJ lilr ~'\1ch ,,ur~ th~)' ~hull he puitl !he rci:utnr !i\rulghl 

lime rate for ci11h1 18 f huu~: the '.11:Cond 12'.il ~hlO shull 11ork sc,-cu unJ 1111c-hul1'(7 V, J hour~. and for 5uch 11urk lhc) shall ))c 11aiJ lhc 
l\:gulnr s1mii;h1 lime mte for cig.hl 18) hours: ii' n third t .l''1f . hill I) \\urkcJ. 1hc~ ,ihull \\ufk . c,•cn t 71 h11ur1o anJ liir such work 1h,•y shull 

M pniJ cighl (81 hours n.;iular \raigt,11imc pa~·. Nu multifllc shill shull he s1<mcJ lc,r le.,s thun lll'C (SJ ,~1n)cculin: Ja)S. 

RECOGNIZED HOLIDAVS: llolidu)·s upon which 1hc 11cncrJI prc,·uilini; h11url) \\l1SC rn1..- fl,r I lolida)' \\11rk shull he J!t1ii.l. shulf h..­
all huliJnys In !he collective bllrgainins oyr<'l!mcnl. upplicablc 1111hc (lllMicular crull. clu~~i1icu1i,,n. ur 1ypc o( "ar~cr cmnh•}·cJ un the 
r,rujcc1. whidt is on tile 111i1h t~c l>irccmr 111' I nJ1111rial ltcl111iun5, If the pre,•ulliny rule l. 11111 hu,cJ 1111 a cullcctil·cl) l•urgaincd nue, 
the ht•liduys Ufk>n which lhc fM"'\•uiling rute shall bl: puid slmll b,: 11., prm hktl ln S..-c1iun h7UO oJ'thdill\cmmcnt CoJc. You fflD)' 

uhloin lhc hnfiJay pro,·isluns for lh.: cuncnr dclenninutlons un lhc Internet ul h11p;1 , ,,,, .Jir.,11 ,s11\ ' I >l'ltl il'\\'I>. I !olidu)• prm·isi11ns 

lbr cuncnt ur superseded dctcnninathins muy be ob1aincd h~ c11n1uc1ini; the Ollkc af1hc l>lrl.'ctor lkscard1 llnit al (415> 7o.,..i774. 

TR.A VEL AN DIOR SUBSISTENCE PAYMENT: (n U<'l:orilunce wilh l.uhur t·odc Sccliom 1773. 1 un<l 177).9, <.'tmtntctor.i shull 
muke trOl'~I andl11r subsisto:nc.c payments lu cuch worker to c.,ccUlc the 11<;>rk. Yuu mu) ubtnin Ilic lruwl unJ/ur ~uh!li~!cucc prm·lsinns 
for the current Jcierminutions on the ln1emc1 at lmn:11""'' ,lir,c., .m" 'I H'IU ,]'WI>. rru,·1:I onulor ~uh~btcncc rvquircmcnis for 
currcnl ur ~uncr~eucd tlctcnninotions muy he nhluin..-J h) cu11tue1in1,L lho onk.: of'th,: l)il\:clnr - ll11,;cureh I lnit 01 I~ 15) ?03-477.f. 

:SA rY\ Pt£ 
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California Apprenticeship Council - Training Fund Contributions 

I. Go to this web link: https://www.dir.ca.gov/DAS/lf/cac2.asp and add it to your favorites. 

2. Fill out the New Easy Web App with the necessary info11T1ation. 

3. Please use your Contractor's License Number without the alpha digit. This number can also be llSed 

to look up your contributions on the website at: 

http://www.dir.ca.gov/CA/train ingfund/Tfsearch.html 

4. Select the County and Occupation, then fill in the hours and rate and when you hit "tab" the amount 

is calculated for you. 

5. Once you are done filling out the form and verified your information, print out your invoice. 

6. VERY IMPORTANT: Mail both the invoice and your check payable to: 

California Apprenticeship Council to: 

Remit to: CALiFORNIA APPRENTICESHIP COUNCIL 
POBOX 511283 

Los Angeles, CA 90051-7838 



CONTRACTOR FRINGE BENEFIT STATEMENT 
Contract Number / Name: 'Contract Location: !Today's Date: 

Contractor I Subcontractor Name: !Business Address: 

In order that the proper Fringe Benefit rates can be verified when checking payrolls on the above contract, the hourly 
rates for fringe benefits, subsistence and/or travel allowance payment made for employees on the various classes of 
work are tabulated below. 

Classification: Effective Date: 1Subsist;nce or Travel Pay: 

Health & $ PAID TO: Name: 

Welfare Address: 

(/) 

t- Pension $ PAID TO: Name: u: 
UJ Address: 
z 
UJ 

Vacation/ $ PAID TO: Name: co 
LU 

Holiday Address: (!) 

z 
ir Training $ PAID TO: Name: 
u. 

$ Address: Other 

Classification: Effective Date: 18ubsist;nce or Travel Pay: 

Health & $ PAID TO: Name: 

Welfare Address: 

(/) 

t- Pension $ PAID TO: Name: 
LL 

Address: LU 
z 
w 

Vacation/ $ PAID TO: Name: CXl 
LU --·-
C!) Holiday Address: 
z 
ii: Training $ PAID TO: Name: 
u. 

Other $ Address: 

Classification: Effective Date: 1Subsist;nce or Travel Pay: 

Health & $ PAID TO: Name: 

Welfare Address: 

(/) 

I- Pension $ PAID TO; Name: 
LL 
w Address: 
z 
w 

Vacation/ $ PAID TO: Name: CXl 
w 

Holiday Address: (!) 
z 
ii: Training $ PAID TO: Name: 
LJ.. 

Other $ Address: 

Submitted: Contractor / Subcontractor By: Name /Title 

Supplemental statements must be submitted during the progress of work should a change in rate of any of the classifications be 
made. 

I 

I 

I 
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E OF CUNIRACl Oil 

: SUB CONTRACTOR 

'Kill NO 

(3) 
WORK 

\SSIFICATION 

s 

0 

s 

0 

s 

0 

s 

0 

California 

Depanment 

of lndustnal 

R6lalio11• 

141 

M I I w 

I 

(Reduced by Anlioch Unified Public A9oncy) 

PUBLIC WORKS PAYROLL REPORTING FORM Page 

COIH RAC TORS UC ENSE u AD!.>RESS 

SPECIALTY LICENSE # 

roR wu11 e,, rw,o SELF-INSURED CERTIFICATE~ PROJECT OR CONTRACT NO, 

WORKERS' COMPENSATION POLICY # PROJECT AND LOCATION 

(S) (6) 

TOTAi. HOURLY 
HOURS RATE (7) Dav OF PAY 

TH FI S 1 S 
GROSS AMOUNT 

EARNED (8) 
Uale. 

I 

Hours Worked Each llav 
DEDUCTIONS, CONTRIBUTIONS AND PAY MENTS 

T\IIS ALL FED FICA STAIE so, VACI HEALTH PENSION 

PROJECT PROJECTS TAX {SOC &EC) T.X HOl 4 WELF 

TRANINO FtJMJ OllES Tl,\/t SA\/INQ t OTHE'R" TOTAL DED• 

AC,MIN sues UCTIONS 

THIS ALL eEo f1CA S1 AtE SOI VACr 1"1EAL111 PENSION 

PROJECT PROJECTS TAX (SOC SEC! TAX HOl 6.WELF 

TRANING ~UNO OUES TRvt SAlllNG S OTHER• TOTAL GEO, 

AOMIN 6U8S UCTIONS 

THIS ALL FED FICA. STATE so, VACI fi"'"i:.ALTII PEN!.tON 

l'HOJ~CT f'ROJlcCTS TAX (SOC SEC} [AX HDL 6.WC.LF 

TRANING FOl\lO OUES T1l\l1 SAV1NGS OlMER- TOTAL""'"''-' 

ADMIN sues UCTIONS 

!HIS ALL FED f1CA S'rATE SDI VAC; MEAl tti PENSlON 

PROJECT PROJECTS TAX (SOC SE.C) TAA HO, &WELF 

TRANJNG FUNO cues TRVI SAVINGS OTHER' TOTAl.Cf"O• 

J..Dl.41N sues UCTIONS 

of 

(9) 

NETWGS 
PAID FOR CHECK 

WEEK NO 

- S11 a>9ll1T11uo 

~ Ovenirne 

·OTHER - Any olhor duducUon<, co,nnbulfons find/cir paymenl wholhor or not ,ncludea or tt,qu,rcd by p1evud111g 

wage dt:tterminaLions must be separately listed. Use extra sheet ir necessary 

CERTl f'IC,\T ION must be compleled 

I= SHHa Dlsabil11y Insurance 

. the undersigned, am with the authority to act for and on behalf of 

(posilion with business) 

s or copies thereof submitted and consisting of 

(name of business and/or conlrac\or) 

----------- are the originals or true, full and correct copies of the originals which depict the payroll 

(descriplion, no. of pages) 

of cash , check .or whatever form to the individual or individuals named. 

1ature: 

•r more eX1ensive form of ce1 lificalion. 
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>rnia Code and Regulations Section 16429, please be advised that this project 
:ompliance Regulations. The Labor Compliance Program contact information 

ACT INFORMATION FOR CCM 

ubject to the payment of prevailing wage. The prevailing wage 
>ject fall under determination XXXX. To obtain information 
ages due for the project, please go to www.dir.ca.gov. 
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In accordance with federal and state laws, and with the Public Agency's policy and contract documents, the 
undersigned contractor hel'ein certifies that they will comply with the foregoing labor law requirements; and 
fully understands that failure to comply with these requirements will subject them to the penalties cited 
herein. 

The contractor also herein certifies that it has been provided with a copy of the Labor Compliance Program 
Package for Contractors with includes: 

I, Labor Law Requirements Checklist (included herein) 
2. The Location of Applicable General Prevailing Wage Rate Determinations 
3. Blank Certified Payroll Record form 
4. Fringe Benefit Statements 
5. State apprenticeship contribution fonn (CAC2) 
6. State apprenticeship requirements and form to register apprentices (DAS-140) 
7. Request for apprentices (DAS-142) 
8. Copy of the Labor Code relating to Public Works and Public Agencies (Part 7, Chapter I, 

Sections 1720-1816 can be found at www.dir.ca.gov. 

IT IS THE CONTRACTOR'S RESPONSIBILITY TO PROVIDE COPIES OF THE LABOR 

COMPLIANCE PROGRAM PACKAGE TO ALL LISTED SUBCONTRACTORS AND TO ANY 
SUBSTITUTED SUBCONTRACTORS. 

Project Name and Number: _ _______ _ 

Public Agency: ____________ _ 

Contractor: Name---------------------- ­

Contractor Address:----------------------

Contractor Phone: ________ _____ Fax: _ ______ _ 

License Number: Date: ------------- --------

I acknowledge that I have been informed and am aware of the foregoing requirements and that I 
am authorized to make this certification on behalf of __________ _ ___ _ 

(Name of Contractor) 

Signature/Name/Title of Contractor Authorized Representative 



Appendix B 

LABOR COMPLIANCE SITE VISIT INTERVIEW FORM 

Job Site-General Contractor- Project D 
Job Site-General Contractor- Project D 
Job Site-General Contractor- Project D 
Contractor/Subcontractor: - ---- - -------­

Time of Interviews: - ------­

Prevailing Wage info Posted 

Weather Conditions:------ ---­

LCP information Posted 

Craft: D D 
Carpenter D LaborerD Cement D Operator D D1ywall O ElectriciarO Tile Setter D Plumbe10 

Glazier O Painter D Taper D Plasterer D Roofer D Sheet D Tile D 
Metal Finisher 

Other 

Trade Level: Journeyman 0 Apprentice D 

Pipe D 
Tradesman 

Apprentice Level and Program: ________________________ _ 

Person Interviewed: -----------------------------
S S #: ---- - ---- Hourly Pay Rate: _ _ _ __ Benefits: ____ _ 

Have you performed overtime, Saturday or Sunday work? ___ Have you worked nights? __ _ 

Total number of workers observed on the visit: __ _ 

Type of work observed: 

Was the worker believable? Yes D NoO 
Observations and other work being performed on site: ---------- - -----

Comments: 

Did the superintendent or foreman accompany you on the site? 

Interview Conducted by: 

Signed: Date: 

Yes No 

D D 
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APPENDIX C 

[Name and Contact Information for person issuing :\lotice] 

Date: Case or Contract No.: 

NOTICE OF TEMPORARY WITHHOLDING OF CONTRACT PA Y1\!IENTS DUE TO 
DELINQUENT OR INADEQUATE PAYROLL RECORDS (8 CCR §16435) 

Awarding Body: Work perfonned in County of: 

Project Name and Number (if any): 

Prime Contractor: 

Subcontractor: 

Pursuant to Labor Code§ 1771.5(b)(5) ru1d 8 CCR§ 16435, contract payments are being withheld due to 

delinquent or inadequate payroll records. 

Contractor or subcontractor whose payroll records are delinquent or inadequate: 

D The following payroll records are delinquent (specify weeks and due dates): 

D The following payroll records are inadequate (specify weeks and ways in which records are dee med 

inadequate under 8 CCR §16435(d)): 

1ant to Estimated amount of contract payments due to contractor or subcontractor that are being withheld purst 

this Notice: 

See page 2 for additional information, including appeal rights. 

Labor Compliance Officer 



Prime Contractor Obligations: If contract payments are being with.held due to the delinquency or 
inadequacy of your_ subcontractor's payroll records, you are required to cease all payments to -that subcontractor 
until the Labor Compliance Program provides notice that the subcontractor has cured the delinquency or 

deficiency. 

Notice of Right to Obtain Review - Expedited Hearing 

An affected contractor or subcontractor may request review an expedited hearing to review this Notice of 
Withholding of Contract Payments under Labor Code § 1742. The only issue in any such review proceeding is 
whether the specffied payroll records are in fact delinquent or inadequate within the meaning of 8 CCR §J 6435 
or ·whether the Labor Compliance Program has exceeded its authori"ty under 8 CCR §16435. To obtain an 

expedited hearing, a written request must be transmitted to the both the Labor Compliance Program and 

to the Lead Hen ring Officer for the Director of the Department ofindustrial Relations, as follows: 

(On behalf of the Public Agency) 

CCMI 
635 Mariners Island Blvd, Suite 200 

San Mateo, CA 94404 

650-522-4403/ fax: 650-522-4402 

Attn Deborah Wilder 

dwildet@ccmi-tpa.com 

Office of the Director - Legal Unit 

Attention: Lead Hearing Officer 

Expedited Hearing Request 

Fax t9: (415) 703-4277 

The Jequest for expedited hearing should specify the basis for challenging this Notice and include a copy of this 

Notice as an attachment. The request should also identify and provide contact infonnation for the person who 
will represent the contractor or subcontractor at the hearing. 

Important Additional Information: This is a Notice of Temporary Withholding of Contract Payments for 
Delinquent or Inadequate Payroll Records only. This is not a det~rmination of liability for wages or penalties 
under Labor Code §§1775 and 1776 or any other statute. Contract payments cannot continue to be withheld 
pursuaYll to this notice, once the required record::,· have been produced. However, the conn·acior and 
subcontractor may still be subject to the assessment of back wages and penalties and the withholding of contract 
payments if, upon investigation, a determination is made that the contractor or subcontractor violated the public 

works requirements of the Labor Code. 

This Notice only addresses rights and responsibilities under state law. Awarding bodies, labor compliance 
programs, and contractors may have other rights or responsibilities under federal or local law, where applicable, 
and may also have additional rights or remedies under the public works contract 
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Enclosure - text of 8 CCR § J 6435 

§16435. Withholding Contract Payments When Payroll Records arc Delinquent or Inadequate. 

(a) "Withhold'' means to cease payments by the Awarding Body, or others who pay on its behalf, or agents, to the general 
contractor. Where the violation is by a subcontractor, the general contractor shall be notified of the nature of the vio lation 
and reference made to its rights under Labor Code Section I 729. 

(b) ''Contracrs." Except as otherwise provided by agreement, only contracts under a single master contract, including a 
Design-Bu lid contract, or contracts entered into as stages of a single project, may be the subject of witl1holding. 

(c) "Delinquent payroll records" means those not submitted on the date set in the contract. 

(d) "Inadequate payroll records" are any one of the following: 

(I) A record lacking any of the information required by Labor Code Section I 776; 

(2) A record which contains all of the required information but is not certified, or is certified by someone who is not an 
agent of the contractor or subcontractor; 

(3) A record remaining uncorrected for one payroll period after the Labor Compliance Program has given the contractor 
or subcontractor notice of inaccuracies -detected by audit or re:cord review. However, prompt correction will stop any duty 
to withhold if such inaccuracies do not amount to one ( l) percent of the entire Certified Weekly Payroll in dollar value 
and do not affect more than half the persons listed as workers employed on that Certified Weekly Payroll, as defined in 
Labor Code Section 1776 and section _16401 of Title 8 of the California Code of Regulations. 

(c) The withholding of contract payments when payroll records are delinquent or inadequate is required by Labor Code 
Section 1771.S(b)(S), and it does not require the prior approval of the Labor Commissioner. The Awarding Body shall 
only withhold those payments due or estimated to be due to the contrnclor or .subcontractor whose payro ll record.s are 
delinquent or inadequate, plus any additional amount that the Labor Compliance Program has reasonable cause to believe 
may be needed to cover a back wage and penalty assessment against the contractor or subcontractor whose payroll records 
are delinquent or inadequate; provided that a contractor shall be required in turn to cease all payments to a subcontractor 
whose payroll records are delinquent or inadequate until the Labor Compliance Program prov ides notice that the 
subcontractor has cured the delinquency or deficiency. 

(f) When contract payments are withheld under this section, the Labor Complinnce Program shall provide the contractor 
and subcontractor, if applicable, with immediate written notice that includes nil of the following: (I) a statement that 
payments are being withheld due lo delinquent or inadequate payroll 1•ecords, ond that identifies what records are missing 
or states why records that have been submitted are deemed inadequate; (2) specifies the amount being withheld; and (3) 
informs the contractor or subcontractor of the right to request an expedited hearing to review the withholding of contract 
payments under Labor Code Section 1742, limited to the issue of whether the records are delinquent or inadequate or the 
Labor Compliance Program has exceeded its authority under this section. 

(g) No contract payments shall be with.held solely on the basis of delinquent or inadequate payroll records after the 
required records have been produced. 

(h) In addition to withholding contract payments based on delinquent or inadequate payroll records, penalties shall be 
assessed under Labor Code Section l 776(g) for failure to timely comply with a written request for ce1tified payroll 
records. The assessment of penalties under Labor Code Section 1776(g) does require the prior approval of the Labor 
Commissioner under section I 6436 of these regulations. 



Lnbor Compliance Progrnm RegulRtions -APPE:"'11>IX D-

1. 

REOtJEST FOR APPROVAL OF FORFEITURE -- Suggested fonm1t 

A \.VAlilllNG BODY I THIRD PARTY LCP: 

I Nnme nud Coumct lnformntion: Date of Request: 

Name and Couract Iu.fOlUllltiou fol' Awarding Bocty if dufo·enr LCP Approval Status (specify if either 
from LCP: i11ter.im or temponuy or if LCP has 

extended m1thority): 

2. PRO.IBCT JNFOR.WATIO:N: 

Project Nnwe: I Contract NlU11l>er: 

Project Locntiou: 

Bid Advertisement Dates: I Estimated Date Project is to be completed: 

Acceptance D11te of Project by tile Awarding ' Notice of Completio1vDare Reco1'ded with Couuty 

Body: Recorder: 

Other Relevaut Deaclliue (specify): A.motlllt l>eiug held iu Retentiou: 

3. CONTRACTOR TI\""FOR~L~TION: 

Name nnd address of Affected Coutrnctor: Nrune and address of Affected Subcontractor: 

General Description of Scope of Work of the Entire Prnject; 

General Description of Scope of Work covered in the proposed Forfeimre (describe and nm1ch relevnut 
portions of contract or subcontract): 

I 
I 

I 
' 

I 

I 

I 
I 
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4. LABOR COMPLIANCE PROGRAM TNVESTIGATlON ANl) FIJ\rnINGS: 

TotRL!lmount of Request for Notice of Withholding of Contract Payments: 

Wages Due: Trniuiug Funds Totnl Peualties Due: 

1 

Potential Liquidated Damages 
Due: [Wnges + Trainiug Funds]: 

LC 1775 Penalties Due: LC 1813 Pennlties LC 1776 Penalties Dne: Other: 
Due: 

[Provide narrntive suUllllaries covering the following]: 

A. State111e11t of Jss11es. 

B. Invesrigative Repo1·1 (deroiled nm·1·mive including but not li111ited to how rile invastigatfon wc1s 
c011d11cted i11c/11ding worker declal'ations, l'eviewing certified pco,ro/1 records, verificntio11 of employer' 
pa,v111e11t co11trib11tions, etc.). 

C. Audit R<?.port (detailed a.x:plmwtio11 of how audit was completed addressing each of the issues above). 

D. .4.fj'ecred co11tmcfo1· a11d s11bco11trr1ctor i11fon11afim1 (how affected comraclor a11d subconil'actor were 
informed of potential violations; sm11111mJ' of rheir respoT1se w;th respect to violntio11s cmd pen(l//y issues; 

a11d m~J' other ill/omwtion co11sidered i11 determining reco111111e11ded peiwlties). 

E. Reco111111e11ded penalties under Lc,bor Code Secrio11 1775(a) mid basis /01· recorimumrfaNon, 
t11cludi11g how faclo1:~ /11 subsection (a)(2) of Section 1775 ivti1·e applied to c1rrive at rhe reco1m11e11ded 
amo1mlM. 

ATTACHMENTS 

l . Audit Sullllllmy (Appendix B) 
2. l" Bid Advertisement Publication 
3. Notice of Completion 
4. Scope of Work 
5. Complaint fonn(s) and Declarations, if ony 

Send the Request and all Attaclm1e11ts to : 

Division of Labor Staudards Enforcement 

Bureau of Field Euforcem.ent 
Attn.: Regional Manager . 
300 Oceangate Blvd., No. 850 
Long Beach, CA 90802 

COPIES OF TffiS REQUEST, INCLTJDrNG ALL ATTACHJVIE~TS, SHALL BE SERVED ON 
THE AFFECTED CONTRACTOR AND AFFECTED SUBCONTRACTOR.AT THE SAI\IIE TB1IE 
THAT IT IS SENT IO THE DIVISIO~ OF LABOR STA:'U)ARDS ENFORCEMENT. 
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(On behalf of the Public Agency) 

CCMI 
G35 Mariners Island Blvd, Suite 200 

San Mateo, CA 94404 
GS0-522-4403 I fax: 650-522-4402 

Attn XXXXXXX 
Email: XXXXXX 

D11te: 

N t' o ice o l 0 ln!! 0 fW"thh Id' fC t on ract p ayments 
A.wording Body : Wnrlc Pcriom,crl in County or 

Projccl Nome 1'roJe.ct No. 

J'lrimc Contrnctor ~ 

subcot1a-11r;lur 

After an i.nvestigution concerning the payment of wages to workers ~mployed in the execution of the oontract for the above-named public 
works project, the Labor Compliance Program for XXXXXX has detcrmiJ1ed thnt violations of the CAiifornia Labor Code have been 
committed by the contrnctor and/or subcontractor identified above. In accordance with L-abor Code sections 1771.5 and 1171.6, the Labor 
Compli;incc Program hcr~by issues this Notice of Withholding ofConn·act Payments. 

The nature of tbe violations of the Labor Code and the basis for the asses~mcnt are as follows: 

__ Failure to pay correct prevailing wage rate Section 1775 

__ Failure to pay correct overtime Section l 813 

__ failure to submit cc1tified payrolls and other requested documents within timeframe set forth by statute Section 1776 

Explanation: 

The Labor Compliance Program has determined that the total amount of wages due is: $0.00 

The Labor Compliance Program has determined that the total amount of penalties assessed under Labor Cade sections 1775 and 1813 is: $ 

The Labor Compliance Program has determined that the amount of penalties assessed under Labor Code section ! 776 is: $ -0-

The Labor Compliance Program has determined that the amount of penalties assessed under Labor Code section 1777.5 is: $ -0-

LABOR COl\iIPLIANCE PROGRAM 

By: __________ _ 

Analyst 
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Notice of Right to Obtain Review - Formal Hearing 

In accordance with Labor Code sections 17 42 and 1771 .6, an affected contractor or subcontractor may obtain 
review of this Notice of Withholding of Contract Payments by transmitting a written request to the office of the 
Labor Compliance Program that appears below within 60 days after service of the notice. To obtain a hearing, 

a written Request for Review must be transmitted to the following address: 

(On behalf of the Public Agency) 

CCMI 

635 Mariners Island Blvd, Suite 200 

San Mateo, CA 94404 

650-522-4403/ fax: 650-.522-4402 

Attn Deborah Wilder 

dwilder@ccmi-tpa.com 

A Request for Review either shall clearly identify the Notice of Withholding of Contract Payments from which 
review is sought, including the date of the notice, or it shall include a copy of the nmice as an attachment, and 
shall also set fo11h the basis upon which the notice is being contested. In accordance with Labor Code section 
1 742, the contractor or subcontractor shall be provided an oppmtunity to review evidence to be utilized by the 
Labor Compliance Program at the hearing within 20 days of the Labor Compliance Program's receipt of the 
written Request for Review. 

Failure by a contractor or subcontractor to submit a timely Request for 

Review will result in .u finaJ order which shall be binding on the contractor 

and subcontractor, and which shall also be binding, with respect to the 

amount due, on a bonding company issuing a bond that secures the payment 

of wages and a surety on a bond. Labor Code section 1743. 

li1 accordance with Labor Code section l 742(d), a certified copy of a final order may be filed by the Labor 
Commissioner in the office of the clerk of the superior court in any county in which the affected contractor or 
subcontractor has property or has or had a place of business. The clerk, immediately upon the filing, shall enter 
judgment for the State against the person· assessed in the amount shown on the certified order. 

Opportunity for Settlement Meeting 

In accordance with Labor Code Section I 742.1 (b), the Labor Compliance Program shall, upon receipt of a 
request Arom the affected contractor or subcontractor within 30 days following the service of this Notice of 
With110kling of Contract Payments, afford the contractor or subcontractor the opportunity to meet with the 
Labor Compliance Program's designee to attempt to settle a dispute regarding the notice. The settlement 
meeting may be held in person or by telephone and shall take place before the expiration of the 60-day period 
for seelting a hearing as set forth above under the heading 1\;otice of Right to Obtain Review. No evidence of 
anything said or any adm ission made for the purpose of, in the cotu·se of, or pu:-suant to, the settlement meeting 
is admissible or subject to discovery in any administrative or civil proceeding. No writing prepared for the 
purpose of, in the course of, or pursuant to, the settlement meeting, other than a final settlement agreement, is 
admissible or subject to discovery in any administrative or civil proceeding. This oppor unity to timely request 
an informal settlement meeting is in addition to the right to obtain a formal hearing, and a settlement meeting 
may be requested even if a written Request for Review has already been made. Requesting a settlement 
meeting, however, does not extend the 60-day period during which a formal hearing may be requested. 



--

A written request to meet with the Labor Compliance Program's designee to attempt to settle a dispute regarding 
this notice must be transmitted to: 

Liquidated Damages 

(On behalf of the Public Agency) 

CCMI 
635 Matinets Island Blvd, Suite 200 

San Mateo, CA 94404 

6.,0-522-4403/ fax: 650-522-4402 

Attn Deborah Wilder 

dwUder@ccmi-tpa.com 

In accordance with Labor Code section 1742.1, after 60 days following the service of this Notice of 
Withholding of Contract Paymenrs, the affected contractor, subcontractor, and surety on a bond or bonds issued 
to secure the payment of wages covered by the notice shall be liable for liquidated damages in an amount equal 
to the wages, or portion thereof that still remain W1paid. If the notice subsequently is ove1turned or modified 
after administrative or judicial review, liquidated damages shall be payable only on the wages found to be due 
and unpaid. If the contractor or subcontractor demonstrates to the satisfaction of the Director of the Depru1ment 
of Industrial Relations that he or she bad substantial gro1U1ds for believing the assessment or notice to be an 
error, the Director shall waive payment of the liquidated damages. 
The Amount of Liquidated Damages Available Under this J ·otice is$ -0-. 

Distribution: 
General Contractor · certified and regular mail 
Subcontractor - ce1iified and regular mail 
Public Agency · regular mail only 
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Appendix F 

I LABOR COMPLIANCE PROGRAM 
On behalf of XXX:X (Public Entity I CCMI 
635 Mariners Island Blvd, Suite 200 

San Mateo, CA 94404 

650-522-4403 / fax: 650-522-4402 

Attn XX:XXXXX 
Email: xxxxxxxx 

Date: 

Notice of Transmittal 

Public Entity 
Address 

Project Identification: 

General Contractor: 

Subcontractor: 

To: Department of Industrial Relations 
Office of the Director-Legal Unit 
Attention: Lead Hearing Officer 

P. 0. Box 420603 
San Francisco, CA 94142-0603 

(SEAL) 

In Reply Refer to Cnse No.: 

Enclosed herewith please find a Request for Review, dated and received by this office on or about 
Also enclosed please find the following: 

Copy of Notice of Withholding of Contract Payments 

Copy of Audit Summary 

LABOR COMPLIANCE PROGRAM 

By: _________ _ 

cc: General Contractor: 

S1,bco,itraclor: 



... 

STATE OF CALIFORNIA- DEPARTMENT OF INDUSTRIAL RELATIONS 

TO· 

FROM: 

California Department of lr.dustrial Relations 

Division of Apprenticeship Standards 
P.O. Box 420603 

San Francisco , CA 94142 

AWArtDING AGENCY ID NUMBSR 

ff you dn nol have an 10 numoer p:case con li'lc! DAS 

EXTRACT OF 
PUBLIC WORKS CONTRACT AWARD 

A CONTRACT TO PERFORM PUBLIC WORKS UNDER LABOR CODE SECTION 1777.6 HAS BEEN AWARDED TO: 

·1. NAME OF GENERAL CONTRACTOR CONT MC TOR'S LICENSE NO 

3. M,\lllNG ADDRESS (S";"R::Ei NUMBt:R OR J> .0 . BOX) ~- C\T'f 

>. ZIP COOE 

7 G~NERAL CONTIUCTOR'S CONTAC, EMIIJL ;\DORESS 

9 . • NAME OF PROJECT 

10. COIH RACT NVMSER 11 P~CJEC1 NUMBER 

ti.lONT!, DAY YEAR 

14 CONTRACT AWA~!; 

MON,H ~~ YEAR ("\ 

.0· ~~ 

13 FIRST ADVERTISi:O alO DATE 

'• ~ 

(MMIOCIYYY'I) 

22 

NEW CONSTRUCT!ON REMODELING 

YES NO 

27, CATE 

30. TElE?HONE NUt,1:!ERS 

:10 cut AvJardin Seo 's LCP or CMU res oosiblllties 
33. E-MAIL ADOReSS 34. TELEPl-10NE NUMBER 

Duplica!ion of 1his fonu is pcrmis~ilil~ 

DIR.-~ 100 (fcv. 10/11) s, ;cccssor to Iha D,\S IJ fonn 
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LABOR COMPLIANCE PROGRAM 

Review Office - Notice of With.holding 

of Contract Payments (SEAL) 

Name and Address of Public Agency 

Date: 
l11 neply Refer lo Case No.: 

Notice of Opportunity to Review Evidence Pursuant to Labor Code Section 1742(b) 

To: Prime Contractor 

Subcontractor 

Please .be ·advised that this office has received your Request for Review, dated - -----· 
and pertaining to the Notice of Withholding of Contract Payments issued by the Labor 

Compliance Program in Case No. - - ----

In accordance with Labor Code section 1742(b), this notice provides you with an opportunity to 

review evidence to be utilized by the Labor Compliance Program at the hearing on the Request 

for Review, and the procedures for reviewing such evidence. 

Rule 17224 of the Prevailing Wage Hearing Regulations provides as follows: 

(a) Within ten (I 0) days fo llowing its receipt of a Request for Review, the 

Enforcing Agency shall also notify the affected coutrnctor or subcontrnctor of its 

opportunity and the procedures fo r reviewing evidence to be utilized by the 

Enforcing Agency at the hearing of the Request for Review. 

(b) An Enforcing Agency shall be deemed to have provided the opportunity to 

review evidence required by this Rule if it ( 1) giv0 s the affected contractor ot· 
subcontractor the option at said party's own expense to either (i) obtain copies of 

all such evidence through a commercial copying service or (ii) inspect and copy 

such evidence at the office of the Enforcing Agency during normal business 

hours; or if (2) the Enforcing Agency at its own expense forwards copies of all 
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Appendix G 

such evidence to the affected contrnctor or subcontractor. 

(c) The evidence required to be provided under this Rule shall include the identity 

of witnesses whose testimony the Enforcing Agency intends to present, either in 

person at the hearing or by declaration or affidavit. This provision shall not be 

construed as requiring the Enforcing Agency to prepare or provide any separate 

listing of witnesses whose identities are disclosed within the written materials 

made available under subpart (a). 

(d) The Enforcing Agency shall make evidence available for review as specified 

in subparts (a) through (c) within 20'days of its receipt of the Request for Review; 

provided that, this deadline may be extended by written request or agreement of 

the affected contractor or subcontractor. The Enforcing Agency's failure to make 

evidence available for review as required by Labor Code section l 742(b) and this 

Rule, shall preclude the enforcing agency from introducing such evidence in 
proceedings before the Hearing officer or the Director. 

(e) 111is Rule shall not preclude the Enforcing Agency from relying upon or 

presenting any evidence first obtained after the initial disclosure of evidence under 

subparts (a) through (d), provided that, such evidence is promptly disclosed to the 

affected contractor or subcontractor. This Rule also shalt not preclude the 

Enforcing Agency from presenting previously undisclosed evidence to rebut new 

or collateral cf aims raised by another party in the proceeding. 

In accordance with the above Rule, please be advised that the Labor Compliance Program's 

procedure for you to exercise your opporttmity to review evidence is as fo Hows: 

Within five calendar days of the date of this notice, please transmit the 

attached Request to Review Evidence to the following address: 

Name and Address phone and fax of public entity 



Appendix G 

Request to Review Evidence 

To: 

Ftom: -------------

Regarding Notice of Withholding of Contract Payments Dated _ _ _ _ _ 

Our Case No.: ------ -

The undersigned hereby requests an opportunity to review evidence to be utilized 
by the Labor Compliance Program at the hearing on the Request for Review. 

Phone No.: ----------
Fax No. : -----------
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Appendix H 
Suggested Single Project Labor Compliance Review and Enforcement Report Form 

[Appendix C following 8 CCR§ 16434] 

Awarding Body: 

Project Name: 

Name of Approved Labor Compliance Program: 

Bid Advertisement Date: 

Acceptance Date: 

Notice of Completion Recordation Date: 

St1mma1v ofI.,Rbor Compliance Activities 

I. Contract Documents Containing Prevailing Wage Requirements (Identify) 

2. Prejob Conference(s) --Attach list(s) of attendees and dates 

3. Notification to Project Workers of Labor Compliance Program's Contact Person. (Explain 
Manner of Notification for each project work site.) 

4. Certified Payroll Record Review 

a. CPRs Received From: 

Contractor/Subcontractor For weeks ending {"w/e") through w/e 



b. Classifications identified in CPRs and applicable Prevailing Wage Determinations 

Classification Determination No. 

5. Further investigation or audit due to CPR review, information or complaint from worker or other 
interested person, or other reason: 

a. Independent Confomation of CPR Data 

Conirnctor/S11bcontr11ctor 
Worker lnterviews 

(Yes/No) 
Reconciled CPRs with Pay­

checks or Stubs (Y::s!No) 

b. Employer Payments (Health & Welfare, Pension, Vacation/Holiday) Confirmation 

Co11tractor/Subcontractor 
Recipients of 
fumilover Pavments 

Written confirmation 
Obtained (Yes/1':o) 

c. Contributions to California Apprenticeship Council or Other Approved Apprenticeship 
Program 

Contractor/Subcontractor 
Recipients of 
Contributions 

Written confirmation 
Obtained (Yes/No) 
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d, Additional Wage Payments or Training Fund Contributions Resulting from Review of 
CPRs 

Contrnctor/Subconlractor 
Additional amounts 
Paid to Workers 

Additional 
Training Fund 

Expla­
nation 

* 

* 

"' 

* 

"' Use separate page(s) for explanation 

6. Complaints Received Alleging Noncompliance with Prevailing Wage Requirements. 

Name of 
Complainant Date Received 

Resolution or 
Current Status 

* 

* 

* 

*Use separate page(s) to ex.plain resolution or current status 

7. Requests for Approval of Forfeiture to Labo!' Commissioner 

Contractor/Subcontractor Date of Request AQ1>rovecl/Modi fled/Denied 

8. Litigation Pending Under Labor Code Section 1742 

Contractor/Subcontractor 

9. (Check one): ___ Final report this project 

Dill. Case Numbei: 

___ Annual report this project 

Authorized Representative for Labor Compliance Program 



Appendix! 

Labor Comp1iance Program Regulations - Appendix B 

Audit Record Worksheets [ 8 Cal. Code Reg. § 16432] 

• Public Works Investigation Worksheet 

• Public Works Audit Worksheet 

• Prevailing Wage Determination Summary 
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NOTICE TO PUBLIC ENTITY 

For Privacv Considernlions 

Jlold back Along dotted line prior to copying for release to generril public (private persons). 

(Paper Size then 8-1/2 x 11 inches) 

-- --- ------ ------------------ · 

I, ----------- ----- --· the undersigned, am the 
(Nnme - print) 

- ---------- ----- with the authority to act for and on behalf of 
(Position in business) 

--- - - ---- - ------- - ---· certify under penalty ofpe1jury 
(Name of business and/or contractor) 

that the records or copies thereof submitted and consisting of ___________ _ 
(Description, number of pages) 

are the originals or true, full, and correct copies of the originals which depict the payroll record(s) 

of the actual dis&1.1rsements by way of cash, check, or whatever form to the individual or 

individuals named. 

Date: ----------- Signature: --- ------ --

A public entity may require a stricter and/or more extensive fonn of certification. 



LCP-ARl 

LABOR COMPLIANCE PROGRAM ANNUAL REPORT 

Format for Awarding Body thnt en.forces its own Labor Compliance Program for some but 1iot all projecls 

Report for the reporting period 
--v,,m1nir1yyyyJ 

to 
(mmfdd/l'Y)IY)- -

l. Name of Labor Compliance Program (LCP) : 

2. LCP I.D. Number (assigned by Dffi.): 3. Diite oflnitiiil Approviil: 

4. Contact person (include name, title, address, telephone, fax, and e-mai 1, if available): 

. 

5. Did LCP perfoim any LC § 1771 .5 en forccment activities during the 12 months in 1 he reporl ing period? 

Ple~sc check one: 1Ycs If Yes, proceed lo item 6 on the next page 

,No If No, complete the information below, sign the form and submit lo DIR, Office of lhc Director, Attr 

455 Golden Gate Avenue, 10th Ploor,: 

What suggestions do you have for the Dcpa1tment oflndustria l Relations to better assist you· with your program in the coming year? 
necessary) 

SUBMITTED J3Y: 

Signature N~me and Title 

LCPANNlJAL RF.PORT 8 CCR§ 16431 --AB limited 
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LCP-ARl .. 
6. LC§ 1771 .5 enforcement activities (provide all infom1a1ion rcqm:stcd, atlaching as many sheets as necessary) . 

A. List projects handled by LCP within the past 12 months. 

----- -·-· 
Proj ect Name Bid Adve1iisemc11l Dale Prime Conti aclor 

. -- --- - - --· 
----- -

-- - -

- - ·---· 

--- - - - ---- -- . -

- -
Total :·· ·::~::\ :1~1:::~~-::--· .. :-~:;·;.~ ,._.,.,_.:='r 1

: ·~t, ~: ·:v·1 ·:t:?~i·"~ ",:' h 71',· .,•:.,1•-", .. -..~ •·,.;.--:•v +'I) ~• • ... , ..... : . . .... \ . ' ,. . .. . . .. •' ,I, 1 ea •I, .. - . 

B. Summary of all wages and penalties assessed and/or recovered. 
- - - - -

Approval of 

A ff cc1 eel Contractor 
Amount Amount 

Forfoih1re 
Project Name (who directly employed the 

Assessed Recovered 
Requested from 

worker) Labor 

Commissioner? --- -
I Yes INo 

,- . 

1Yes 1No 
---- --- -

1Yes 1No 
- .. 

I Yes INo - - . -
,Yes I No --- - -· ·-
,Yes ,No 

- - -
,Yes ,No 

1Ycs ,No 
-·-- -
Total ~~~~@.711i~~W{~!'t1im il'~~ •;/'~W.;:->:?.""-''"'l..~~tr' I 

~·.'! 7' r.T·¥i,:.A1, .'-:1-•f 1.·i·'" •. , : -i:: 1:i!!.,'J ;.; t,..ff!t .) .. V ;~ I'-:>.· w I 
~,.,: .. ' l • • • · : • 

I.Cl' ANNUAL REPORT 8 CCR§ 16431 -· AB limited 

I • 
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LCP-ARl 

-
C. For any amount idenlified in item B for which approval of forfeiture not requested from the Labor Commissioner, please explain be 

- ·---
Project Name Amount Assessed 

Amou11l 
Explanation 

Recovered 
·-

_ ...... . 

- ,--- - --- · - -
Total 

--
D. For any amonnt identified in item B for which approval of forfeiture was requested from the Labor Commissioner, please provide l 
- -- . .. 

Project Amount AssMsed Amount Recovere 

Name - - LC §1776(2.) LC§ 1775 LC§ 1813 Wages Total LC§ 1776(g) LC § 1775 LC § 18 . 

.. 

- -
- - - -- ··-

Total 
--- --· ---

E. Identify cases that are or were the subject of LC§ 1742 proceedings. 

-
Project Name Contractor Nature ofViola!ion ODL Case# 

-- ---

-- -· 

F. Did you refer any contractor to the Labor Commissioner for debarment per LC§ 1777. I? 

Plea.i.e check one: r- Yes 1No 

Tf yes, identify affected contractor(s) or subcontractor(s) and date(s) ofreferral: 

G. Diel you refer any apprenticeship violation to the Division of Apprenticeship Standards (DAS)? 

Please check one: 1Ycs 1No 

If yes, identify affected contractor(s) or subcontractor(s) and date(s) of rcfcn-al : 

LCP ANNUAL REPORT 8 CCR§ 16431 --AB limited 
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