
SCV Water Agency 
Regular Board Meeting 

Tuesday, March 18, 2025 
Regular Board Meeting Begins at 6:00 PM 

Members of the public may attend by the following options: 

Have a Public Comment?

Members of the public unable to attend this meeting may submit comments either in writing to ajacobs@scvwa.org or 
by mail to April Jacobs, Board Secretary, Santa Clarita Valley Water Agency, 27234 Bouquet Canyon Road, Santa Clarita, 
CA 91350. All written comments received before 4:00 PM the day of the meeting will be distributed to the Board 
members and posted on the Santa Clarita Valley Water Agency website prior to the start of the meeting. Anything 
received after 4:00 PM the day of the meeting will be made available at the meeting, if practicable, and posted on the 
SCV Water website the following day. All correspondence with comments, including letters or emails, will be posted in 
their entirety. (Public comments take place during Item 3 of the Agenda and before each Item is considered. Please see 
the Agenda for details.) 

------------ 

This meeting will be recorded and the audio recording for all Board meetings will be posted to yourSCVwater.com 
within 3 business days from the date of the Board meeting. 

IN PERSON 
Santa Clarita Valley Water Agency 

Administration Building  
E. G. “Jerry” Gladbach Water 
Treatment Plant Boardroom  
27234 Bouquet Canyon Road  

Santa Clarita, CA 91350 

BY PHONE 

Toll Free: 1-(833)-568-8864 
Webinar ID: 160 756 8334 

VIRTUALLY 

Please join the meeting from your computer, 
tablet or smartphone: 

https://scvwa.zoomgov.com/j/1607568334 

mailto:ajacobs@scvwa.org
https://scvwa.zoomgov.com/j/1607568334
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tel:+18668994679,,963232301
tel:+18668994679,,660724405
https://scvwa.zoomgov.com/j/1607568334


https://yourscvwater.com/sites/default/files/SCVWA/departments/finance/check-registers/Check-Register-December-2024_0.pdf
https://yourscvwater.com/sites/default/files/SCVWA/departments/finance/check-registers/Check-Register-December-2024_0.pdf


http://www.yourscvwater.com/




 
Minutes of the Regular Meeting of the Board of Directors of the Santa Clarita Valley Water 
Agency – February 18, 2025 
              
      
A regular meeting of the Board of Directors of the Santa Clarita Valley Water Agency was held 
at Santa Clarita Valley Water Agency, 27234 Bouquet Canyon Road, Santa Clarita, CA 91350 
at 6:00 PM on Tuesday, February 18, 2025. A copy of the Agenda is inserted in the Minute 
Book of the Agency preceding these minutes. The meeting recording can be accessed by 
clicking on the following link: Meeting Recording. 
 
DIRECTORS PRESENT: Kathye Armitage, Ken Cooper, William Cooper, Maria Gutzeit, 

Dirk Marks, Gary Martin, Dan Masnada, Piotr Orzechowski and 
Ken Petersen.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                 

 
DIRECTORS ABSENT:   None.  
   
Also present: Assistant Customer Service Supervisor Judi Lozano, Assistant General Manager 
Steve Cole, Board Secretary April Jacobs, Chief Engineer Courtney Mael, Chief Financial and 
Administrative Officer Rochelle Patterson, Chief Operating Officer Keith Abercrombie, 
Communications Manager Kevin Strauss, Customer Service Manager Kathleen Willson, 
Customer Service Representative II Todd Wilson, Customer Service Supervisor Robert 
McLaughlan, Director of Technology Services Cris Perez, Director of Water Resources Ali 
Elhassan, General Counsel Joe Byrne, General Manager Matthew Stone, Information 
Technology Technician II Jonathan Thomas, Security Operations Specialist Joseph Paysinger, 
Senior Information Technology Technician Emmanuel Adinkra, as well as additional SCV Water 
Agency staff (Virtually), and members of the public (In Person and Virtually).   
 
President Gutzeit called the meeting to order at 6:00 PM. A quorum was present. 
 
There were no changes to the February 18, 2025 Board Agenda and it was accepted as shown 
(Item 4).  
 

-------------- 
 
Upon motion of Vice President Martin, seconded by Director Marks and carried, the Consent 
Calendar was approved including Resolution No. SCV-465 by the following roll call votes (Item 
5): 
 
Director Armitage   Yes   Director K. Cooper   Yes 
Vice President W. Cooper Yes    President Gutzeit   Yes  
Director Marks   Yes   Vice President Martin   Yes 
Director Masnada   Yes    Director Orzechowski   Yes 
Director Petersen   Yes 
 

RESOLUTION 465 
 

JOINT RESOLUTION OF THE BOARD OF SUPERVISOR OF THE COUNTY OF LOS 
ANGELES ACTING IN BEHALF OF LOS ANGELES COUNTY GENERAL FUND,  LOS 
ANGELES COUNTY CONSOLIDATED FIRE PROTECTION DISTRICT, LOS ANGELES 

COUNTY FLOOD CONTROL, THE BOARD OF DIRECTORS OF SANTA CLARITA VALLEY 
SANITATION DISTRICT OF LOS ANGELES COUNTY, AND THE GOVERNING BODIES OF 

GREATER LOS ANGELES COUNTY VECTOR CONTROL DISTRICT, CITY OF SANTA 
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CLARITA SANTA CLARITA LIBRARY AND SANTA CLARITA VALLEY WATER AGENCY 
APPROVING AND ACCEPTING NEGOTIATED EXCHANGE OF PROPERTY TAX 

REVENUES RESULTING FROM ANNEXATION TO SATNA CLARIA VALLEY SANITATION 
DISTRICT ANNEXATION NO. 1139 

 
FULL RESOLUTION MAY BE VIEWED BY VISITING THE SCV WATER WEBSITE 

 
-------------- 

 
Customer Service Representative II Todd Wilson presented the demo on the Online Customer 
Engagement Portal – Smart Meter Consumption Inquiry (Item 6).  
 

--------------- 
 
General Manager’s Report on Activities, Projects and Programs (Item 7). 
 
The General Manager reported on the following:  
 
He informed the Board that on February 13, 2025, SCV Water hosted an after-action meeting 
with DWR and Metropolitan to review the recent planned maintenance shutdown at the Castaic 
Lake outlet facility. He mentioned that It was a good opportunity for staff from each agency to 
meet one another in person, discuss the recent repair work, as well as future repair plans, and 
observations for follow up in planning the next maintenance shutdown.  
 
He advised the Board that over the weekend we were informed by our counsel in the AFFF 
multi-district litigation settlement claims process that our appeal of a few items in the claims 
administrator’s draft findings was successful, and we were given leave to utilize additional years 
of data for a few specific wells. He stated that we are looking forward to further developments to 
report as they occur this year. 
 
He mentioned that he was pleased to report that through the efforts of our TDOMS team, the 
Agency received final approval for a combined single operating permit from the Division of 
Drinking Water on December 20, 2024, thus consolidating several different operating permits 
from the legacy agencies into a single permit. This was a multi-year effort.  
 
Lastly, he reported that on February 18, 2025, he participated in a State Water Resources 
Control Board hearing regarding the pending Change of Point of Diversion application for the 
Delta Conveyance Project. He reported that he presented a policy statement on behalf of SCV 
Water outlining the importance of State Water Project supply and the proposed Delta 
Conveyance Project in the context of the Agency’s overall water resources portfolio and 
strategy. He added that the State Water Resources Control Board will be considering this matter 
throughout 2025.  
 
To hear the full report, please refer to the Board recording by clicking the meeting recording link 
on the first page of these minutes or visiting the SCV Water Website. 
 

-------------- 
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Committee Meeting Recap Report for Informational Purposes Only (Item 8). 
 
There were no comments on the recap report. 
 

-------------- 
 
President’s Report (Item 9). 
  
President Gutzeit updated the Board on upcoming meetings and events. 
 

-------------- 
 
AB 1234 Written and Verbal Reports (Item 10). 
 
A written report was submitted by President Gutzeit which was included in the Board packet.  
Additional reports were received from Vice President Martin and Director Marks which were 
emailed, posted to the SCV Water Website and are part of the record 
 
Vice President W. Cooper reported that he attended a meeting with the developers of Lennar 
and the Board officers which was held at the SCV Water Administration Building on February 5, 
2025 and virtually attended both an ACWA meeting on February 10, 2025 and the Region 8 
Program meeting on February 13, 2025. 
 
Director Masnada reported that he virtually attended the SCV Water’s Proposed Water Rate 
Prop 218 Webinar on February 5, 2025. 
 
President Gutzeit reported that she attended a meeting with the SCV Water’s General Manager, 
Assistant General Manager, and Chief Engineer along with the Board officers held at the SCV 
Water Administration Building regarding developers concerns on February 13, 2025.   
 
To hear all comments and reports, please refer to the Board recording by clicking the meeting 
recording link on the first page of these minutes or visiting the SCV Water Website. 
 

-------------- 
 
Director Reports (Item 11). 
 
There were no Director reports. 

 
-------------- 

 
Closed Session (Item 12). 
 
The Board went into Closed Session at 6:57 PM to discuss Item 12.1: 
 

12.1 Threat to Public Services or Facilities 
 Consultation with: Cris Perez, Director of Technology Services; 
 Joseph Paysinger, Security Operations Specialist  
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The Zoom meeting was put on hold while the Board went into Closed Session. President 
Gutzeit advised the public and staff for those who wanted to stay, to remain on the current 
teleconference line and once Closed Session ends, the Board would reconvene for Closed 
Session announcements and the conclusion of the meeting. 
 
President Gutzeit reconvened the Open Session at 8:08 PM. 
 
Joe Byrne, Esq., reported that there were no actions taken in Closed Session that were 
reportable under the Ralph M. Brown Act (Item 13). 
 

--------------- 
 
Director Requests for Future Agenda Items (Item 14). 
 
Director Orzechowski requested that the demo given on Smart Meter Consumption Online 
Customer Engagement Portal – Smart Meter Consumption Inquiry by Customer Service 
Representative Todd Wilson at tonight’s meeting, that Legal Counsel (and/or GM) research to 
see if there have been any judgments (by a Judge, jury, settlement, and/or governing agency 
ruling) that used volume vs. time data to determine beyond a reasonable doubt that water in a 
residential home was used for outdoor purposes (rather than for indoor uses).   
 
This is in response to the Cal. Wat. Code § 10609.4 where "(1) Until January 1, 2025, the 
standard for indoor residential water use shall be 55 gallons per capita daily. (2) Beginning 
January 1, 2025, and until January 1, 2030, the standard for indoor residential water use shall 
be 47 gallons per capita daily. (3) Beginning January 1, 2030, the standard for indoor residential 
water use shall be 42 gallons per capita daily." 
 
There were no other requests for future Agenda items.  
 

-------------- 
 
The meeting was adjourned at 8:10 PM (Item 15). 
 
 
 
              
         April Jacobs, Board Secretary 
 
ATTEST: 
 
 
     
President of the Board 
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Minutes of the Regular Meeting of the Board of Directors of the Santa Clarita Valley Water 
Agency – March 4, 2025 
              
      
A regular meeting of the Board of Directors of the Santa Clarita Valley Water Agency was held 
at Santa Clarita Valley Water Agency, 27234 Bouquet Canyon Road, Santa Clarita, CA 91350 
at 6:00 PM on Tuesday, March 4, 2025. A copy of the Agenda is inserted in the Minute Book of 
the Agency preceding these minutes. The meeting recording can be accessed by clicking on the 
following link: Meeting Recording. 
 
 
DIRECTORS PRESENT: Kathye Armitage, Ken Cooper, William Cooper, Maria Gutzeit, 

Dirk Marks, Gary Martin, Dan Masnada, Piotr Orzechowski and 
Ken Petersen.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                 

 
DIRECTORS ABSENT:   None.  
   
Also present: Assistant General Manager Steve Cole, Board Secretary April Jacobs, Chief 
Engineer Courtney Mael, Chief Financial and Administrative Officer Rochelle Patterson, Chief 
Operating Officer Keith Abercrombie, Communications Manager Kevin Strauss, General 
Counsel Tom Bunn, General Manager Matthew Stone, Information Technology Technician II 
Jonathan Thomas, Sustainability Manager Matt Dickens, Hazen and Sawyer Vice President Tori 
Yokoyama, Consultant from TerraVerde Energy Ali Chehrehsaz (Virtually), as well as additional 
SCV Water Agency staff (Virtually), and members of the public (In Person and Virtually).   
 
President Gutzeit called the meeting to order at 6:00 PM. A quorum was present. 
 
There were no changes to the March 4, 2025 Board Agenda and it was accepted as shown 
(Item 4).  
 

-------------- 
 
Upon motion of Vice President W. Cooper, seconded by Director Masnada and carried, the 
Consent Calendar was approved including Resolution Nos. SCV-466 and SCV-467 by the 
following roll call votes (Item 5): 
 
Director Armitage   Yes   Director K. Cooper   Yes 
Vice President W. Cooper Yes    President Gutzeit   Yes  
Director Marks   Yes   Vice President Martin   Yes 
Director Masnada   Yes    Director Orzechowski   Yes 
Director Petersen   Yes 

 
RESOLUTION NO. SCV-466 

 
 RESOLUTION OF THE BOARD OF DIRECTORS  

OF THE SANTA CLARITA VALLEY WATER AGENCY  
CONCURRING IN NOMINATION OF SCOTT QUADY  

TO THE EXECUTIVE COMMITTEE  
OF THE ASSOCIATION OF CALIFORNIA WATER AGENCIES  

JOINT POWERS INSURANCE AUTHORITY ("JPIA") 
 

FULL RESOLUTION MAY BE VIEWED BY VISITING THE SCV WATER WEBSITE 
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RESOLUTION NO. SCV-467 
 

RESOLUTION OF THE BOARD OF DIRECTORS OF THE 
SANTA CLARITA VALLEY WATER AGENCY 

CONCURRING IN NOMINATION OF MELODY MCDONALD  
TO THE EXECUTIVE COMMITTEE 

OF THE ASSOCIATION OF CALIFORNIA WATER AGENCIES 
JOINT POWERS INSURANCE AUTHORITY (“JPIA”) 

 
FULL RESOLUTION MAY BE VIEWED BY VISITING THE SCV WATER WEBSITE 

 
-------------- 

 
Upon motion of Director Orzechowski, seconded by Director Petersen and carried, the Board 
authorized the additional $270,473 for utility upgrades required for the new interconnection 
agreement at the Gladbach Water Treatment Plant facility by the following roll call votes (Item 
6.1): 
 
Director Armitage   Yes   Director K. Cooper   Yes 
Vice President W. Cooper Yes    President Gutzeit   Yes  
Director Marks   Yes   Vice President Martin   Yes 
Director Masnada   Yes    Director Orzechowski   Yes 
Director Petersen   Yes 
 

-------------- 
 
Vice President Tori Yokoyama from Hazen and Sawyer gave an informational presentation on 
the SCV Water Master Plan (Item 7).  
 

--------------- 
 
General Manager’s Report on Activities, Projects and Programs (Item 8). 
 
The General Manager reported on the following:  
 
He updated the Board on the February 19-20, 2025 State Water Contractors monthly meeting 
as well as additional meetings held on February 21, 2025 with representatives from DWR State 
Water Project and DWR Sustainability Groundwater Management staff regarding subsidence 
and the California Aqueduct and another meeting that day with DWR, USBR, SWC and CVP 
representatives regarding reclamation. 
 
He gave a brief update on his recent attendance at the Urban Water Institute Conference held in 
Palm Springs on February 26-28, 2025. 
 
To hear the full report, please refer to the Board recording by clicking the meeting recording link 
on the first page of these minutes or visiting the SCV Water Website. 
 

-------------- 
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Committee Meeting Recap Reports for Informational Purposes Only (Item 9). 
 
There were no comments on the recap report. 
 

-------------- 
 
Written Reports for Informational Purposes Only (Item 10). 
 
Director Orzechowski asked about the status of the recruitment of the Senior Electrical 
Technician. 
 
Director Armitage had comments on the Treatment, Distribution, Operations and Maintenance 
Section Report and the Water Resources and Outreach Section Report.    
 
There were no other comments on the written reports. 
 
To hear all comments in their entirety, please refer to the Board recording by clicking the 
meeting recording link on the first page of these minutes or visiting the SCV Water Website. 
 

-------------- 
 
President’s Report (Item 11). 
  
President Gutzeit updated the Board on upcoming meetings and events and notified the Board 
that she would be establishing an Ad Hoc Committee comprised of Vice President Martin, 
Director Masnada and herself. The purpose is to meet and discuss issues raised by the building 
community.  
 

-------------- 
 
AB 1234 Written and Verbal Reports (Item 12). 
 
Written reports were submitted by Vice President Martin and Director Masnada which were 
included in the Board packet. Additional reports were received from President Gutzeit and Vice 
President Martin which were emailed, posted to the SCV Water Website and are part of the 
record. 
 
Director Petersen reported that he attended the SCV-GSA Board meeting held at the SCV 
Water Administration Building on March 3, 2025. 
 
Director Armitage reported that she attended the Special Districts Association of North Los 
Angeles County General Membership Luncheon meeting held at The Centre on February 19, 
2025. 
 
Vice President Martin reported that he attended the SCV-GSA Board meeting held at the SCV 
Water Administration Building on March 3, 2025.  
 
Vice President W. Cooper reported that he virtually attended the ACWA Region 8 Board 
meeting on February 21, 2025.   
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Director Marks reported that he attended the SCV-GSA Board meeting held at the SCV Water 
Administration Building on March 3, 2025 and virtually attended the Southern California Water 
Dialogue meeting on February 26, 2025. 
 
To hear all comments and reports, please refer to the Board recording by clicking the meeting 
recording link on the first page of these minutes or visiting the SCV Water Website. 
 

-------------- 
 
Director Reports (Item 13). 
 
Vice President Martin mentioned that he attended the Special Districts Association of North Los 
Angeles County General Membership Luncheon meeting held at The Centre on February 19, 
2025 stating it was a good luncheon with some great speakers. He added that Director Armitage 
who is the Vice President of this organization was the MC and did a fabulous job and thanked 
her for her contributions and efforts as a sitting Director and Vice President of this organization. 
 
Director Armitage mentioned that the next Special Districts Association of North Los Angeles 
County General Membership Luncheon topic will be on “Workforces Development”. She stated 
she is open to suggestions on any recommendations for future speakers or topic ideas.  
 
There were no other Director reports. 

 
-------------- 

 
 
Director Requests for Approval for Event Attendance (Item 14). 
 
There were no requests for event attendance.  
 

-------------- 
 
The meeting was adjourned at 7:21 PM (Item 15). 
 
 
 
              
         April Jacobs, Board Secretary 
 
ATTEST: 
 
 
     
President of the Board 
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Management recommends adjusting the compensation structure to compensate Agency 
employees based on: 
 

• Striving to maintain Agency salaries in a competitive labor market 
• Recognizing the Agency’s excellent workforce 

 
The recommendation for a general wage adjustment would be implemented with the first full pay 
period in July 2025. That is, all salary ranges would be increased by the approved COLA 
amount, except for the General Manager. Individual compensation adjustments within the salary 
range would be made in accordance with the appropriate personnel policies.  
 
On February 24, 2025, the Finance and Administration Committee considered staff’s 
recommendation to review the COLA data and consider approving a 3.4% cost-of-living 
adjustment for FY 2025/26. 
 
STRATEGIC PLAN NEXUS 
 
The review and analysis of the latest CPI data and recommendation of COLA helps meet SCV 
Water’s Strategic Plan Strategy F.4: Attract, train and retain quality staff, specifically via 
Objective F.4.9 – Continue to update job requirements, job classifications and appropriate pay 
levels. 
 
FINANCIAL CONSIDERATIONS 
 
A general wage adjustment for COLA of 3.4% would have a budget impact of $154,489. The 
recommended change will be included in the SCV Water Budget for FY 2025/26. 
 
RECOMMENDATION 
 
The Finance and Administration Committee recommends that the Board of Directors approve a 
3.4% cost-of-living adjustment for FY 2025/26 for all employees except the General Manager. 
 
MS 
 
Attachments 
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RECENT COST OF LIVING ADJUSTMENT HISTORY
 

Effective Date
Change in CPI 

Dec to Dec
Effective 

COLA

SCV WATER

July 1, 2025 3.39% 3.4%
July 1, 2024 3.03%* 4.0%
July 1, 2023 4.62%* 6.0%
July 1, 2022 6.94%* 5.5% 1.44% below CPI
July 1, 2021 1.46% 1.5%

July 1, 2020 3.17% 3.0%

Proposed and 
Delayed - COLA 
approved Jan 
2020

July 1, 2019 3.30% 3.0%
July 1, 2018 3.74% 3.0%

CLWA
July 1, 2017 1.97% 2.0%
July 1, 2016 2.03% 2.0%
July 1, 2015 0.73% 0.0%

*ECI data was also used during these years
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BOARD MEMORANDUM 

SUMMARY 

The Agency prioritizes the professional development of its workforce through its Educational 
Reimbursement Policy (Attachment 1). This policy supports career advancement and 
strengthens employee contributions to the Agency by facilitating access to relevant continued 
education. This report outlines the benefits of amending the existing policy to waive the $5,000 
annual cap for employees enrolled in accredited college degree programs. This 
recommendation aligns with the Agency’s Strategic Plan by fostering employee growth, 
enhancing workforce capabilities, and supporting long-term organizational objectives. 

DISCUSSION 

Under the current policy, employees may receive up to $5,000 per fiscal year for educational 
expenses, with a lifetime cap of $30,000 per employee. 

Staff conducted a review of educational reimbursement programs offered by other water 
agencies, and the results varied significantly (Attachment 2). Three (3) agencies offer full tuition 
reimbursement; seven (7) agencies have annual caps between $6,000 and $9,000; four (4) 
agencies cap reimbursements at $5,250 annually, and two (2) agencies have annual caps of 
$4,110 or less. Notably, none of the agencies surveyed impose a lifetime cap on their 
educational reimbursement programs. 

Given the variability in annual caps across agencies and to maintain fiscal responsibility through 
the existing lifetime cap, staff recommends waiving the $5,000 annual cap for employees 
enrolled in accredited college degree programs while retaining the $30,000 lifetime cap. 

Waiving the annual cap will provide employees with greater flexibility to progress through their 
degree programs at a pace that suits their individual circumstances. Employees will have the 
option to take additional courses per year, allowing them to complete their degrees more quickly 
or adjust their academic load based on personal and professional commitments. This flexibility 
supports diverse learning needs and promotes a better work-life balance. 

In addition, this policy change demonstrates the Agency’s ongoing support for higher education 
and professional growth. It highlights the Agency’s commitment to investing in its workforce and 
may also enhance its ability to attract and retain qualified employees. 

DATE: February 25, 2025 

TO: Board of Directors 

FROM: Rochelle Patterson 
Chief Financial and Administrative Officer 

SUBJECT: Approve a Revised Employee Manual Policy No. 25 – Educational 
Reimbursement 
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On February 24, 2025, the Finance and Administration Committee considered staff’s 
recommendation to approve a revised Employee Manual Policy No. 25 – Educational 
Reimbursement. 
 
FINANCIAL CONSIDERATIONS 
 
While waiving the annual cap may increase short-term educational reimbursement 
expenditures, the $30,000 lifetime cap remains in effect, providing a safeguard against unlimited 
financial exposure.  
 
STRATEGIC NEXUS 
 
The review and revision of this policy helps to support SCV Water’s Strategic Plan Goal F – A 
High Performance Team: Attract and Retain Quality Staff Members and Grow a Culture of 
Continuous Improvement that Fosters SCV Water’s Values, specifically Strategy F.4 – Attract, 
Train and Retain Quality Staff via Objective F.4.12 – Develop a comprehensive training plan 
considering: Promote the Employee Education Reimbursement Program. 
 
RECOMMENDATION  
 
The Finance and Administration Committee recommends that the Board of Directors approve 
the revision to Employee Manual Policy No. 25 – Educational Reimbursement, waiving the 
annual cap for employees enrolled in an accredited college degree program.   
 
RP 
 
Attachments 
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25.0 EDUCATIONAL REIMBURSEMENT POLICY 
It is the policy of the Santa Clarita Valley Water Agency to encourage the continued education 

of its employees relative to their respective careers. This policy is set forth to enhance the 
employee’s value to the Agency, and to assist the employee in achieving his/her career objectives, 
consistent with the mission of the Agency. Therefore, the Santa Clarita Valley Water Agency has 
adopted the following Education Reimbursement Policy for all of its full-time and part-time regular 
employees who have successfully completed their probationary period..   

Each employee of the Santa Clarita Valley Water Agency may be reimbursed for any college-
level course from an accredited institution, subject to the limitations noted in this policy. To be eligible 
for such reimbursement, the employee must obtain the prior approval of his/her supervisor and the 
Human Resources Supervisor Manager by completing an Application for Education Assistance 
Program form (DMS 18976) prior to enrolling in a class. 

Eligible courses must have relevance to the employee’s job duties or career advancement at 
the Agency. For example, any class related to water science, life science, physical science, 
chemistry, biology, or mathematics would likely qualify. Likewise, classes required by an educational 
institution for completion of an Associate, Bachelor’s, Graduate, or Doctoral degree in a field related 
to water supply could be eligible as well. Examples of major fields of study relevant to a public water 
supply agency include:  Environmental Health; Biology: Chemistry; Public and Business 
Administration; Accounting; Computer Science; Engineering (various disciplines); Water Science; or 
any other similar field of study.   
 

25.1 Approval Process 
An employee wishing to attend a course must have prior written approval from his/her 

supervisor and the Human Resources SupervisorManager, through the completed Application 
for Education Assistance Program form (DMS 18976).   

 
25.2 Limit of Funds Available 

A maximum of $5,000 per fiscal year will be available to each Agency employee for 
educational reimbursement purposes, with a maximum education reimbursement of $30,000 
per employee. The $5,000 annual cap may be waived for employees pursuing an accredited 
college degree, but the $30,000 maximum reimbursement remains in effect. Funds may be 
applied to tuition, online courses, books, college fees, or other legitimate costs incurred, 
related to pre-approved college-level educational activities by the employee. 

A course may be denied for reimbursement if in the judgment of the General Manger, 
the cost of the course exceeds the normal cost for similar courses.   

 
25.3 Payment for Wages for Educational Activities 

Employees will not be paid wages for the time spent in educational pursuits. If the 
educational activity occurs during the employee's normal work hours, the supervisor, at 
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his/her discretion may approve an alternate work schedule to accommodate course 
attendance; there is no implication intended here that such accommodations are automatic.   

 
25.4 Reimbursement Policy 

Once an employee has completed an approved course, he or she should then submit 
to the Human Resources Supervisor written proof of completion of the course with a grade of 
C (or equivalent). The proof will be reviewed by and approved by the Human Resources 
Supervisor. Funds approved will be disbursed to the employee in the form of a check or direct 
deposit.   

If an employee resigns within 12 months of incurred educational expense, he/she is 
obligated to repay the Agency at a pro-rated rate. 

The reimbursement program is intended for college attendance only. Seminar, 
webinar, and other requests for professional development and continuing education courses 
to obtain a license, or recertification do not need to be approved by Human Resources. 

 
25.5 Seminar Attendance 

Permission for seminar attendance will be requested by a completed “Request for 
Seminar Attendance” form. This form will be first submitted by the employee to the 
appropriate immediate supervisor and Senior Manager and then to the General Manager for 
final approval. 

 
25.6 Licenses, Fees and Dues 

The Agency will pay for maintaining professional work-related certifications, licenses, 
dues, and publications. Fees for application and testing for new licenses or certifications shall 
be paid for by the employee and will be reimbursed upon notice of successful completion. 
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28.0 DISCIPLINARY ACTION AND APPEAL PROCESS 
 
28.1 Section 1 - General Provisions:   

Discipline is intended to be imposed primarily to help correct problematic work 
performance, maintain proper decorum and professionalism, and to address misconduct in 
the workplace. Discipline may be applied to any Santa Clarita Valley Water Agency 
employee. Prior to completion of an employee’s probationary period the Agency may, in its 
discretion, choose simply not to retain the employee rather than to impose discipline. Notice, 
hearing and appeal rights provided in Section 5 are provided only to regular employees and 
other employees provided due process rights pursuant to law.   

Unless otherwise agreed by the employee and the Agency, documents relating to the 
above disciplinary action(s) will become a permanent part of an employee’s personnel file. 
The term Senior Manager as used in the policy is defined as an Assistant General Manager, 
Chief Engineer, Chief Operating Officer, Director of Administrative Services, Director of 
FinanceChief Financial and Administrative Officer, Director of Operations and Maintenance, 
Director of Technology Services, and Director of Water Resources. 

 
28.2 Section 2 - Causes for Disciplinary Action:   

 
28.2.1 The following is a non-exclusive list of the more common reasons for 

disciplinary action and subject to progressive discipline outlined herein: 
 

1. Unsatisfactory Performance – a pattern of below standard work 
performance and/or the inability to perform the assigned duties of the 
position promptly, including repeated, negligent violation of the provisions 
of this Employee Manual. 
 

2. Insubordination – knowingly refusing to perform reasonably assigned 
duties or defying the proper instructions of a supervisor. 
 

3. Inattention to or Dereliction of Duty – a pattern of continued negligence or 
failure in the performance of assigned duties.   
 

4. Actions contrary to the rules and policies of the Agency, including but not 
limited to the safety rules set forth in the Agency’s Illness Injury Prevention 
Program (“IIPP”). 
 

5. Frequent or habitual tardiness, unexcused absences or unsatisfactory 
attendance. 
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6. Abuse of Leave. 
 

7. Accepting gratuities or tips. 

8. Conducting non-Agency business activities during working hours and 
authorized use of Agency assets or property. 

9. Discourteous treatment of the public or other Agency employees. 

10. Misrepresentations in obtaining employment with or promotion within the 
Agency. 

28.2.2 The following is a non-exclusive list of the more serious violations and shall be 
grounds for immediate disciplinary action, up to and including termination. Due 
to the severity of the misconduct, these causes shall not be subject to the full 
progressive discipline procedures outlined herein.   

1. Consumption of alcoholic beverages or performance-altering drugs 
(including medical marijuana, whether prescribed or not) while on duty or 
on Agency premises. 

2. Being under the influence of alcohol or performance-altering drugs 
(including medical marijuana, whether prescribed or not) while on duty. 

3. Use of, possession of, and/or transfer or sale of, non-prescribed drugs or 
narcotics (including marijuana, whether prescribed or not) while on duty or 
on Agency premises. 

4. Disorderly, indecent or immoral conduct while on duty, while driving a 
Agency vehicle, in Agency uniform, or when representing the Agency in 
any capacity. 

5. Conviction of any felony or of a misdemeanor involving moral turpitude, 
dishonesty or immoral conduct. Misdemeanor involving moral turpitude 
would include crimes such as intent to commit fraud or theft, or to inflict 
great bodily harm, or other offenses that are deemed to have been 
committed recklessly or with malice, or some offenses committed with lewd 
intent. 

6. Dishonesty. 
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7. Theft or unauthorized use of Agency property. 

8. Fighting while on duty or on Agency premises. 

9. Harassment and/or discrimination in any form. 

10. Actions incompatible with, inimical to, or offensive to the image or the goals 
of the Agency. 

11. Failure to follow safe working practices. 

12. Failure to report an injury promptly. 

13. Failure to report significant unsafe working practices. 

14. Misuse of Agency monies. 

15. Falsification of forms, records, or reports; including, but not limited to, time 
sheets, employment applications and Agency documents. 

16. Possessing or bringing firearms or weapons of any kind onto Agency 
property. 

17. Destroying or willfully damaging Agency or employee property, records, or 
other materials. 

18. Unauthorized opening or tampering with locks in desks, doors, cabinets, 
etc., or unauthorized use or duplication of keys. 

19. Failure to immediately report the loss of a California driver’s license due to 
suspension, withdrawal, forfeiture or confiscation by any court of law or by 
the California Department of Motor Vehicles by employees who must 
maintain such a license as a condition of employment. 

20. Failure to maintain any license or certification required pursuant an 
employee’s job description or for the performance of an employee’s regular 
duties. 

21. Severe violation of any established Agency rule, policy or procedure that 
will put at risk the Agency employees, Board members and the public. 
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28.3 Section 3 - Progressive Discipline:  
The Agency values fairness and strives to give employees every opportunity to identify 

and correct problem behavior. Ideally, problem behavior is identified by informal counseling, 
oral reprimand and then a written reprimand and performance improvement plan prior to the 
imposition of more serious discipline. Progressive discipline is not required but is the 
Agency’s preferred method of discipline. The Agency expressly reserves the right to impose 
any level of discipline appropriate to the severity of the offense, regardless of the absence of 
progressive discipline.   

  
28.4 Section 4 - Disciplinary Actions Not Subject to Notice, Hearing, and Appeal 

Procedures:   
Except for regular employees and other employees provided due process rights by 

law, the Agency may impose any level of discipline, up to and including termination, without 
notice or hearing. With regard to regular employees, the following disciplinary actions may be 
taken against any employee by the General Manager, Senior Manager or such management 
personnel as he or she may designate without notice or hearing procedures: 

1. Oral counseling 

2. Oral reprimand 

3. Written reprimand and Performance Improvement Plan 

4. Suspension for up to three (3) days without pay. 

5. Change in working hours. 

6. Reassignment not entailing a salary reduction or demotion. 

All discipline, even informal counseling or oral reprimand, should be documented by 
the party imposing the discipline. Documentation should include specific facts constituting the 
basis for the discipline. Periodic evaluations of performance are not disciplinary in nature and 
are not subject to grievance or disciplinary notice, hearing, or appeal rights. 

28.5 Section 5 - Disciplinary Actions Subject to Notice and Response:   
Only regular employees or other employees provided due process rights by law are 

afforded Notice, Hearing, and Appeal rights provided herein and in Section 6. This Section 
does not apply to employees expressly hired as “at will” employees, probationary employees, 
temporary employees, casual employees, seasonal employees, interns, or volunteers. The 
Agency may impose discipline by suspension for four (4) working days or more, salary 

32



 
EMPLOYEE MANUAL 

 
Title:         DISCIPLINARY ACTION AND APPEAL PROCESS 

Policy No.: 28.0 Section Nos.: 28.0 – 28.8 

Approval Date:   March 4, 
2025 

Effective Date:  January 2018 March 2025 

Approved By: Board of Directors 

 

SCVWA Employee Manual    Page 28-5 of 28-8     Rev.   
01/202501/2018 

reduction, demotion or termination from employment upon compliance with the notice and 
response provisions provided herein. 

 
28.5.1 Notice of Intent to Discipline:   

Prior to recommending the imposition of any such disciplinary action the 
Agency shall issue a written Notice of Intent to the employee setting forth the 
nature of the proposed disciplinary action, any specific charges against the 
employee, and the facts supporting the proposed disciplinary action. The 
Notice of Intent shall be personally served on the employee or sent by mail to 
the employee’s last known residence. The Notice of Intent shall be served not 
less than seven (7) calendar days prior to the date the proposed discipline is to 
be imposed and shall contain the following: 

  
1. Notice of the type of discipline proposed. 
 
2. The charges upon which and reasons why such action is being taken. 
  
3. Reference to the evidence supporting the charges or reasons and the right 

to receive such documentation.   
 
4. A time and date by which the employee may respond to the charges or 

reasons, either orally or in writing, not less than seven (7) calendar days 
after the Notice of Intent is served on or mailed to the employee, whichever 
occurs first.  

 
28.5.2 Response by Employee:   

The employee shall have the right to respond, either orally or in writing, no 
later than the time and date provided in the notice to the employee. The time 
for response may be extended by the General Manager in his or her discretion 
if the General Manager determines it to be necessary to provide the employee 
with a fair opportunity to answer the charges made. Any response shall be 
delivered to the General Manager within the time allowed or said right shall be 
waived. If the employee desires a Skelly conference in order to make an oral 
response, the employee shall schedule the conference with the General 
Manager at least two (2) calendar days before the time and date stated in the 
notice. Failure of the employee to timely request a Skelly conference shall 
constitute a waiver by the employee of any right to present an oral response. 

 
28.5.3 Notice of Discipline: 
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Upon expiration of the period of time set forth in the Agency’s notice to the 
employee, the General Manager shall review the matter, including the 
response of the employee, if any, and shall make a determination regarding 
the proposed discipline. The General Manager shall notify the employee in 
writing of his or her determination. Such Notice of Discipline shall be personally 
served on the employee or shall be sent by mail to the employee’s last known 
address. 

 
The Notice of Discipline shall contain the same information as the Notice of 
Intent and shall state the discipline, if any, imposed by the Agency and the 
reasons therefore and reference to the employee’s right to appeal the 
discipline under Section 28.6, below. In the event the Agency determines not 
to proceed with discipline, or mitigates the discipline imposed, that shall be 
stated in the Notice of Discipline.  

 
28.6 Section 6 - Appeal Procedures:   

Only regular employees or other employees provided due process rights by law are 
afforded Appeal rights provided herein. This Section does not apply to employees expressly 
hired as “at will” employees, probationary employees, temporary employees, casual 
employees, seasonal employees, interns, or volunteers.   

 
28.6.1 Request for Appeal:   

An employee or former employee dissatisfied with the discipline determination 
made by the General Manager may make a written request for an appeal. The 
request shall be written, signed, and presented to the Human Resources/Risk 
Management Supervisor (“Human Resources”) within ten (10) working days 
after the date of the Notice of Discipline if personally served, or fifteen (15) 
calendar days if served by mail, whichever occurs first. Any such request shall 
be addressed to Human Resources and shall identify the subject matter of the 
appeal, the grounds for the appeal, and the relief desired by the employee. If 
the employee fails to issue a written request for an appeal within the 
prescribed time, the employee shall have waived the right to a hearing and all 
rights to appeal of the disciplinary action. 

 
28.6.2 Scheduling of Appeal Hearing:  

Human Resources shall schedule the appeal hearing within a reasonable time 
after receipt of the employee’s request, considering the availability of a Hearing 
Officer and the convenience of the employee and relevant witnesses. Human 
Resources will thereafter provide the employee with written notice of the fixed 
time and date of the hearing.  
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28.6.3 Hearing Officer:  

The Agency Committee assigned to personnel matters shall be the Hearing 
Officer for appeal hearings unless the Committee designates another unbiased 
Hearing Officer.  

 
 
 

28.6.4 Conduct of Appeal Hearing:  
All appeal hearings shall be conducted in private unless a public hearing is 
requested by the employee in writing. The conduct of the appeal hearing shall 
be under the control of the Hearing Officer with due regard for the rights and 
privileges of the parties: 

 
1. The employee shall have the right to formal representation and to present 

evidence on his or her behalf. If the employee desires to have any other 
available employee present at the time of the hearing in order to present 
evidence or to examine adverse witnesses, the employee shall make a 
written request to Human Resources at least two (2) days before the 
scheduled hearing, requesting the presence of such persons. If such 
persons can be made available without unduly interfering with the 
operations of the Agency, the Agency shall cause such person to be 
available to provide testimony at the hearing. 

 
2. Technical rules of evidence shall not apply. Any relevant evidence shall be 

admitted if it is the sort of evidence, which parties may reasonably rely 
when reviewing serious affairs. Hearsay evidence may be allowed, in the 
Hearing Officer’s discretion, to supplement or explain other evidence. The 
Hearing Officer may exclude evidence that is irrelevant, unnecessarily 
burdensome, or where its probative value is outweighed by prejudice. 
During the examination of a witness, the Hearing Officer may exclude from 
the hearing any and all other witnesses.  

 
3. Both parties shall have the right to introduce evidence. The Hearing Officer 

shall have the power to require the production of documents from either the 
Agency or the employee where the Hearing Officer deems such documents 
material and relevant to the disciplinary action and not otherwise privileged 
under Federal or State law.  

 
28.6.5 Hearing Officer’s Decision:  
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Upon conclusion of the appeal hearing, the Hearing Officer shall review the 
record and issue a written decision. The decision shall be issued within a 
reasonable time following appeal hearing’s conclusion. The Hearing Officer 
shall have the authority to affirm, revoke or reduce the disciplinary action 
imposed against the employee. The Hearing Officer’s decision constitutes a 
final resolution of any disciplinary action and no further appeal shall be 
permitted within the Agency’s administrative process. Such decision shall refer 
to the employee’s right to seek a writ under CCP Section 1094.5 and the time 
frame for such process.  

 
28.6.6  Resolution before Hearing:  

If the employee requests a Disciplinary Hearing and prior to or at that hearing 
the employee and the Committee agree on an alternative course of action, this 
agreement shall be set forth in writing and signed by the employee and the 
General Manager. 
 

28.7 Section 7 - Layoff or Reduction in Force:   
Notwithstanding any other provision in this policy, nothing provided herein shall 

prohibit the Agency from discharging employees due to an elimination of position(s). 
Decisions of the Agency under this Section are not subject to any grievance or appeal 
procedure. 

 
28.8 Section 8 - Paid Administrative Leave:   

The Agency has the authority to place any employee on paid administrative leave at 
any time.  Paid administrative leave is not considered discipline and shall not trigger any right 
to Notice, Hearing or Discipline as set forth in this policy. 
 
28.9   Section 9 – Separation Based on Inability to Accommodate 

 
In the event that the Agency makes a determination to separate an employee after engaging 

in an interactive process and determining that the employee cannot be accommodated, such 
separation shall not be considered disciplinary in nature. Notwithstanding, the employee shall be 
entitled to the same rights and process as those afforded when separation is based on discipline, as 
identified in Section 5, above.   
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The Agency’s legal counsel has reviewed the recommended changes. 
 
On February 24, 2025, the Finance and Administration Committee considered staff’s 
recommendation to revise various Employee Manual Policy changes due to 2025 Legislation. 
 
STRATEGIC PLAN NEXUS 
 
The revision of these policies helps to support SCV Water’s Strategic Plan Goal F – A High-
Performance Team: Attract and Retain Quality Staff Members and Grow a Culture of 
Continuous Improvement that Fosters SCV Water’s Values, specifically Strategy F.3.15 – 
Maintain and update Financial and Administrative policies. 
 
FINANCIAL CONSIDERATIONS 
 
None. 
 
RECOMMENDATION  
 
The Finance and Administration Committee recommends that the Board of Directors approve 
revised Employee Manual Policies 3, 6 and 20. 
 
RP 
 
Attachments 
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3.0 EQUAL EMPLOYMENT OPPORTUNITY 
The Agency is an equal opportunity employer and hires on the basis of individual qualifications. 

Agency policy prohibits unlawful discrimination based on the characteristics of race, religion, religious 
creed (including religious dress and religious grooming), color, national origin, ancestry, physical 
disability, mental disability, medical condition, genetic information, marital status, sex (including 
pregnancy, perceived pregnancy, childbirth, breastfeeding, or related medical conditions), gender, 
gender identity (including transgender identity), gender expression, age (40 or over), sexual orientation, 
military and veteran status, on the intersectionality (combination) of two or more protected 
characteristics, or any other basis protected by federal, state or local laws. The Agency is committed 
to accommodating all applicable laws which provide for equal employment opportunities. This 
commitment applies to all persons involved in Agency operations and prohibits unlawful discrimination 
by any Agency employee.   

  
3.1 Policy Against Harassment 

As set forth more fully in the Agency’s separate Harassment, Discrimination, and 
Retaliation Reporting Policy, the Agency strictly prohibits unlawful harassment on the basis of 
protected classes under applicable law as mentioned above. Harassment may consist of verbal, 
physical, or visual types. This policy applies to all phases of the employment relationship 
including hiring, promoting, transfers, etc. Management considers this to be an extreme form 
of personal abuse and will take appropriate disciplinary action, up to and including termination, 
against any employee exhibiting such misconduct. Any employee or applicant who encounters 
any form of harassment should immediately report the conduct to the General Manager (or the 
Board where the General Manager is perceived as biased) and is entitled to a prompt fair review 
of his or her case.  The Agency is committed to providing Harassment Prevention and 
Awareness Training to Supervisors and Employees according to Federal and State laws and 
regulations. 

 
 3.2 Policy Against Retaliation 

 The Agency similarly strictly prohibits retaliation against any employee for making a 
good-faith complaint of discrimination or harassment or for cooperating, assisting, testifying, 
or participating in any of the complaint procedures described in detail in the Agency’s 
separate Harassment, Discrimination, and Retaliation Reporting Policy. Claims of retaliation 
are taken seriously and are subject to the same complaint procedures.   
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6.0 RECRUITMENT AND HIRING 
 

6.1 Appointment 
 When a person has been offered and has accepted a position, his/her hiring is 
referred to as an "appointment" to the position and classification. The date of that 
appointment is referred to as the appointment date or anniversary date. 
 
6.2 Vacant Positions 

Vacant positions may be filled by the General Manager or his/her designee by 
following any of the following procedures: 

 
6.2.1 Appointment of qualified present (or laid off) employees of the Agency 

without announcement or examination. 
6.2.2 Appointment of present employees of the Agency following announcement 

and internal process. 
6.2.3 Appointment following announcement and open/competitive process. 

 
6.3  Open/Competitive Process 

The process is open to any person, employee or non-employee, who meets the 
minimum qualifications for the classification. 

Applications will be solicited by public announcement posted in a manner and at 
locations to be determined by the General Manager. Such announcement shall specify 
the vacant position by title, job description, compensation range, required and desirable 
qualifications, deadlines and procedures for applying, any examinations required, and any 
other applicable information. The selection techniques used in this process will be 
impartial and relate to those subjects which fairly measure the relative capacities of the 
persons to execute the duties and responsibilities of the job to which they seek to be 
appointed. The process may include, but is not necessarily limited to achievement and 
aptitude tests, other written tests, personal interview, performance tests, evaluation of 
daily work performance, work samples, successful completion of prescribed training, or 
other techniques as determined by the Agency. 
 
6.4 Internal Process 

The internal process is open for present qualified employees of the Agency and 
announcements are disseminated internally. 
 
6.5  Temporary Employment 

This section applies to all Agency employees except for those hired on a temporary 
or intermittent basis. In cases of temporary employment or emergency employment, the 

41

Erika Dill
Attachment 2



 
 

EMPLOYEE MANUAL 
 

Policy Title:      RECRUITMENT AND HIRING 

Policy No.:   6.0  Section Nos.:   6.0 – 6.10 

Approval Date:   March 18, 2025 
March 2024 

Effective Date:   January 
2025 
March 2024 

Approved By: Board of Directors 

 

SCV Water Employee Manual Sec 6.0- Rev. 03/2025 03/2024 

General Manager is authorized to use simplified procedures for filling vacancies for 
specific job duties for a limited period of time, as he or she deems appropriate under the 
given circumstances. 
 
6.6 Eligibility to Work in the United States 
 As a prerequisite to being hired by the Agency and in compliance with the 
Immigration Reform and Control Act of 1986, each potential employee is required to 
present the Agency with a completed Employment Eligibility Verification Form I-9 and 
proper documentation, which establish the employee's identity as well as the employee's 
eligibility to work in the United States in accordance with all applicable laws, and be ready 
to have such information submitted to the federal E-Verify program.  
 Employees with general questions or seeking general information on immigration 
law issues are encouraged to contact Human Resources. Employees may raise questions 
or good faith complaints about immigration law compliance without fear of reprisal. 
 
6.7 Equal Employment Opportunity 
 The Agency provides equal employment opportunity for all applicants and 
employees regardless of the characteristics of race, religion, religious creed (including 
religious dress and religious grooming), color, national origin, ancestry, physical disability, 
mental disability, medical condition, genetic information, marital status, sex (including 
pregnancy, perceived pregnancy, childbirth, breastfeeding, or related medical conditions), 
gender, gender identity (including transgender identity), gender expression, age (40 or 
over), sexual orientation, military and veteran status, on the intersectionality (combination) 
of two or more protected characteristics, or any other basis protected by federal, state or 
local laws.   
 This is reflected in the entire Agency’s practices and policies regarding recruitment, 
hiring, training, promotions, transfers, and rates of pay, layoff, and other forms of 
compensation. It is the responsibility of every manager, supervisor and employee to 
conscientiously follow this policy, and the Agency’s policy regarding harassment and 
discrimination, as set forth in Section 3 (Equal Employment Opportunity) of this Manual 
and the Agency’s separate Harassment, Discrimination, and Retaliation Reporting Policy.  
   
6.8 Pre-Employment Investigation 
 As part of the selection process, the Agency may conduct investigations of 
candidates including, but not limited to, reference checks, general background checks, 
and employment checks, as well as evaluations of experience, personal traits, and 
character. All applicants for employment may be required to undergo physical and/or 
medical examinations. Applicants in safety sensitive appointed positions shall include 
testing for drugs and/or alcohol. In accordance with California law, the Agency will not 
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inquire into an applicant’s conviction history or conduct physical and/or medical 
examinations of an applicant until after a conditional offer of employment has been made 
to the applicant. 
 
6.9 Orientation 
 During an employee's first week of employment, the employee will participate in 
an orientation program conducted by the employee's supervisor and Human Resources, 
during which the employee will receive important information regarding the performance 
expected and required of the employee, basic Agency policies, compensation and benefit 
programs, as well as other information necessary to acquaint the employee with Agency 
policies, including the Agency’s Injury and Illness Prevention Program and safety training. 
 The employee may be asked to complete all necessary paperwork at this time, 
such as medical benefit plan enrollment forms, beneficiary designation forms, appropriate 
Federal, State and local tax forms, and other necessary administrative forms. 
 The Agency strongly encourages new employees to ask any and all questions you 
may have during the orientation program so that you will understand all guidelines that 
affect and govern your employment relationship with the Agency.   
 
6.10 Disaster Service Workers 

Pursuant to California Government Code § 3100, every Agency employee is 
considered a Disaster Service Worker (“DSW”). As such, all employees must render 
assistance as may be necessary in times of emergency, as declared by the Governor or 
his or her designee. The Agency has established a disaster preparedness plan, which 
includes a process for notifying employees of their disaster service assignments and when 
Employees must perform them. When you receive a notice to report to an assignment 
as a DSW, you are required by law to report and serve.  

Each employee must complete an Oath or Affirmation as a condition of their 
employment and a Disaster Service Worker Registration. The Oath or Affirmation is 
prescribed by Section 3, of Article XX of the California Constitution. The Oath will be taken 
by the employee upon hire and a copy of the signed and witnessed Oath will be filed in 
the employee’s personnel folder.  

 
Examples of DSW responsibilities include, but are not limited to: 
▪ Registering people at a shelter or mass prophylaxis clinic. 
▪ Translating for non-English speaking individuals. 
▪ Acting as a messenger at a designated site. 
▪ Serving food to emergency staff or to vulnerable populations. 
▪ Answering phones. 
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Public employees acting as DSWs can get paid and reimbursed for expenses only 
if they have taken and subscribed to the oath or affirmation prior to serving as a disaster 
service worker. (CA Labor Code § 3107). 
 The Agency will issue all employees an identification card which will include a 
photograph of the employee and identify the employee as a DSW. Only authorized 
individuals with their identification cards will be allowed access to restricted Agency areas 
following a natural disaster or other emergencies.  
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20.0 LEAVE (NON-VACATION) 
 

20.1 Sick Leave 
Paid sick leave is granted as a benefit to full-time employees to be used for illness 

or injury. Sick leave is not considered vacation and abuse of sick leave will not be 
tolerated. Sick leave pay is issued from the employee’s bank of accrued sick leave hours.  

 
Permitted Uses of Sick Leave. Sick leave may be applied to the following:  
(1) the diagnosis, care, or treatment of an existing health condition of, or 
preventative care for, an employee or an employee’s family member or (2) to 
attend legal proceedings, or to obtain medical treatment, counseling or other 
victims’ services for domestic violence, sexual assault, or stalking. 
 
A “family member” for these purposes is defined as a child (a biological, adopted, 
or foster child, stepchild, legal ward, or a child to whom the employee stands in 
loco parentis), a parent (a biological, adoptive or foster parent, stepparent, or legal 
guardian of an employee or the employee’s spouse or registered domestic partner, 
or a person who stood in loco parentis when the employee was a minor child), a 
spouse or registered domestic partner, a grandparent, grandchild and sibling, or 
an employee’s designated person which can be any person related by blood to the 
employee or any person who is like family to the employee, such as the employee's 
unmarried partner or best friend (when in a relationship equivalent to family).;. 
Additionally, paid sick leave may be used for an employee who is a victim of 
domestic violence, sexual assault or stalking.  
 
Method of Accrual:  Commencing upon employment, full-time employees who are 
regularly scheduled to work forty (40) hours per shall accrue 3.70 hours of sick 
leave with pay for each biweekly pay period (equivalent to twelve (12) working 
days per year or ninety-six (96) hours total). Employees working at least thirty-two 
(32) but fewer than forty (40) hours per week shall accrue sick leave on a prorated 
basis. Employees working less than sixty-four (64) hours in any pay period (or on 
average less than thirty-two (32) hours a week) shall also accrue sick leave on a 
prorated basis. An employee on leave of absence without pay shall earn no sick 
leave credit. 

 
Non-Discretionary Sick Leave Pay Out/ Bonus. In the event that an employee has 
a sick leave accrual of more than four hundred and eighty (480) hours of sick leave 
in any calendar year, the Agency will pay the employee fifty percent (50%) of the 
value of any unused sick leave in excess of four hundred and eighty (480) hours 
as a cash bonus. This bonus shall be based on leave balances on December 31 

45

Erika Dill
Attachment 3



 
EMPLOYEE MANUAL 

 
Title:     LEAVE (NON-VACATION) 

Policy No.:     20.0 Section Nos.:     20.0 – 20.78 

Approval Date:  March 2024March 
18, 2025 

Effective Date:  January 
2024January 2025 

Approved By:     Board of Directors 

 

SCV Water Employee Manual Rev.  01/202403/2025 

of a year and is typically paid within three (3) months of that date. The employee’s 
sick leave balance will thereafter be reduced to four hundred and eighty (480) 
hours of sick leave following the payout at the beginning of the new calendar year.   

 
Requests for Sick Leave. If the need for paid sick leave is foreseeable (e.g., 
scheduled routine medical appointments), employees must provide reasonable 
advance notice. If the leave is not foreseeable, employees must provide notice of 
the leave as soon as practicable. When requesting sick leave, employees should 
not disclose any private medical information or any other confidential personal 
information. 
 
Employees with a sick leave accrual of less-than four hundred and eighty (480) 

hours may also elect to receive a non-discretionary payout bonus of a maximum of 96 
hours of unused sick leave earned during the calendar year so long as (1) the employee 
maintains a minimum amount of sick leave to cover the employee’s salary until long-term 
disability insurance programs provide coverage and (2) if the employee irrevocably elects, 
in writing, to do so in the year prior. This bonus shall be paid at a rate of fifty percent of 
the value of the sick leave. This bonus shall be based on leave balances on December 31 
of a year and is typically paid within three (3) months of that date. The employee’s sick 
leave balance will thereafter be reduced by the number of hours of sick leave paid out at 
the beginning of the new calendar year. 

 
20.2 Minimum Paid Sick Leave for Part Time Employees 

Eligibility. Any employee not otherwise provided paid leave sufficient to cover at 
least forty (40) hours of absence on an annual basis for the reasons set forth in 
this policy (e.g., sick leave or paid time off) shall be eligible for this Minimum Paid 
Sick Leave. An employee who, on or after January 1, 2024, works thirty (30) or 
more days within a year from the commencement of employment is eligible for 
Minimum Paid Sick Leave. This policy is intended to comply with the requirements 
of SB 616 which amends the Healthy Workplaces, Healthy Families Act of 2014 at 
Labor Code Section 246(e)(2) and should be interpreted consistently. 

 
Annual Grant of 40 -hours of Minimum Paid Sick Leave. Employees who are 
eligible as of January 1, 2024, will be granted forty (40) hours Minimum Paid Sick 
Leave on January 1, 2024, for use during the remainder of that calendar year. 
Employees who are hired after January 1, 2024, shall be granted forty (40) hours 
Minimum Paid Sick Leave upon hire for use during the calendar year of their hire. 
Every year thereafter, on January 1st, each covered employee shall receive an 
annual grant of forty (40) hours of Minimum Paid Sick Leave for use during that 
calendar year. This annual grant does not roll over to the next calendar year and 
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is not paid out upon termination of employment. The Minimum Paid Sick Leave 
entitlement and its use shall be reflected on the covered employee’s regular pay 
stubs. 

 
Use of Minimum Paid Sick Leave. Leave may be used for any purpose; sick leave 
is otherwise typically used pursuant to policy and consistent with those uses set 
forth in the original Healthy Workplaces, Healthy Families Act of 2014 (AB 1522). 
These uses include, but are not limited to, use by a covered employee for 
preventative care or diagnosis, care, or treatment of an existing health condition 
for the covered employee or his or her family member; and use by a covered 
employee who is a victim of domestic violence, sexual assault, or stalking. A 
covered employee may not be required to find a replacement worker to utilize 
Minimum Paid Sick Leave. 

 
Procedural Requirements. Procedural requirements, including those requirements 
related to notice, request of use, acceptable uses, and prohibited uses are the 
same as referenced for full-time employees. 

 
20.3 Bereavement Leave 

In the event of death of a member of an employee's immediate family, full-time 
employees are eligible to take up to a total of five (5) days with pay to deal with 
bereavement-related matters. The immediate family is defined as parent, stepparent, 
spouse, child, grandchild, grandparent, brother, sister, mother-in-law, father-in-law, 
daughter-in-law, son-in-law, sister-in-law, brother-in-law, stepchild, or adopted child. 
Requests for bereavement leave not covered above must be approved by the General 
Manager.  Employees must be employed for at least 30 days prior to the commencement 
of bereavement leave. The leave does not need to be consecutive but must be 
completed within three (3) months of the event of the loss.  

 
20.4 Reproductive Leave 

Employees are entitled to five (5) days of reproductive loss leave following a 
Reproductive Loss Event to comply with the requirements of SB 848, which adds section 
12945.6 to the Government Code. A Reproductive Loss Event means the day or, for a 
multiple-day event, the final day of a failed adoption, failed surrogacy, miscarriage, 
stillbirth, or an unsuccessful assisted reproduction. This is limited to a maximum of 20 
days within a 12-month period in cases where an employee experiences more than one 
Reproductive Loss Event. Similar to bereavement leave, employees must be at least 30 
days employed by the Agency and has up to three (3) months to complete the 
Reproductive Loss Event.  
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20.5 Victims of Crime 
 To comply with the requirements of AB 2499, employees are allowed to take 

unpaid leave for themselves or a family member who is a victim of domestic violence, sexual 
assault or stalking, or any act of conduct causing bodily injury, death, or the threat of harm such 
as brandishing a weapon or making threats. Employee may take an unpaid leave for up to 12 
weeks for themselves and up to 10 days of leave to assist family members.  

 
20.5-6 Jury or Witness Duty Leave 

Full-time employees required to serve as jurors are granted unlimited jury duty 
leave with pay. This benefit is effective immediately upon employment. An employee 
serving jury duty must obtain an attendance slip from the court to be submitted to 
accounting with the affected timesheet in order to be eligible for pay for those hours. 

 
An employee should notify his or her supervisor immediately upon notice of jury 

duty or being subpoenaed to testify as a witness on non-Agency business. Although an 
employee will be granted leave to serve as a court witness, this leave shall be unpaid. 

 
20.76 Military Leave 

Under the California Family Military Leave Act, employees whose spouses or 
domestic partners are deployed servicemen or servicewomen may take up to ten (10) days 
of unpaid leave when the military spouse or domestic partner is on leave from deployment 
during a time of military conflict.   

 
To be eligible for this leave, the employee must provide the Agency with (i) notice of 

intention to take family military leave within two (2) business days of receiving official notice 
the employee’s military spouse or domestic partner will be on leave from deployment, and 
(ii) documentation certifying the employee’s military spouse or domestic partner will be on 
leave during the time the employee requests leave. The leave afforded under this policy is in 
addition to any other leave provided by law or this Manual. Employees may use any accrued 
vacation leave to receive pay while on family military leave. Military leave shall be granted in 
accordance with State and Federal law. 

 
20.87 Personal Leave of Absence without Pay 

Upon written request, approved by the General Manager, a full-time employee may 
be granted a personal leave of absence without pay not to exceed 90 days. The Board of 
Directors must approve requests for personal leaves of absence longer than 90 consecutive 
days’ duration. The General Manager, based on the Agency’s needs and requirements, shall 
determine the conditions of such leave of absence.   
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No sick leave or vacation will be accrued during any pay period in which the employee 
is on non-paid status for the entire pay period. No vacation credit will be earned during any 
pay period if an employee is absent without pay in excess of five consecutive full working 
days. 

 
The Agency will continue to pay its share of the premiums for disability, medical, 

dental, vision, and life insurance for employees on authorized personal leave of absence 
without pay for up to 30 days on such leave. Should coverage be terminated under the 
Agency’s long-term disability plan, coverage may be converted to an individual plan at the 
expense of the employee. Upon return to work, employees become eligible for reinstatement 
in accordance with the terms of the agreement with the insurance carrier then in effect. 

 
An employee on leave without pay from the Agency will not be eligible to accrue 

vacation or sick leave and shall not be eligible for any paid leave or pension plan 
contributions. 
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BOARD MEMORANDUM 
 
 

               
 
SUMMARY 
 
The County Sanitation Districts of Los Angeles County is requesting approval and acceptance 
of a negotiated exchange of property tax revenues resulting from annexation to Santa Clarita 
Valley Sanitation District Annexation Nos. SCV-1141. 
 
DISCUSSION    
 
The annexation process requires that a resolution for property tax revenue exchange be 
adopted by all the affected local agencies before an annexation may be approved. For any 
jurisdictional change which will result in a special district providing new service not previously 
provided in an area, the law requires the governing bodies of all local agencies that receive an 
apportionment of the property tax from the area to determine by resolution the amount of the 
annual tax increment to be transferred to the special district (Revenue and Taxation Code 
Section 99.01).   
 
Finance staff has reviewed the calculations and reallocation of taxes as proposed by LAFCO 
and has not identified any concerns. 
 
RECOMMENDATION    
 
That the Board of Directors adopt the attached Negotiated Tax Exchange Resolution resulting 
from annexation to the Santa Clarita Valley Sanitation District Annexation No. SCV-1141.   
 
AMJ 
 
Attachments 
 

DATE: March 10, 2025 

TO:  SCVWA Board of Directors  

FROM: April Jacobs  
Board Secretary 

SUBJECT: Approve Adopting a Resolution Approving and Accepting Negotiated Exchange of 
Property Tax Revenues Resulting from Annexations to Santa Clarita Valley Sanitation 
District Annexation No. SCV-1141 
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BOARD MEMORANDUM 

SUMMARY AND DISCUSSION 

Periodically changing auditing firms is a best practice that enhances financial oversight, 
promotes independence, and brings fresh perspectives to the audit process. Rotating auditors 
ensure that our financial statements are examined with a renewed level of scrutiny, reducing the 
risk of complacency and strengthening stakeholder confidence. To facilitate this transition, we 
initiated a comprehensive Request for Proposal (RFP) process to identify a qualified auditing 
firm that aligns with the Agency needs. The Agency received 10 proposals from highly reputable 
firms and conducted a thorough evaluation based on experience, industry expertise, 
methodology, and cost-effectiveness.  

The costs ranged from $102,500 to $130,555 for the first year, FY 2024/25. To streamline the 
selection process, we focused our detailed scoring and analysis on the top five (5) proposals of 
the ten (10) proposals received. The proposals that were eliminated from scoring were due to 
their limited experience with auditing comparable water agencies, required criteria was missing 
from the proposal or cost. 

The top five (5) proposals were analyzed and rated using an Audit Proposal Evaluation Matrix 
(summary results below). The auditing firms MGO and Eadie & Payne earned the highest 
scores.   

Auditing Firm 
FY 2024/25 

(1st Yr) 
5-Year
Total

# of Annual 
Hours 

Average Score 
(100 pts max) 

1 MGO $102,500 $536,825 450 91 
2 Eadie & Payne $106,875 $556,125 600 91 
3 Vasquez $110,300 $597,380 718 90 
4 CLA $110,376 $609,990 583 82 
5 LSL* $116,640 $619,250 574 87 

*LSL is the Agency’s current auditing firm 

Based on reference interviews and a thorough evaluation of proposed audit hours, Eadie and 
Payne, LLP is the recommended choice by staff for auditing services despite their slightly higher 
annual fees. Eadie and Payne’s proposal is attached as Attachment 1. Their estimate of 600 
audit hours aligns with the Agency’s current auditors, ensuring a comprehensive and thorough 
review of financial records. In contrast, the low bid from MGO proposed only 450 hours, raising 
concerns about whether sufficient time would be allocated to maintain the same level of detail 
and accuracy. References consistently praised Eadie and Payne, LLP for their diligence, 
expertise, and commitment to high-quality audits, reinforcing confidence in their ability to meet 
the Agency’s needs.  

DATE: February 25, 2025 

TO: Board of Directors 

FROM: Rochelle Patterson 
Chief Financial and Administrative Officer 

SUBJECT: Approve the General Manager to Enter into a Contract with Eadie and Payne, 
LLP for Audit Services for FY 2024/25 Through FY 2028/29  
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On February 24, 2025, the Finance and Administration Committee considered staff’s 
recommendation for the General Manager to enter into a contract with Eadie and Payne, LLP 
for audit services for FY 2024/25 – FY 2028/29. 
 
FINANCIAL CONSIDERATIONS 
 
The total estimated cost for financial audit services for FY 2024/25 through FY 2028/29 is not to 
exceed $556,125. The fees are inclusive of any out-of-pocket expenses incurred by the audit 
firm. Rates for additional professional services will be billed at the hourly rates included in the 
proposal. 
 
STRATEGIC PLAN NEXUS 
 
The evaluation and selection of new Agency auditors helps to support SCV Water Strategic 
Plan Goal E – Financial Resiliency: Maintain a Long-Range, Transparent, Stable and Well-
Planned Financial Condition, Resulting in Current and Future Water Users Receiving Fair and 
Equitable Rates and Charges. 
 
RECOMMENDATION 
 
The Finance and Administration Committee recommends that the Board of Directors authorize 
the General Manager to enter into a contract with Eadie and Payne, LLP to provide audit 
services for FY 2024/25 through FY 2028/29 in the amount not to exceed $556,125.  
 
 
RP 
 
Attachment 
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SANTA CLARITA VALLEY
 WATER AGENCY

Proposal for Audit Services

January 31, 2025

WWW.EADIEPAYNELLP.COMWWW.EADIEPAYNELLP.COM

PREPARED BY
EadiePayne 

3880 Lemon St., Suite 300 
Riverside, CA 92501

CONTACT PERSON
Brandon Ferrell

Office: (951) 241-7814
Mobile: (909) 767-3011

bferrell@eadiepaynellp.com
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3880 Lemon St., Ste. 300
Riverside, CA 92501

P.O. Box 1529
Riverside, CA 92502-1529

951-241-7800

www.eadiepaynellp.com

TRANSMITTAL LETTER

January 31, 2025

Rochelle Patteson, Chief Financial and Administrative Officer
Santa Clarita Valley Water Agency
27234 Bouquet Canyon Road
Santa Clarita, CA 91350

Dear Ms. Patterson,

On behalf of Eadie and Payne, LLP (EadiePayne), we are enthusiastic about the opportunity to serve 
the Santa Clarita Valley Water Agency (Agency). We are pleased to submit our proposal to audit the 
Agency’s financial statements for the three fiscal years beginning with the fiscal year ending June 30, 
2025, with the option to extend our services for the two subsequent fiscal years.

Our proposal also includes performing other financial audits and reviews as specified in the RFP. 
With over 90 years of experience serving water agencies, we are confident in our ability to provide 
the highest quality service to the Agency.

Why Choose EadiePayne?

Not a One Size Fits All Approach:Not a One Size Fits All Approach: EadiePayne recognizes that no two entities are the same. We 
pride ourselves in co-developing our audit plans with management to ensure that we meet or 
surpass your expectations. 

Timeliness: Timeliness: We understand and commit to perform the work within the timing requirements and 
scope of services you requested. We’ll accomplish this by utilizing an open, collaborative process 
that ensures you receive the promised deliverables when you need them.

Communication:Communication: EadiePayne recognizes that effective and efficient communication is essential to 
a successful audit. We streamline the communication process with management and governing 
bodies because we appreciate the challenges of managing the audit process while running the 
day-to-day operations of the Agency.

Technology:Technology: EadiePayne has invested highly in cutting edge audit and supporting technologies. 
This ensures that the Agency will receive timely, efficient, and secure results.
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Our proposal highlights our qualifications and eagerness to assist the Agency in providing its Board 
of Directors and community with clarity and confidence in its financial reporting. We pride ourselves 
on being more than just an independent auditor, we are a trusted partner and resource throughout the 
engagement.

We hereby certify that our firm and its employees are free from any conflicts of interest. We understand 
the scope of work outlined in the Agency’s RFP, including auditing all funds, issuing required reports, 
performing the Single Audit (if applicable), and assisting with compliance to ensure the Agency’s ACFR 
meets the GFOA Certificate of Achievement standards. We are committed to completing all work within 
the time periods established by the Agency, adhering to all relevant auditing standards and guidelines.

Furthermore, we acknowledge and agree to comply with the terms and conditions of the Agency’s 
standard Professional Services Agreement as provided in Attachment 2 of the RFP. We also confirm 
that our proposal is a firm and irrevocable offer for at least 120 days.

The undersigned certifies that they are authorized to represent EadiePayne, empowered to submit this 
proposal, and authorized to sign a contract with the Agency. We appreciate the opportunity to assist the 
Agency and look forward to working with your management team and Board of Directors.

Sincerely,

Brandon Ferrell, Partner
(909) 767-3011
bferrell@eadiepaynellp.com

SANTA CLARITA VALLEY WATER AGENCY | 2 68
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EadiePayne is licensed to practice as a certified public accounting firm in the State of California, license 
number 411. All of EadiePayne’s partners and assigned key engagement team members are certified 
public accountants (CPAs) licensed to practice in the State of California.

INDEPENDENCE 
EadiePayne meets the independence requirements as defined by auditing standards generally accepted 
in the United States of America and the U.S. General Accountability Office’s Government Auditing 
Standards with respect to the Agency.

LICENSE TO PRACTICE IN CALIFORNIA 
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EadiePayne is a local full service firm providing Attest, Tax and 
Consulting services to a broad client base for over 100 years. 
Our professional services team includes approximately 25 
professionals of which are 16 full time government services 
personnel. 

The Firm was founded in 1919 in San Bernardino. Since then, 
EadiePayne has grown, expanding its reach to a large portion of 
California. Our office is in Downtown Riverside.

We pride ourselves in the quality of our people.  The quality of 
our staff is assured by providing relevant continuing education as 
well as day-to-day supervision and training by more experienced 
professionals.  To achieve continuity of staff from year-to-year, key 
personnel such as the partner, senior manager, and supervisor 
shall not be removed or replaced without your prior concurrence.  

We assembled an audit team possessing extensive knowledge 
of highly technical government accounting standards such as 
GASB 34, 67, 68, 74, 75, 87, and 96 as well as government 
operations. Our team members have direct experience in assisting 

governments in assessing emerging risk, deploying the Committee of Sponsoring Organizations of 
Treadway Commission (COSO) Internal Control Framework, applying generally accepted accounting 
principles (GAAP), and complying with State and Federal regulations. Having managed numerous, 
large, complex projects, our team can ensure timely and dependable delivery of services to the District. 

Our existing clients describe us as extremely customer-focused as we take pride in tailoring our 
engagements to our client’s unique needs. We value effective two-way communications to ensure we 
understand your objectives and priorities and we work with you to accomplish and maintain these over 
the duration of our professional relationship.

The quality of EadiePayne’s audits was affirmed by the State Controller’s Office. The State Controller’s 
Office initiated a quality control review of our audit of City of Oxnard’s financial statements. The review 
examined whether EadiePayne, as the City’s auditor, performed the scope of work in compliance with 
applicable auditing standards. EadiePayne received a clean opinion from the State Controller’s Office 
affirming the quality of our audits.

FIRM QUALIFICATIONS AND EXPERIENCE
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We have performed financial and compliance audits, agreed upon procedures and consulting services for 
municipalities and other governmental entities.  Below is a sampling of our governmental engagements 
in recent years:

p Financial statement audits
p Single audits
p Grant specific audits
p Testing of utility billing
p Payroll testing
p Review of cost allocation
p IT vulnerability assessments
p Risk assessment studies
p Special procedures related to checks, EFTs and ACHs
p Agreed upon procedures in relation to special sales tax measures
p Special procedures in relation to former Redevelopment Agencies and Successor Agencies
p Preparation of ACFR & basic financial statements
p Confirmation of property tax allocation
p Review of purchasing card process
p Pension and OPEB accounting and disclosure
p Reconciliation of fund balances
p COSO internal control studies
p Consulting on water revenues and rates
p Assistance with new GASB Implementation
p Fixed asset inventory audits

FIRM QUALIFICATIONS AND EXPERIENCE
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Water Entities Served 
Antelope Valley East-Kern Water Agency | Big Bear Municipal Water District | Cedarpines Park Mutual 
Water Company | Fontana Union Water Company | Fort Mojave Tribal Utilities Authority | Mammoth 
Community Water District | Riverside Highland Water Company | Riverside Public Utilities | San 
Bernardino Valley Water Conservation District | San Gorgonio Pass Water Agency | The Gage Canal 
Company | Twentynine Palms Water District | West Valley Water District

Cities Served
City of Barstow | City of Compton | City of Eastvale | City of Huntington Park | City of Industry | City of 
Montebello  |  City of Moreno Valley | City of Riverside  |  City of Oxnard | City of San Juan Capistrano 
| City of South Pasadena | City of Stockton 

Special Districts & Joint Powers of Authorities Served
Bell Canyon Community Services District | County of San Bernardino Special Districts | Fort Mojave Tribe  
/ Avi Kwa Ame Farms | Hesperia Recreation and Park District | Inland Empire Resource Conservation 
District | Inland Valley Development Agency | Law Library for San Bernardino County  | Mount San 
Jacinto Winter Park Authority | Orange County Public Law Library | Riverside County Community Action 
Partnership | Riverside County Law Library | Riverside County Regional Park & Open Space District | 
Riverside County Transportation Commission | San Bernardino Public Safety Authority | San Bernardino 
Regional Emergency Training Center | Wrightwood Community Services District

Counties Served
County of Los Angeles | County of San Bernardino Auditor-Controller/Treasurer/Tax Collector | County 
of Riverside | County of San Bernardino Department of Behavioral Health | County of San Bernardino 
Purchasing Department  | Riverside County Department of Public Social Services | Riverside County 
Sheriff’s Department | Successor  Agency to the County of San Bernardino

Current Government Clients
Antelope Valley East-Kern Water Agency | Bell Canyon Community Services District | City of Compton   
| City of Huntington Park | City of Oxnard | Fort Mojave Tribe / Avi Kwa Ame Farms | Inland Empire 
Resource Conservation District | Law Library for San Bernardino County | Mammoth Community Water 
District | Mount San Jacinto Winter Park Authority | Orange County Public Law Library | Riverside County 
Law Library | Riverside County Regional Park & Open Space District | Riverside County Transportation 
Commission | Twentynine Palms Water District | Wrightwood Community Services District

Clients Served

FIRM QUALIFICATIONS AND EXPERIENCE
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FIRM QUALIFICATIONS AND EXPERIENCE

Peer Review Report

Our peer review letter dated October 7, 2022 expressed an opinion that the system for quality control 
for the auditing practice of EadiePayne met the objectives established by the AICPA. The quality control 
review included a review of specific governmental audit engagements performed under the Government 
Auditing Standards and the Single Audit Act.

The firm has had no federal or state desk reviews or field reviews of its audits during the past three (3) 
years. Neither had the firm any disciplinary action taken or pending against it during the past three (3) 
years with state regulatory bodies or professional organizations.

 

 

 
 
 
 
 

Report on the Firm’s System of Quality Control 
 

October 7, 2022 
 
To the Partners of Eadie & Payne, LLP 
and the Peer Review Committee of the California Society of CPAs  
 
We have reviewed the system of quality control for the accounting and auditing practice of Eadie & Payne, LLP 
(the firm) in effect for the year ended April 30, 2022. Our peer review was conducted in accordance with the 
Standards for Performing and Reporting on Peer Reviews established by the Peer Review Board of the American 
Institute of Certified Public Accountants (Standards).  
 
A summary of the nature, objectives, scope, limitations of, and the procedures performed in a system review as 
described in the Standards may be found at www.aicpa.org/prsummary. The summary also includes an 
explanation of how engagements identified as not performed or reported on in conformity with applicable 
professional standards, if any, are evaluated by a peer reviewer to determine a peer review rating. 
 
Firm’s Responsibility  
 
The firm is responsible for designing and complying with a system of quality control to provide the firm with 
reasonable assurance of performing and reporting in conformity with the requirements of applicable professional 
standards in all material respects. The firm is also responsible for evaluating actions to promptly remediate 
engagements deemed as not performed or reported on in conformity with the requirements of applicable 
professional standards, when appropriate, and for remediating weaknesses in its system of quality control, if any. 
 
Peer Reviewer’s Responsibility  
 
Our responsibility is to express an opinion on the design of and compliance with the firm’s system of quality control 
based on our review.  
 
Required Selections and Considerations  
 
Engagements selected for review included an engagement performed under Government Auditing Standards, 
including a compliance audit under the Single Audit Act; and an audit of an employee benefit plan. 
 
As a part of our peer review, we considered reviews by regulatory entities as communicated by the firm, if 
applicable, in determining the nature and extent of our procedures. 
 
Opinion  
 
In our opinion, the system of quality control for the accounting and auditing practice of Eadie & Payne, LLP  in 
effect for the year ended April 30, 2022, has been suitably designed and complied with to provide the firm with 
reasonable assurance of performing and reporting in conformity with applicable professional standards in all 
material respects. Firms can receive a rating of pass, pass with deficiency(ies), or fail. Eadie & Payne, LLP has 
received a peer review rating of pass.  
 

 
 
Price Paige & Company 
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Organizational Chart

We assembled the following professionals to be the audit team for the Agency. Their resumes provide 
information on their government auditing experience, continuing professional education (CPE) and 
membership in professional organizations.  The quality of our staff is assured by providing relevant 
governmental CPE as required by Governmental Auditing Standards as well as day-to-day close 
supervision and training by more experienced professionals. 

The proposed key personnel will be available for the duration of the project. We acknowledge that 
no person designated as “key” to the project shall be removed or replaced without the prior written 
concurrence of the Agency. All personnel will be available for on-site work activities as needed.

Additionally, the engagement partner and technical review partner work closely on each audit they are 
assigned to. This allows the required partner rotation process to happen seamlessly as the technical 
review partner will become the engagement partner with a in-depth knowledge of the Agency.

Brandon Ferrell, CPABrandon Ferrell, CPA
Engagement PartnerEngagement Partner

18 Years of Experience18 Years of Experience

Principal point-of-contact for management, Audit 
Committee and the Agency; lead the team in 

assessing potential risks and developing solutions; 
overall commitment of timely delivery of service.

Victoria Simmons, Victoria Simmons, CPACPA
Senior AccountantSenior Accountant

Assign and review the work performed by staff 
 auditors; identify and resolve potential audit issues; 

propose recommendations for improvements.

Staff AccountantsStaff Accountants

Eden C. Casareno, CPAEden C. Casareno, CPA
Technical Review PartnerTechnical Review Partner
22 Years of Experience22 Years of Experience

Provide an objective evaluation of the significant 
 judgments the engagement team made and the

conclusions reached.

Panida Kongpetch, CPAPanida Kongpetch, CPA
ManagerManager

12 Years of Experience12 Years of Experience
Principal point-of-contact for the Agency’s 

personnel; responsible for planning, supervising, 
and reviewing procedures.

PARTNER, SUPERVISORY AND STAFF QUALIFICATIONS AND EXPERIENCE
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BRANDON FERRELL, CPA
Engagement Partner
Office: 951.241.7814 | Mobile: 909.767.3011| bferrell@eadiepaynellp.com

Mr. Ferrell leads in the planning, organization and execution of attest engagements. He has strong interpersonal, communication, and project 
management skills, which are necessary to meet your service expectations.  Mr. Ferrell is able to apply technical accounting and auditing 
knowledge to real-life situations of the clients he serves. He is committed to exceeding his clients expectations by providing quality and timely 
service in an ever-changing environment. 

Mr. Ferrell works closely with management to ensure that EadiePayne is being responsive to the reporting needs within the time frame 
developed by management. Additionally, Mr. Ferrell performs top level review of project work.

Mr. Ferrell served the following clients:

EDUCATION
BS Degree in Business Administration with emphasis in Accounting, University of La Verne 
Leaderology Academy, 2019 
CalCPA Leadership Institute 2023-24

PROFESSIONAL ORGANIZATIONS
American Institute of Certified Public Accountants
California Society of  Certified Public Accountants
	 - Inland Empire Chapter, Vice President
	 - State Council Representative
National Society of Accountants for Cooperatives 
	 - Farwest Chapter - Director 
California Special Districts Association 
	 - Fiscal Committee
	 - Audit Committee

COMMUNITY ORGANIZATIONS
Riverside Chamber of Commerce
   - Downtown Council
   - Military Affairs Council
   - Economic Development Council
   - Leadership Riverside Class of 2021
Optimist International
Risk Management Association
   - Inland Empire Chapter, Director

•	 Antelope Valley East-Kern Water Agency 
•	 Cedarpines Park Mutual Water Company 
•	 CIty of Compton
•	 City of Moreno Valley
•	 City of Oxnard
•	 City of Riverside
•	 City of Stockton
•	 County of Riverside 
•	 Riverside Public Utilities
•	 Fontana Union Water Company
•	 Fort Mojave Tribal Utilities Authority
•	 Fort Mojave Tribe / Avi Kwa Ame Farms 
•	 Hesperia Recreation and Park District

•	 Inland Empire Resource Conservation District 
•	 Inland Valley Development Agency
•	 Law Library of San Bernardino County
•	 Mammoth Community Water District
•	 Orange County Sanitation District
•	 Riverside County Law Library
•	 Riverside Highland Water Company
•	 San Bernardino County Special Districts
•	 San Gorgonio Pass Water Agency
•	 The Gage Canal Company
•	 Twentynine Palms Water District
•	 Wrightwood Community Services District

RECENT RELEVANT CPE 
AICPA Government Audit Quality Center Update: 2024, 2022, 2021
AICPA Schedule of Expenditures of Federal Awards: 2024
AICPA Single Audit Fundamentals Series: 2024 
Are you challenged by GASB?: 2023
California Society of Municipal Finance Officers Annual Conference: 2024, 2023, 2022
EP Auditing Pension and OPEB: 2022
EP GASB 87: 2022 
GASB 87 and 96: An Intro and Comparison: 2023
GASB 96: Lost in Translation: 2023
GASB Update - Implementation Continues / The Big Three and Beyond: 2023
Insights from SBITA Implementation: 2023
New Accounting Guidance on Compensated Absences: 2023
Putting Principles into Practice: 2023
Wolters Kluwer Assets and Liabilities - State and Local Governments: 2024
Wolters Kluwer GASB 87 leases one last look: 2022
Wolters Kluwer Government Accounting & Auditing Update: 2022, 2021
Wolters Kluwer 2022 Govt Entities and Cyber Fraud: 2022
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FIRM QUALIFICATIONS AND EXPERIENCE 
EDEN C. CASARENO, CPA
Technical Review Partner
Office: 951.241.7805 | Mobile: 909.809.7662 | ecasareno@eadiepaynellp.com

Ms. Casareno joined EadiePayne in 2002 as a staff accountant and became a partner in 2009. She was appointed head of attest and 
governmental services in 2016.  She has been the quality control partner since 2019. As head of attest and governmental services, Ms. 
Casareno leads the EadiePayne team in providing attest and consulting services to cities and municipalities, special districts, JPAs and 
former redevelopment agencies. 

Based on her experience providing similar services to governmental clients, Ms. Casareno offers valuable insight on internal controls, 
ensuring successful identification of findings and development and implementation of solutions.  

Ms. Casareno served the following clients:

•	 Bell Canyon Community Services District
•	 Big Bear Valley Recreation and Park District
•	 Bloomington Recreation and Park District
•	 Big Bear Municipal Water District
•	 Cedarpines Park Mutual Water Company
•	 City of Compton
•	 City of Huntington Park
•	 City of Industry
•	 City of Montebello
•	 City of Moreno Valley
•	 City of Oxnard
•	 City of Riverside
•	 City of Stockton
•	 Community Action Partnership Riverside County
•	 County of Riverside
•	 Fontana Union Water Company

•	 Fort Mojave Tribe / Avi Kwa Ame Farms
•	 Hesperia Recreation and Park District
•	 Inland Empire Resource Conservation District
•	 Inland Valley Development Authority
•	 Law Library for San Bernardino County
•	 Mount San Jacinto Winter Park Authority
•	 Orange County Public Law Library
•	 Riverside County Regional Park and Open Space District
•	 Riverside Highland Water Company
•	 Riverside County Law Library
•	 Riverside County Transportation Commission
•	 San Bernardino County Service Areas
•	 San Bernardino County Special Districts
•	 San Gorgonio Pass Water Agency
•	 Twentynine Palms Water District

EDUCATION
BS Degree in Business Administration, emphasis in Accounting, University of California, Riverside
Leadership Excellence Summit, Brainard Strategy Leadership Academy  
Single Audit Certificate - AICPA

PROFESSIONAL ORGANIZATIONS
American Institute of Certified Public Accountants
California Society of Certified Public Accountants
California Society of Municipal Finance Officers
California Special Districts Association
Government Finance Officers Association

RECENT RELEVANT CPE
AICPA New GSA Federal Audit Clearinghouse: 2024 
California Society of Municipal Finance Officers Annual Conference: 2024, 2023, 2022 
AICPA GAQC Update: 2024, 2023, 2022
EP Fraud Review: 2024
EP Workshop on Pension & OPEB: 2024
EP Sampling Methodology: 2024
EP Knowledge-Based Audits: 2024
CCH GAAP, GAAS & SSARS Update: 2024, 2023, 2021
AICPA GAQC Single Audit Lightning Round: 2023
CCH Governmental Entities and Cyber Frauds: 2023
CCH Accounting and Auditing Update: 2023
CCH Fraud Risks When Conducting Remote Audits: 2023
AICPA Auditor Considerations: The Coronavirus State and Local Fiscal: 2022
AICPA 2022 Compliance Supplement and Single Audit Update: 2022 
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PANIDA KONGPETCH, CPA
Senior Manager
Office: 951.241.7813 | pkongpetch@eadiepaynellp.com

Ms. Kongpetch joined EadiePayne as audit manager in 2023, bringing with her eight years of Big Four Firm experience. 
She was promoted to senior audit manager in 2025. Ms. Kongpetch has served a highly diverse client base with a history 
of providing quality audit services for over 12 years.  Her most recent auditing experience included leading a team of 8-10 
staff members, delivering high quality professional audit and review services.  She has extensive experience in compliance 
filings, financial statements and disclosures, and complex accounting issues.

Here at EadiePayne Ms. Kongpetch leads in the planning, organization and execution of attest engagements. Ms. 
Kongpetch’s experience allows her to provide exceptional professional judgment, sound and decisive decisions, and strong 
project management and interpersonal skills. She will be responsible for assessing the design and operating effectiveness 
of internal controls environment, designing and executing analytical procedures over financial statements, and maintaining 
close communications with the clients.

Since joining EadiePayne, she has served as manager for the following clients:

EDUCATION
MS Degree in Accounting, Liberty University, Lynchburg, VA
BS Degree in Accounting, Liberty University Lynchburg, VA
CalCPA Leadership Institute 2024-2025

PROFESSIONAL ORGANIZATIONS
American Institute of Certified Public Accountants
California Society of Certified Public Accountants 
California Society of Municipal Finance Officers 

RECENT RELEVANT CPE 
California Society of Municipal Finance Officers Annual Conference: 2024
Q4 2023 Quarterly Sustainability Webcast
AICPA COSO’s Internal Control Framework
AICPA Single Audit Fundamentals Part 1: What is a Single Audit?: 2024
AICPA Single Audit Fundamentals Part 2: Major Program Determination
AICPA Single Audit Fundamentals Part 3: Compliance Requirements and Internal Control over Compliance 
AICPA Single Audit Fundamentals Part 4: Overview of Sampling and Single Audit Reporting Requirements
EP Fraud Review: 2024
CCH GAAP, GAAS, SSARS Update: 2024
Leases & SBITA Accounting: 2024
CCH What’s New with GASB 102: 2024
AICPA COSO’s Internal Control Framework Essentials: 2024
CSMFO Intermediate Governmental Accounting: 2024
CCH Major Audit Issues: 2024
CCH Accounting Standards for CPAs: 2024
Key to Maintaining Objectivity and Professional Skepticism: 2022
Planning for Success – Inherent Risk: 2022
Quarterly Accounting Webcast Series: 2022, 2021

•	 Antelope Valley East-Kern Water Agency
•	 City of Compton
•	 City of Huntington Park
•	 City of Oxnard
•	 Fort Mojave Tribe / Avi Kwa Ame Farms
•	 Mammoth Community Water District

•	 Mount San Jacinto Winter Park Authority
•	 Orange County Sanitation District 
•	 Riverside County Regional Park and Open Space District
•	 Twentynine Palms Water District
•	 Wrightwood Community Services District
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VICTORIA SIMMONS, CPA
Senior Accountant 
Office: 951.241.7807 | vsimmons@eadiepaynellp.com

Ms. Simmons joined EadiePayne as an Audit Staff in 2023, bringing valuable experience from a major US accounting 
firm. She was promoted to Senior Accountant on September 1, 2024. Over the course of her tenure, Ms. Simmons has 
demonstrated her ability to serve a diverse client base, providing high-quality audit services. Her most recent work includes 
collaborating with her team to deliver comprehensive and professional audits.

At EadiePayne, Ms. Simmons has played an integral role in the planning, organization, and execution of multiple audits. 
Her experience and tenure with the firm enable her to offer exceptional professional judgment, make sound and decisive 
decisions, and contribute to strong teamwork and client relationships. She is responsible for working closely with the team 
to develop and implement effective audit plans, design and execute analytical procedures over financial statements, and 
maintain clear and consistent communication with clients.

Since joining EadiePayne, Ms. Simmons has worked with the following clients:

EDUCATION
BS Degree in Accounting, University of Redlands, CA 

PROFESSIONAL ORGANIZATIONS
American Institute of Certified Public Accountants
Cal CPA
California Society of Municipal Finance Officers

RECENT RELEVANT CPE
Intermediate Governmental Accounting
Financial Statement Analysis
AICPA Internal Controls
AICPA Single Audit Fundamentals 2023
Basic Staff Training: Cash & Related Fraud Risks Audit Concepts
Basic Staff Training: Auditing for Corruption
Basic Staff Training: Auditing Fixed Assets
Basic Staff Training: Inventory & Cost of Goods Sold Concepts
Governmental Accounting and Auditing Update: GASB-87, Leases

•	 ABC Recovery
•	 Calcot
•	 City of Huntington Park
•	 City of Oxnard
•	 Family Service Association
•	 Fontana Union Water Company
•	 Growing Inland Achievement
•	 Inland Empire Resource Conservation District
•	 Skanska USA Civil West 
•	 Ultimate Internet Access, Inc
•	 Woodcrest Christian School System
•	 Wrightwood Community Services District
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Below is  a listing of cities for which EadiePayne has performed financial and single audits for the past 
three years.  We also provided their reference information.

 

 

City of Oxnard | 1,000 Hours 
2015 – Present 
Beth Vo, Assistant CFO 
(805) 385-7464 | beth.vo@oxnard.org 
300 W. Third St., Oxnard, CA 93030 
 
Total Hours: 1,000 
Engagement Partner: Eden Casareno and Brandon Ferrell 

Financial audits; single audits; Annual 
Comprehensive Financial Report preparation 
(GFOA award recipient); assistance with 
GASB 68 & 75; assistance with corrective 
action plan; agreed-upon procedures for 
checks/warrants, EFTs and ACHs; agreed-
upon procedures for Golf Course, grant 
audits; agreed-upon procedures for Measure 
O; filing of SCO streets and financial 
transactions report; and Gann Appropriations 
Limit report. 
 

City of Compton | 1,000 Hours 
2014 – Present 
Sharon Rahban, Controller 
(310) 801-4588 | srahban@comptoncity.org 
205 S Willowbrook Ave., Compton, CA 90220 
 
Total Hours: 1,000 
Engagement Partner: Eden Casareno 
Gross cost of the contract: $58 million 
 

Financial audits; single audits; preparation of 
GAAP financial statements; assistance with 
implementation of GASB 68 & 75; assistance 
with corrective action plan; agreed-upon 
procedures for Federal Transit 
Administration requirement; involvement with 
bond disclosures and issuance. 

City of Huntington Park | 900 Hours 
2019 – Present 
Jeff Jones, Director of Finance  
(323) 584-6201 | jjones@hpca.gov 
6550 Miles Ave., Huntington Park, California 90255 
 
Total Hours: 900 
Engagement Partner: Eden Casareno 
Gross cost of the contract: $36 million 
 

Financial audits; single audits; preparation of 
GAAP financial statements; assistance with 
implementation of GASB 68 & 75; assistance 
with corrective action plan. 

Antelope Valley East-Kern Water Agency | 250 Hours 
2013 – Present 
Teresa Yates, Finance Manager 
(661) 943-3201 | tyates@avek.org 
6500 West Avenue N, Palmdale, CA  93551 
 
Total Hours: 250 
Engagement Partner: Brandon Ferrell 
 

Financial audits, preparation of GAAP 
financial statements, assistance with 
implementation of GASB 87 & 96, and 
SCO report preparation. 

Twentynine Palms Water District | 200 Hours 
2018 – Present 
Matt Shragge, General Manager 
(760) 367-7546 | mshragge@29palmswater.org 
Cindy Byerrum, Outside Accountant 
(909) 204-8858 | cbyerrum@eidebailly.com 
72401 Hatch Rd., Twentynine Palms, CA 92277 
 
Total Hours: 200 
Engagement Partner: Brandon Ferrell 
 

Financial audits, preparation of GAAP 
financial statements, assistance with 
implementation of GASB 87 & 96, and 
SCO report preparation. 

SIMILAR ENGAGEMENTS WITH OTHER GOVERNMENT ENTITIES
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SPECIFIC AUDIT APPROACH

We are committed to adhere to the following audit timeline for the fiscal year 2025 audit. A similar 
timeline will be co-developed with the Agency for the succeeding years:

We propose to segment our engagement as follows:

Planning and Interim Fieldwork                                        May of each year

Final Fieldwork September of each year

Report Preparation & Presentation                                     November 1st of each year

Single Audit       December of each year

Kick-off meeting April 2025

Interim work (2-3 days) May 2025

Detailed audit plan June 2025

Kick-off meeting for the year-end fieldwork On or before September 2, 2025

Final Fieldwork (1-2 weeks) September 2025

Exit conference September 2025

Report drafts submitted to Agency October 2025

Audit reports issued November 1, 2025

Audit Committee meeting To be determined

Single Audit kick-off meeting November 2025

Single Audit fieldwork (1 week) December 2025

Exit conference December 2025

Report draft submitted to Agency December 2025

Audit report issued December 2025

Submission to Federal Audit Clearinghouse December 2025

Planning & Interim Fieldwork
Our audit begins with a kick-off meeting with Agency management, the objective of which is to establish clear 
lines of communication, clarify roles and responsibilities and build rapport between the audit and Agency teams.

Following the kick-off meeting, we begin obtain an in depth understanding of the Agency and its environment, 
including its internal control, and assessing the risks of material misstatements. This process includes inquiries 
with management and others in your organization, preliminary analytical procedures, observation and inspection, 
and discussions among the audit team. Specifically, this process will involve: 

p Reviewing important contracts, debt issues, leases, and grant agreements; 
p Reviewing organizational charts, manuals, and program documents; 
p Comparison and inquiry regarding fluctuations of revenues and expenditures by fund, budget vs. actual; 
p Reviewing prior-year audit files, findings, and recommendations; and 
p Reviewing policies and procedures over significant business processes such as banking an 	  

investment, purchasing, and grant management. 
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SPECIFIC AUDIT APPROACH

As part of our initial audit procedures, we will communicate with the Agency’s prior external auditor to review the 
prior year audit workpapers and obtain audit evidence regarding opening balances.  We will contact your prior 
auditor only with your authorization.

Various tests or walk-throughs will be performed to provide evidence regarding the design and operating 
effectiveness of your internal control. Depending on the success of these tests the first year, we will be able to 
rely on the results for subsequent years. The amount of time spent in this area will be reduced after the initial 
audit year. EadiePayne is committed to investing this additional amount of time spent the first year to ensure 
smooth audits for the following years. 

Final Audit Fieldwork
EadiePayne will review and analyze account balances and transactions and certain general ledger accounts, 
including asset, liability, deferred inflow and outflow, revenue, and expenditure accounts. We will also review 
the accounting principles followed and the consistency of their application in preparing the financial statements. 
Our audit will also include evaluating the reasonableness of accounting estimates and the completeness and 
accuracy of financial statement disclosures.

Our audit procedures may include, among others: 

p Confirmations of cash and investment balances; 
p Testing of bank reconciliations; 
p Examination of subsequent receipts of receivable balances; 
p Search for unrecorded liabilities; 
p Review of attorney letters; 
p Use of client-prepared schedules and analysis;  
p Examination of supporting documents; and
p Analytical procedures.

Report Preparation and Presentation
The following reports will be issued after the completion of the audits: 

p 	A report on the fair presentation of the basic financial statements in conformity with generally accepted 
accounting principles for the Agency.

p A report on the fair presentation of the financial statements of the Devil’s Den, Upper SCV JPA, and GSA.
p 	A report on the internal control over financial reporting and on compliance based on the audit of the financial 

statements performed in accordance with Government Auditing Standards. 
p 	A separate management letter that includes recommendations for improvements in internal control, 

accounting procedures and other significant observations.
p 	The auditor’s communication with those charged with governance regarding significant findings or issues 

from the audit. 
p Single audit report.
p Agreed-upon procedures report on the Gann Appropriations Limit.
p Prepare and electronically submitting the Special Districts Financial Transaction Report.

As required by auditing standards noted above, we will issue an opinion on the Agency’s basic financial 
statements and apply limited procedures on the management’s discussion and analysis (MD&A), budgetary 
comparison information, and other required supplementary information.  We will issue an “in-relation to” opinion 
on the combining fund financial statements, if applicable.
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SPECIFIC AUDIT APPROACH

Position/Task Planning & Risk 
Assessment Interim Fieldwork Final Fieldwork 

Report 
Preparation & 
Presentation 

TOTAL PROJECT 
HOURS

Partner 10 10 10 20 50
Senior Manager 10 10 20 15 55
Supervisor 10 10 40 15 75
Senior Auditor 10 40 100 15 165
Audit Staff 10 30 180 15 235
Clerical 0 0 0 20 20
TOTALS 50 100 350 100 600
* Excludes Single Audit, AUP, and SCO Report

Agency Audit, ACFR , AUP and Related Reports

The preparation and printing of the Agency’s ACFR is included in our proposal.  It will be prepared 
based on the Agency’s final trial balance that includes all journal entries prepared by you as well as 
those proposed by auditors.  The Agency will be responsible for obtaining all information needed for 
note disclosures, MD&A and, supplementary information.  Ultimately, the Agency’s management is 
responsible for the preparation and fair presentation of the financial statements in accordance with 
accounting principles generally accepted in the United States of America.  As such, we will present the 
draft ACFR for your review and final approval.

EadiePayne is experienced in preparing ACFRs that meet the requirements of the CSMFO’s Certificate 
of Award for Outstanding Financial Reporting and GFOA’s Certificate of Achievement for Excellence in 
Financial Reporting.  The Agency’s ACFR will be prepared in accordance with these requirements.

We are available to present and discuss the results of the audit to the Audit Committee and the Board 
of Directors.

Single Audit
A single audit will be performed in accordance with the Single Audit Act and the Uniform Guidance. 
In the single audit, our goal is to determine whether the Agency has complied with federal statutes, 
regulations, and the terms and conditions of federal awards that may have a direct and material effect 
on each of its major programs. The compliance audit includes gaining an understanding of and testing 
internal control over compliance for major program. We will use a risk-based approach to determine 
which federal programs are major programs. Our determination of the programs to audit is based on an 
overall evaluation of the risks of noncompliance occurring that could be material to the individual federal 
programs.
For the Single Audit, we will issue the following reports: 

p An “in-relation-to” report on the schedule of expenditures of federal awards. 
p A report on compliance for each major program and on internal control over compliance required 

by the Uniform Guidance.

Level of Staff and Number of Hours
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SPECIFIC AUDIT APPROACH

Sample Sizes

Sampling is one of many audit procedures we use to provide sufficient appropriate audit evidence to 
support our auditor’s opinion. The purpose and nature of sampling is to gather sufficient appropriate 
audit evidence without testing every transaction. We can test a selection of transactions and draw 
conclusions about the broader population provided the sample selected is a representative of the 
relevant population. We utilize random selection, systematic selection, and haphazard selection to 
achieve a representative sample.  

In a standard audit, sample sizes will generally range from 25-60 items depending on the nature of 
transactions and purpose of the test. We may also use dual- or multi-purpose samples if the situation 
permits.

As requested, we will increase audit samples to include samples from each of the Agency’s individual 
funds. We will do this by including all transactions from all funds in the population for sampling and 
selecting a proportionate share of the total sample size from each fund. We would expect the Agency 
to provide us with general ledger details of all accounts and all funds in electronic format.

In all cases, Teammate Analytics (data analytics tool) will be used to obtain a representative sample 
of the total population of the items to be tested. In addition, Teammate Analytics will also enable us to 
analyze 100% of the population which will provide more reliable results and more relevant insight.

Use of Computer Software
EadiePayne has been using a paperless audit approach for many years. All members of the EadiePayne 
audit team are assigned personal computers that include the latest updates of professional accounting 
and auditing software, search engines, word processing, and spreadsheet software. We will utilize 
computer-assisted auditing techniques, thereby increasing our audit efficiency and effectiveness, 
saving you time and money and increasing the reliability of the results of audit tests. 

Prosystem fx Engagement puts the power of paperless engagements in our hands. It allows access 
to audit files, audit documents, audit workpapers, and client prepared schedules. It improves audit 
preparation and execution with an automated process, which consequently allows for a increased 
efficiency, and therefore, resulting in less hours needed to complete the Agency’s audit while maintaining 
quality and ensuring all risks identified are properly addressed during the process.

Teammate Analytics is packed with over 150 tools and features that we utilize to test complete sets of data 
rather than testing samples, identify anomalies and trends more easily, and conduct a comprehensive 
analysis of your general ledger system. This tool increases our efficiency and effectiveness, saving you 
time and money and increasing the reliability of the results of audit tests. In addition, we can provide 
more useful insights to the Agency. 

We also offer our clients web-based portals that provide a secure, convenient, and easy way to exchange 
and share files with us. We utilize an electronic Engagement Organizer, in which to place requested 
data files and other request audit support documents. Access is limited to the personnel assigned to the 
audit so that the information that is sent to us remains confidential. It’s more than a PBC list because of 
features like real-time synchronization, automatic reminders and notifications. 
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Analytical Procedures
We will use analytical procedures during the planning, performance, and review phases of our audit. We 
will analyze current and prior-year amounts to ensure changes from year to year are reasonable and 
proper. Variances will be followed up until we are satisfied that the current-year financial statements are 
fairly presented. We may also use specific ratio analyses and trend analyses of these ratios as well as 
budget to actual comparisons. 

We will use the many analytic tools available with Teammate Analytics to achieve success in this 
area. For example, with payroll testing, we are able to use the entire data set to derive employees with 
excessive overtime and time off.  In testing manual journal entries posted we are able to use the entire 
population based on accounting software report to easily spot outlying entries for further inspection.

EadiePayne is experienced in meeting the needs and exceeding the expectations of our clients. 
Our approach is differentiated by our commitment to timely service delivery and communication. We 
achieve this by careful planning and organization of the engagement, and constant communication and 
coordination with all parties involved. 

We work closely with management and staff in the performance of our audit and tax services. Our 
engagement will commence with an entrance meeting with key members of your team. At this meeting, 
we will discuss and co-develop objectives, expectations, and deadlines. Our goal is to achieve a clear, 
mutual understanding regarding the project timeline. 

Internal Control Structure
We will evaluate the design and implementation of internal control over financial reporting and compliance 
based on the framework contained in the State Controller’s Office Internal Control Guidelines for Local 
Agencies (2015) and Committee of Sponsoring Organizations of the Treadway Commission (COSO) 
Internal Control - Integrated Framework (2013). 

•	 Control environment - Is the environment favorable to internal control? 

•	 Risk assessment - Does the Agency have a risk assessment process at appropriate levels? 

•	 Control activities - Do control activities contribute to the mitigation of risks and include a mixture 
of control activity types that address authorization and approval, verification, physical control, 
reconciliations, supervisory controls, and segregation of duties? 

•	 Information and communication - Does the Agency provide, share, and obtain information 
continually, up, down, and across the organization? 

•	 Monitoring - How does the Agency perform ongoing evaluations to ascertain whether the 
components of internal control are present and functioning? 

Our evaluation of internal control will include an assessment of information technology general controls Our evaluation of internal control will include an assessment of information technology general controls 
(ITGC).(ITGC).

In accordance with Government Auditing Standards, we will issue a report on internal control over 
financial reporting and on compliance and other matters based on our audit of the Agency’s financial 
statements. We will not express an opinion on the effectiveness of internal control. 
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SPECIFIC AUDIT APPROACH

However, if we find significant deficiencies and material weaknesses of internal control and instances of 
non-compliance with provisions of laws, regulations, contracts and grant agreements that could have a 
direct and material effect in the financial statements, we will report those in this report.  We will request 
the Agency to provide management responses to findings, if any. 

Determining Laws and Regulations that will be Subject to Audit Test Work

As part of the risk assessment process, EadiePayne will obtain an understanding of laws, regulations, 
and provisions of contracts and grant agreements that have a direct and material effect on the 
determination of financial statement amounts, design tests of compliance with those laws, regulations, 
and provisions of contracts and grant agreements, and evaluate the results of those tests. Because 
governments are subject to many laws, regulations, and provisions of contracts or grant agreements, 
we will identify those that directly relate to specific aspects of the government within the context of our 
audit objectives.

This process will involve discussions with management, legal counsel, or grant administrators about 
your compliance requirements and reviewing relevant laws, regulations, contracts, and agreements. In 
addition, we will review minutes of the Board of Directors and Committee meetings, and staff reports.

Drawing Audit Samples for Purposes of Tests of Compliance

To test compliance, we will follow the AICPA’s Audit Sampling Considerations of Uniform Guidance 
Compliance Audits. We will select appropriate sample size based on our professional judgment. 
Any deviations from control and compliance requirements will be documented and communicated to 
management.
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Provided By Client

PBC List 
June 30, 20XX

General
Trial balance for the year ended 6/30/XX
General ledger detail
Current list of lease/loan agreements and contracts
Insurance policies
Chart of accounts
Current list of officers, directors, and senior management
FYE board minutes and subsequent minutes
Operations manual/policies
Administrative/employee manual, including vacation/leave policies
Bank signature cards for the year
Forms 700
Check sequences during the year, including payroll
Beginning and ending cash receipts for fiscal year 20XX
Updated narratives for the following areas.
          Billing
          Cash receipts
          Cash disbursements
         Payroll
Budget in Excel
Confirmations:
   List of banks and account numbers
   Names of attorneys and law firms
Cash and equivalents & investments
Bank reconciliations for year ended, including outstanding checklist
Bank and investment statements for 6/30/20XX
Bank and investment statements for 7/31/20XX
Note disclosure for cash and investments:
Restricted vs unrestricted balances
Receivables
Accounts receivable aging schedule,  at 6/30/XX
Property tax receivable schedule,  at 6/30/XX
Interest receivable schedule,  at 6/30/XX
Grants receivable schedule,  at 6/30/XX
Deposit detail from 7/1/XX - 9/30/XX
Inventory
Inventory supporting schedules at year end
Prepaids
Prepaid expense supporting schedules at year end
Noncurrent Assets
Schedule of fixed assets
Current year additions, deletions, depreciation expense
Lease receivable schedules
Payables & accrued expenses
Accounts payable aging schedule at year end
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Provided By Client (continued)

Disbursement detail from 7/1/XX-9/30/XX
Accrued expenses schedules, including payroll, vacation, sick leave, etc.
Deferred revenue schedule at year end
Customer deposit schedule at year end
Vendor listing
Pension and OPEB
Actuarial valuation reports (measurement date June 30, 20XX)
GASB 68 and 75 reports (measurement date June 30, 20XX)
Employer contributions for FYE
Covered payroll for FYE
Supplementary information information
Long-Term Liabilities
Loan/Bond agreements
Loan/Bond schedules
Lease schedules
SBITA schedules
Revenue and Expense
Schedule of water consumption sales and services revenues
Schedule of other charges for services revenues
Schedule of property tax/assessment
Schedule of capital contributions
Schedule of transfers
Reporting
Management's discussion and analysis
ACFR introduction section information
ACFR statistical section information
Prior year GANN limt report
Prior year SCO report

PBC List
June 30, 20XX

General
Trial balance for the year ended 6/30/XX
General ledger detail
Current list of lease/loan agreements and contracts
Insurance policies
Chart of accounts
Current list of officers, directors, and senior management
FYE board minutes and subsequent minutes
Operations manual/policies
Administrative/employee manual, including vacation/leave policies
Bank signature cards for the year
Forms 700
Check sequences during the year, including payroll
Beginning and ending cash receipts for fiscal year 20XX
Updated narratives for the following areas.
          Billing
          Cash receipts
          Cash disbursements
         Payroll
Budget in Excel
Confirmations:
   List of banks and account numbers
   Names of attorneys and law firms
Cash and equivalents & investments
Bank reconciliations for year ended, including outstanding checklist
Bank and investment statements for 6/30/20XX
Bank and investment statements for 7/31/20XX
Note disclosure for cash and investments:
Restricted vs unrestricted balances
Receivables
Accounts receivable aging schedule,  at 6/30/XX
Property tax receivable schedule,  at 6/30/XX
Interest receivable schedule,  at 6/30/XX
Grants receivable schedule,  at 6/30/XX
Deposit detail from 7/1/XX - 9/30/XX
Inventory
Inventory supporting schedules at year end
Prepaids
Prepaid expense supporting schedules at year end
Noncurrent Assets
Schedule of fixed assets
Current year additions, deletions, depreciation expense
Lease receivable schedules
Payables & accrued expenses
Accounts payable aging schedule at year end
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IDENTIFICATION OF ANTICIPATED POTENTIAL AUDIT PROBLEMS

We do not anticipate to encounter audit problems in the conduct of our audit. Our audit plan is based 
on the assumption that the accounting records will be in good order. We expect all elements of the 
financial statements and schedules to be ready before we start final fieldwork. The general ledger 
and subsidiary ledgers for receivables and payables should be in balance and cash accounts should 
be reconciled. Capital assets and the related depreciation expense should be properly recorded. 
Revenue and expenses/expenditures should be properly accounted for on the full accrual or 
modified accrual basis as appropriate. 

Furthermore, there should be knowledgeable personnel available to assist us in retrieving documents,
answer questions concerning the records, and prepare, under our direction, lists and schedules of 
certain accounts. We should have reasonable access to the personnel and items that we believe are 
needed to complete our work. 
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TOTAL ALL-INCLUSIVE MAXIMUM PRICE

SANTA CLARITA VALLEY WATER AGENCY | 17

Out-of pocket costs such as report production, postage and the like are included in the estimated fees. 
Our fees include the technical assistance described in the request for proposal. Our fees beginning with
the fiscal year ended, June 30, 2025 is as follows:

TOTAL ALL-INCLUSIVE MAXIMUM PRICE

SANTA CLARITA VALLEY WATER AGENCY
Request for Professional Auditing Services

Schedule of Professional Fees and Expenses 

1. The maximum fees for the audit of SCV Water should be provided in the following format
for fiscal years ended June 30, 2025, 2026, 2027, 2028, and 2029. The fees should be
inclusive of any out of pocket expenses incurred by the audit firm:

*SCV Water includes Regional Division (wholesale), Newhall Water Division, Santa Clarita
Water Division and Valencia Water Division (retail)

2. Hourly Rates of the Firm’s Employees should be provided by the firm for services which
may be requested outside the scope of the audits as follows:

Auditor’s Standard Billing Rates 

SERVICE 2024/25 2025/26 2026/27 Option Year
2027/28

Option Year
2028/29

SCV Water*  81,875$             83,510$             85,180$             86,880$             88,620$            

Devil's Den  5,000$  5,100$  5,200$  5,300$  5,410$

Upper 
SCVJPA  5,000$  5,100$  5,200$  5,300$  5,410$

GSA  5,000$  5,100$  5,200$  5,300$  5,410$

Single Audit 
(if applicable)  10,000$             10,200$             10,400$             10,610$             10,820$            

Total  106,875$           109,010$           111,180$           113,390$           115,670$          

POSITION 2024/25 2025/26 2026/27 Option Year
2027/28

Option Year
2028/29

Partner  310$  316$  322$  328$  335$

Manager  250$  255$  260$  265$  270$

Supervisor  180$  184$  188$  192$  196$

Senior
Accountant  145$  148$  151$  154$  157$

Staff
Accountant  120$  122$  124$  126$  129$

Clerical  100$  102$  104$  106$  108$
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BOARD MEMORANDUM 
 
 
DATE:  February 25, 2025 
  
TO:   Board of Directors 
  
FROM:  Rochelle Patterson 

Chief Financial and Administrative Officer 
 
SUBJECT: Approve Receiving and Filing of December 2024 Monthly and Second Quarter 

Financial Report and Mid-Year Budget Review (FY 2024/25 Q2 Oct – Dec 2024) 
__________________________________________________________________________ 
 
Below is the December 2024 Monthly, FY 2024/25 Second Quarter Financial Summary, 
unaudited (October – December 2024) as actual audit results may vary. This report reviews the 
financing activities for the quarter and compares the FY 2024/25 Budget to actual revenues and 
expenditures for the operating and capital budgets currently recorded. 
 

FY2024/25 Second Quarter Highlights 
 

• Staff completed the FY2023/24 audit work and single audit with outside CPA (Certified 
Public Accountant) firm, LSL (Lance, Soll & Lunghard, LLP). 

• Received and filed the SCV Water Annual Comprehensive Financial Report (ACFR) 
ended June 30, 2024. 

• Filed and published the SCV Water Popular Annual Financial Report ended June 30, 
2024. 

• Staff completed Phases 1 through 5 of the 2025 Cost of Service and Rate Design 
Study.  

• Approved the Proposition 218 Notice. 
• Approved the Five-Year Strategic Staffing Plan. 
• Approved the revised Purchasing Policy. 
• SCV Water’s Ratepayer Assistance Program received 775 of the possible 833 

applications as of December 2024.  
• A new Class and Compensation study began in the second quarter.  

 
 

FY 2024/25 MID-YEAR BUDGET REVIEW 

 
FY 2024/25 Mid-Year Revenues Summary:  
 
Total Operating Revenues amounted to $87.8 million, representing about 55% of the $160.6 
million budget.  
 

• Total Water Sales were $61.1 million, about 58% of the $105.5 million budget. The main 
driver for the slight increase is the exceptionally dry months during the first half of the 
budget year, leading to higher water consumption. Another contributing factor is the 
increase in recycled water revenues, resulting from the addition of thirteen new meters in 
the current budget year.   

• Property tax (1%) received was $15.2 million, about 44% of the $34.6 million budget.  
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• Facility/Retail Capacity Fees received were $3.2 million, about 48% of the $6.7 million 
budget.  

• Other non-Operating Revenues (including Communication & Rental, Reimbursements, 
Grants, Interest Income, and Lab revenues) were $13.7 million, about 60% of the $8.3 
million budget. 

 
REVENUES  

FY 2024/25 Mid-Year Budget Report 
 

  
FY 2024/25 

Budget 
 

 
Through 
12/31/24 

 

 
% of Budget 

 Operating Revenues 

Water Sales - Residential  $   59,316,439   $   35,496,134  60% 
Water Sales - Commercial         5,689,800          4,225,461  74% 
Water Sales - Industrial         1,865,508             963,606  52% 
Water Sales - Irrigation       22,292,824        12,414,128  56% 
Water Sales - Construction                      -               822,360  100% 
Water Sales - Public Authority & Other         4,010,843          1,551,330  39% 
Water Sales - Fire            780,220             349,373  45% 
Legacy Debt Revenue - VWD         3,657,045          1,583,989  43% 
Legacy Debt Revenue - SCWD         6,127,751          2,743,179  45% 
Water Sales – Wholesale Water Rate            315,901             141,349  45% 
Water Sales - Recycled            524,381             375,827  72% 
Misc Fees and Charges            950,000             468,412  49% 
Lab Revenues              23,462               10,835  46% 
Communication & Rental          1,224,025             475,773  39% 
Property Tax 1%       34,630,270        15,238,167  44% 
Annexation Reimbursements            470,000             158,222  34% 
Interest Income         5,267,355          4,365,228  83% 
PERCH Reimbursements - O&M & CIP         2,229,778          146,453  7% 
Grants & Reimbursements          4,516,672          1,115,299  25% 
Facility Capacity/Connection Fees         6,700,000          3,197,480  48% 

Total Operating Revenues   $ 160,592,276   $   85,842,606  53% 
    
State Water Contract    
Agency-Set Property Tax Revenues  $   41,370,208   $   17,808,823  43% 
Investment Revenue         3,919,085          2,127,918  54% 
Total State Water Contract Revenues  $   45,289,293   $   19,936,741  44% 
    

Total Revenues $205,881,569 $107,776,859 52% 
 
 
 

 

92



 

 
 

REVENUES BY TYPE 
FY 2024/25 Mid-Year Budget Report 
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FY 2024/25 Mid-Year Expenses Summary:  
 
Total operating expenses were $99.3 million, about 62% of the $160.6 million budget.  
 

• Management expenses, totaling $1.2 million (28% of the $4.5 million budget), are lower 
due to the timing of the Board election and legal invoices. Additionally, Perchlorate 
Litigation and legal expenses have been lower than anticipated. 

• Water resources expenses, totaling $3.5 million (26% of the $13.4 million budget), are 
lower than projected due to delays in Urban Water Management related invoices, timing 
of Professional Services invoices, and the deferral of other programs to the next budget 
year. 

• Source of Supply totaled $4.3 million (37% of the $11.6 million budget), which is lower 
than projected due to the timing of firming and core water expenses.  

• The principal debt outstanding as of December 31, 2024, is $283,835,981. (Excluding the 
Valencia Water Division – VWD acquisition interfund loan and 1999A accreted interest)  

• Capital project expenditures are lower due to delays in timing, including permits, 
contracts, and the acquisition of materials. CIP expenditures, which include pay-go and 
debt-funded projects, total $31.4 million, or 21% of the $150 million budget. 

• All other department expenses are within budget. 
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EXPENSES 
FY 2024/25 Midyear Budget Report 

 
  FY 2024/25 

Budget 
Through 
12/31/24 

% of 
Budget Operating Expenses  

Management  $     4,480,076   $     1,234,745  28% 
Finance, Administration & IT       24,297,847        11,376,373  47% 
Customer Care         3,433,737          1,562,215  45% 
Transmission & Distribution       11,613,472          5,480,299  47% 
Pumping Wells & Storage       19,166,558          8,645,291  45% 
Water Resources       13,378,239          3,489,348  26% 
Source of Supply       11,643,543          4,259,530  37% 
Water Quality, Treatment & Maintenance       16,151,840          7,801,089  48% 
Engineering Services         4,059,892          2,037,715  50% 
Debt Service       37,083,930        32,625,893  88% 
Pension Liability Expense         1,339,000             865,595  65% 
Capital (Pay-go)       67,579,676        20,884,973  31% 
Transfer from Reserves      (53,635,534)          (991,087) 2% 
Total Operating Expenses  $ 160,592,276   $   99,271,977 62% 

     
State Water Contract Expenses     
DWR Variable Charge  $   12,128,000   $     4,382,014  36% 
State Water Contract Payments       25,980,280        13,053,770  50% 
Legal Consulting              10,000                       -    0% 
State Water Contractors/SWPCA Dues            270,000             196,266  73% 
SWC Audit Finance Commit.               35,000               35,739  102% 
Refund of Excess SWC Fixed Charges                      -           (1,027,553) 100% 
Delta Conveyance              37,000                 5,411  15% 
Miscellaneous & Admin expenses            101,383               35,056  35% 
Contingencies         2,000,000                       -    0% 
Total State Water Contract Expenses  $   40,561,663   $   16,680,702  41% 

  
Total Expenses  $ 201,153,939   $   115,952,680 58% 
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QUARTERLY FINANCE HIGHLIGHTS 
 
 
Water Production and Sales 
 
Total water produced for retail consumption from October – December 2024 was 15,685 acre-
feet (AF), comprised of 4,257 AF of groundwater and 11,428 AF of surface water. Total water 
sales were 19,448 AF (based on billing date), which is an increase of 25% from the budgeted 
projection of 15,549 AF for the quarter. Year-to-date total water consumption was 39,495 AF as 
compared to the budget projection of 36,480 AF. 
 

 
 
 
 
Revenues  
 
Total water sales were $61,135,148, which was a reduction of 5% compared to the budget of 
$64,237,296 million. Actual water sales are lower than budgeted due to lower-than-expected 
meter counts, lack of rainfall, and consumption projected in the last Cost of Service Study. 
Revenues from irrigation accounts saw one of the largest decreases of $1,184,494 (mid-year). 
 
Certain revenues and expenses are budgeted based on seasonal trends or expectations. Water 
sales revenues and chemicals were budgeted based on seasonal demand and production history, 
whereas purchased power is budgeted based on a 10-year trend. Typically, a higher percentage 
of revenues are received in the summer months than in the winter months. Revenues such as 
Property Taxes are budgeted in specific months, based on expectation of when taxes are due. 
Most taxes are received in December and April of each year.  
 
Revenues 
Overall, FY 2024/25 total revenues (operating and non-operating) of $87,853,444 were 6% 
($5,838,622) under the budget of $93,692,066.  
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Significant year-to-date changes from the Budget are as follows: 
 

• Water sales are under budget by 5%, which consists of the following:  
o Commercial water sales over budget by 22% ($754,683) 
o Irrigation water sales under budget by 9% (-1,184,494) 
o Public Authority water sales under budget by 37% (-$895,284) 
o All other water sales were under budget by 4% (-$1,693,370) 

 
 

 
 
 

• Property tax (1%) received was $15,238,167 of $14,336,932 budget.  
 

 

 $-
 $10
 $20
 $30
 $40
 $50
 $60
 $70
 $80
 $90

 $100

Actual Budget Actual Budget Actual Budget Actual Budget

October November December Year-To-Date

M
illi

on
s

Total Revenues
FY 2024/25

Water Sales Revenues Non-Operating Revenues

 $-

 $2

 $4

 $6

 $8

 $10

 $12

 $14

 $16

 $18

Actual Budget Actual Budget Actual Budget Actual Budget

October November December Year-To-Date

M
ill

io
ns

1% Property Taxes
FY 2024/25

99



 
 

• Facility/Retail Capacity Fees received were $3,197,480. Regional Facility Capacity Fees 
collected were $2,763,740 and $433,740 in Retail Capacity Fees out of a budget of 
$3,350,000.  

 
 

Fees Received 
 

Developers  
2nd Quarter Year to Date  

Total  #FCF  Total  #FCF  

Lennar Homes $              372,381 57 $            516,107 79 

KB Homes $              182,236 2 $            182,236 2 

Tri Pointe Homes $              217,140 22 $            673,983 58 

Newhall Land and Farming $                         - 0 $                      - 0 

Toll Brothers, Inc $              589,459 71 $            955,503 116 

Richmond American Homes $                65,603 3 $            131,206 6 

Williams Homes $                         - 0 $                      - 0 

Other $              123,751 4 $            304,705 17 

Total $          1,550,570  
 

159  $        2,763,740  
 

278 
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Other Miscellaneous revenues (grants, reimbursements, cell leases/rental income and 
investment revenues) received were $8,282,649; approximately 30% under the budget of 
$11,767,839.  

 

 

 
 
 
Investment Portfolio Summary as of December 31, 2024 
 
As of December 31, 2024, the Agency has $380,285,067 in short and long-term cash and 
investments. The Agency’s Investment Advisor has been investing a portion of the liquid 
investments, as well as reinvesting when existing investments mature.    
 
The Agency’s average market yield to maturity is 4.31%. As of December 2024, the Agency has 
29.79% in the Government of The United States, 16.42% in US Bank Trust, 9.20% in Wells Fargo 
& Company, and 7.71% in Local Agency Investment Fund (LAIF). The remaining 36.88% is 
invested in Federal Home Loan Mortgage Corporation, Federal Home Loan Banks, Farm Credit 
System, Federal National Mortgage Association, and a variety of certificates of deposits.  
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Operating Expenditures 
 
FY 2024/25 Operating Expenditures of $45,886,604 were under budget 17% ($9,402,868) of the 
$55,289,472 budget.  
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Significant Activities 
 

• Management – Under budget by 45% ($1,005,293) due to the timing of board election 
invoices and professional services billing.  

• Water Resources – Under budget by 48% ($3,199,772) due to conservation program 
expenses being less than expected and billing delay of professional service invoices.  

• Source of Supply – Under budget by 33% ($2,087,241) due to reduced cost in firming 
banking program, resulting from the previous wet year.  

• Pumping Wells and Storage – Under budget by 15% ($1,516,388) due timing of 
Professional Services invoices. 

 
Debt Service 
 
The payment of $32,604,855 was made in FY 2024/25. The principal debt outstanding as of 
December 31, 2024, is $283,835,981. (Excluding the Valencia Water Division – VWD acquisition 
interfund loan and 1999A accreted interest)  
 
Capital Improvement Program (Pay-go and Debt-Funded Projects) 
 
In general, expenditures for CIP projects depend on bid timing and contract awards, coordination 
with other agencies, coordination with other projects, staffing levels and other such factors. 
 

• The FY 2024/25 Pay-go Budget for Capital Improvement Program (CIP) expenditures was 
$67,579,676. Of that amount, 31% or $20,884,306 in funds have been expended. 

• The FY 2024/25 Debt-Funded Budget for CIP expenditures was $82,444,498. Of that 
amount, 13% or $10,464,151 in funds have been expended. 
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Capital Improvement Projects: Pay-Go Project List 

 
 
 
 
 

Capital Pay-Go Projects Project Numbers FY 2024/25
Budget

FY 2024/25
Actual % Committed 

Cost

1 Administrative CIP Funds 2501000 250,000$      -$              - -$               

2 Appurtenance Rehabilitation Program 2501072 710,000        197,917        28% 2,295              

3 Asset management 2502014 50,000          3,906            8% -                 

4 Battery Energy Storage Project - Rio Vista Water Treatment Plan 2503008 1,200,000     54,483          5% 77,175            

5 Booster Station/Turnout Rehabilitation Program 2501055 1,039,752     181,431        17% 53,864            

6 BVRRB Storage and Recovery Program 2500191 3,400,000     1,570,655     46% -                 

7 Castaic Zone 3C Tank (0.77 MG) (SCV Water Fair Share = 65%) 2501001 500,000        16,635          3% -                 

8 Copper Hill Pipeline & PRV (VWC Zone IVA to Catala) (SCV Water 
Fair Share = 20%) 2501002 500,000        5,678            1% -                 

9 Deane Pump Station @ Sand Canyon Plaza 2500068 350,000        (59,267)         (17%) 43,332            

10 Deane Pump Station @ Skyline Ranch* 2500022 400,000        22,570          6% 34,264            

11 Deane Tanks - One 1.5 MG Tank @ Sand Canyon Plaza 2500097 3,867,698     81,566          2% 9,997              

12 Deep Monitoring Wells (GSA) 2503009 1,300,000     71,134          5% 137,939          

13 Devil's Den Property Solar Project 2500218 100,000        25                 - 400                 

14 Dickason Pipeline Replacement 2501158 555,000        531,349        96% 14,535            

15 Disinfection System Improvement Program 2501046 889,978        107,118        12% 48,448            

16 Earl Schmidt Intake Pump Station Improvements 2501076 200,000        -                - -                 

17 Earl Schmit Filtration Plant Two 5 MG Tanks Improvements 2501019 1,000            -                - -                 

18 Equipment and Vehicle Resilience Improvements 2501044 2,600,000     1,885,338     73% 81,430            

19 Foothill Feeder Service Connection Pipe Repair 2502070 185,000        190               - -                 

20 Friendly Valley Booster Station (Crossroads) 2501025 25,000          -                - -                 

21 Friendly Valley Pipeline @ Via Princessa (Crossroads) 2501020 50,000          -                - -                 

22 Friendly Valley Tank (3.25 MG) @ Crossroads 2501026 50,000          -                - -                 

23 Golden Valley Road Pipe Realignment 2501021 75,000          -                - -                 

24 GW Model Refinement & Calibration 2503147 465,000        190,874        41% 44,504            

25 HCM Implementation Phase II & III 2503150 1,600,000     948,896        59% 566,780          

26 Laboratory Improvements & Replacements 2501048 210,000        103,236        49% 106,604          

27 LARC Pipeline 2500036 2,568,009     46,421          2% 228,900          

28 McBean/Orchard Village Pipeline Replacement 2503003 1,800,000     56,257          3% 343,771          

29 Meter & Meter Infrastructure Improvements & Replacements 2501043 7,778,640     3,859,410     50% 8,731              

30 N Wells Drainage Improvements Project 2502050 450,000        96,645          21% 68,320            

31 New Water Banking Program (AVEK/Mid Valley/Rosedale) 2501081 250,000        -                - -                 

32 Office Improvements - Various 2501013 1,150,000     428,686        37% 75,060            

33 Pinetree Recharge Facility Project – Planning and Design 2503142 500,000        11,502          2% -                 

34 Recycled Water Program Phase II, 2D - West Ranch Customer 
Conversion 2501035 640,000        638               - 880                 

35 Resiliency Water Master Plan Implementation 2500487 600,000        71,733          12% 221,509          
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Capital Improvement Projects: Pay-Go Project List – continued 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Capital Pay-Go Projects Project Numbers FY 2024/25
Budget

FY 2024/25
Actual % Committed 

Cost

36 Rio Vista Intake Pump Station Improvements 2501075 1,105,000     24,553          2% -                 

37 Rio Vista Treatment Plant Improvements 2501074 3,460,000     1,564,418     45% 58,983            

38 Rio Vista Water Treatment Plant Sewer Line 2501204 350,000        64,137          18% 257,294          

39 RVWTP Turbidity Improvements (NEW) 2503026 370,000        39,710          11% 322,747          

40 RVWTP Underground Storage Tank Replmt 2500563 1,565,000     1,230,311     79% 96,783            

41 RW Phase 2C Customer Conversions 2503215 60,000          -                - -                 

42 SCADA Improvements & Replacements 2501049 121,485        15,718          13% -                 

43 Sierra & North Oaks Wells Groundwater Treatment Improvements - 
PFAS 2502094 140,000        2,176            2% 131,357          

44 Sites Reservoir 2500598 900,000        1,325            - -                 

45 Solar Array Improvements and Replacements Program 2502084 150,000        -                - -                 

46 Tanks & Storage Facility Improvement Program 2501047 2,005,499     611,843        31% 872,582          

47 Technology Improvements and Replacements 2501033 3,009,500     655,470        22% 282,860          

48 Update Water Conservation and Education Garden 2500571 20,000          -                - -                 

49 Water Demand Factor Software Development 2503010 75,000          -                - -                 

50 WaterSMART Targets Software Development 2503011 100,000        -                - -                 

51 Well 201 VOC Groundwater Treatment Improvements 2501146 4,603,000     952,384        21% 231,585          

52 Well 205 (Perchlorate) 2500417 11,000,000   4,346,099     40% 1,492,769       

53 Wells & Well Facility Improvement Program 2501045 1,735,115     891,138        51% 101,396          

54 Yuba Accord Water 2500679 500,000        -                - -                 

Total CIP - PayGo Projects 67,579,676$ 20,884,306$ 6,017,094$     

106



Capital Improvement Projects: Debt Funded Project List 
 

 
 
 
 

Debt Funded Capital Projects Project Numbers FY 2024/25
Budget

FY 2024/25
Actual % Committed 

Cost

1 Abdale Street, Smyth, Maplebay Court, Beachgrove Court 
Water Line Improvements 2502086 1,325,000$   72,381$        5% 36,191$         

2 Additional Wells (T7, U4, U6) (includes S1&S2 Wells VOC 
Treatment & Flextend) 2500420 14,689,138   3,990,150     27% 1,174,872      

3 Backcountry (fka Magic Mountain) Pump Station 2502080 8,000,000     313,328        4% 1,012,180      

4 Backcountry (fka Magic Mountain) Reservoir 2500395 7,000,000     118,157        2% 181,722         

5 Bouquet Tank Pipeline Replacement 2503216 300,000        -                0% -                 

6 Castaic Conduit 2500016 945,000        69,305          7% 18,030           

7 Clark Well Groundwater Treatment Improvements - PFAS 2502092 40,000          2,479            6% 35,000           

8 Deane Tank (One 2.08 MG Tank) @ Skyline Ranch* 2500010 2,000,000     63,133          3% 379,017         

9 Discovery Park Well 2503195 422,000        4,349            1% -                 

10 Dockweiler-Sierra Hwy Pipeline 2500897 200,000        5,802            3% 129,264         

11 E Wells (E-14, E-15, E-16, E-17) 2500422 2,491,000     18,616          1% 60,939           

12 Earl Schmidt Filtration Plant Improvements 2501073 4,310,000     46,454          1% 12,665           

13 Honby Parallel 2500346 475,000        20,185          4% 14,900           

14 Honby Pipeline Bottleneck 2500352 924,000        154,553        17% 295,291         

15 Magic Mountain Parkway and The Old Road RW and Newhall 
Ranch Road (West of Ave Tibbits) Waterline Replacement 2502081 350,000        48,252          14% 25,427           

16 Magic Mountain Pipeline Inspection Access Modifications 2502085 500,000        216,174        43% 46,296           

17 Magic Mountain Pipeline No. 4 2500389 276,000        59,816          22% -                 

18 Magic Mountain Pipeline No. 5 2500045 206,000        32,250          16% -                 

19 Magic Mountain Pipeline No. 6 2500051 821,000        357,015        43% 2,900             

20 Newhall (fka Saugus) Wells (N11, N12, N13) Groundwater 
Treatment Improvements 2502045 2,000,000     312,372        16% 1,630,427      

21 Newhall Ave Railroad Crossing Pipeline 2501003 650,000        35,135          5% 506,872         

22 Newhall Tank 4 (1.5 MG Tank) 2503007 250,000        -                0% -                 

23 Newhall Zone 1 Tank (3 MG) 2503005 250,000        56,451          23% 25,680           

24 Newhall Zone 4 Pump Station Improvements 2503006 500,000        -                0% -                 

25 Pin Court  Well 2503194 200,000        4,421            2% -                 

26 Pipeline Relocation Program 2500060 900,000        164,184        18% 88,078           

27 Pipelines & Pipeline Rehabilitation Program 2501050 3,212,000     193,733        6% 33,625           

28 Recycled Water Fill Station 2501080 475,000        46,238          10% 31,219           
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Capital Improvement Projects: Debt Funded Project List – continued 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

Debt Funded Capital Projects Project Numbers FY 2024/25
Budget

FY 2024/25
Actual % Committed 

Cost

29 Recycled Water Program Phase II, 2B - Vista Canyon Backbone 2500474 25,000          2,962            12% -                 

30 Recycled Water Program Phase II, 2B - Vista Cyn Customer 
Conversion 2501034 650,000        6,721            1% 14,685           

31 Recycled Water Program Phase II, 2C - South End Backbone 
Reach 1 2500480 6,310,000     548,806        9% 1,443,648      

32 Recycled Water Pump Station PS-1 Upgrades 2503000 545,000        (20,864)         -4% 77,924           

33 Rio Vista - Paving Rear Access Road 2503062 330,000        127,004        38% 153,529         

34 S Wells (S6, S7 and S8) 2500437 1,800,000     535,469        30% 603,865         

35 Sand Canyon Sewer Line Relocation 2502028 2,293,000     119,150        5% 480,419         

36 Sand Canyon, Lost Canyon 2/2A, Mitchell 5B Groundwater 
Treatment Improvements 2502095 600,000        72,599          12% 211,574         

37 Santa Clara and Honby Wells 2500434 761,000        658,532        87% 99,962           

38 Saugus 3 & 4 Replacement Wells                                                                      2500080 4,800,000     1,183,994     25% 175,323         

39 Saugus Dry Year Reliability Wells 5 & 6 2500493 100,000        -                0% -                 

40 Sierra Hwy Bridge Expansion Water Pipelines 2501155 157,000        50,818          32% 17,257           

41 Tank #3 Pipeline Replacement 2503217 300,000        -                0% -                 

42 The Old Road Pipeline (McBean Pwky to Pico Canyon Rd) 
Replacement 2503218 500,000        -                0% -                 

43 Valencia Marketplace Pipeline Replacement 2501029 3,000,000     128,808        4% 119,400         

44 Vista Canyon Bridge crossing 2501004 3,000,000     5,984            0% -                 

45 Well 207 Groundwater Treatment Improvements - PFAS 2502093 1,000,000     48,153          5% 479,951         

46 Well D Groundwater Treatment Improvements - PFAS 2502098 250,000        -                0% -                 

47 Well Saugus 1 Rehab 2503020 2,112,360     547,165        26% 219,832         

48 Well W10 Groundwater Treatment Improvements - PFAS 2502097 100,000        10,288          10% 79,691           

49 Well W9 Groundwater Treatment Improvements - PFAS 2502096 100,000        33,628          34% 19,843           

Total Debt Funded Capital Projects 82,444,498$ 10,464,151$ 13% 9,937,496$    
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Operating Account‐Incl FCF's,  SWP & CIP XXX‐10101 34,792,536$                9.15%

Customer Billing Bank Accounts 101‐10105 1,481,685                    0.39%

US Treasury Bills (Cash Equivalent) 101‐10104 31,673,027                  8.33%

US Bank ‐ Cash with Fiscal Agent 101‐102XX 47,050,056                  12.37%

US Bank Trust Account  (1% Prop Tax) 101‐10202 15,093,271                  3.97%

LAIF ‐ Operating 101‐11061 29,170,698                  7.67%

LAC Pooled Investment Fund 101‐11062 28,426                          0.01%

US Treasury Notes 101‐11063 81,404,303                  21.39%

US Gov't Issues (excl T‐Bills & T‐Notes) 101‐11064 26,102,888                  6.86%

State and Local Government Bonds 101‐11065 5,441,283                    1.43%

Certificates of Deposit 101‐11066 245,000                        0.06%

Government Money Mkt Fund 101‐11067 3,415,668                    0.90%

Corporate Issues 101‐11068 57,042,727                  15.00%

Foreign Issues 101‐11069 5,222,060                    1.37%

CMOs 101‐11070 18,460,896                  4.85%

Asset Backed Securities 101‐11071 22,312,774                  5.87%

Supranationals 101‐11072 1,438,891                    0.38%

380,376,186$              100.00%

Estimated Refundable Developer Deposits: 8,294,656$                 

Portfolio‐wide Investments, including CIP Funds:

Weighted Average Yield  4.305%

Rochelle Patterson, MPA Elizabeth Ho
Treasurer/Chief Financial & Administrative Officer Interim Controller

Santa Clarita Valley Water Agency

Cash and Investment Summary

December 31, 2024

All investment actions executed since the last report have been made in full compliance with the Investment Policy, 

and the Agency will meet its expenditure obligations for the next six months as required by Government Code Section 

53646(b)(2) and (3), respectively.

Included 

in totals 

Operating 
Account 9.15%

Customer Billing 
Bank Accounts 

0.39%

US Treasury Bills 
8.33%

US Bank ‐ Cash With 
Fiscal Agent 12.37%

US Bank Trust Account 
3.97%

LAIF‐Operating 
7.67%

LACPIF               
0.01%

US Treasury Notes 21.39%

US Gov't Issues   6.86%

State and Local  Govt 
Bonds 1.43%

Certificates of Deposit 
0.06%

Govt Money Market 
0.90%

Corporate Issues 
15.00%

Foreign Issues 1.37%

CMOs
4.85%

Asset Backed 
Securities 
5.87%

Supranationals
0.38%

Cash and Investments
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Note Acct # Balance Total % of Total

AGENCY FUNDS

Cash & Sweep Accounts

WF Operating Account‐Incl FCF's, SWP & CIP 101/202/204/223‐10101 34,792,536$    

Less: WF Restricted Cash (FCFs, SWP & CIP) 1 202/224/223‐10101/10223 (21,620,238)     

US Treasury Bills ‐ CAM 101‐10104 31,673,027      

Customer Billing ‐ Northstar Account 101‐10105 181,561            

Commercial Paper 101‐10106 ‐                    

Customer Billing ‐ enQuesta Account 101‐10107 1,300,124        

US Bank ‐ Cash with Fiscal Agent 101/204/223‐102XX 47,050,056      

Less: Restricted Cash US Bank Debt Svc 1 101/223‐102XX (19,359)            

Less: Restricted Cash US Bank 2023A Bonds 1 223‐10223 (47,030,697)     

US Bank Trust Account  (1% Prop Tax) 101/204‐10202 15,093,271      

Less: Restricted Cash US Bank 1% Prop Tax 2 101/204‐10202 (15,093,271)     

Subtotal ‐ Cash & Sweep Accounts Unrestricted 46,327,009$       12.18%

Investments ‐ Unrestricted

Local Agency Investment Fund 101/202/204‐11061 29,170,698$    

LAC Pooled Investment Fund 101‐11062 28,426              

US Treasury Notes ‐ US Bank 101‐11063 81,404,303      

US Govt Issues (excl T‐Notes & T‐Bills) 101/204‐11064 26,102,888      

Taxable Municipal Issues (State & Local) 101‐11065 5,441,283        

Certificates of Deposit 101‐11066 245,000            

Government Money Mkt Fund 101/204‐11067 3,415,668        

Corporate Issues 101‐11068 57,042,727      

Foreign Issues 101‐11069 5,222,060        

CMOs‐Collateralized Mortgage Obligations 101‐11070 18,460,896      

Asset Backed Securities 101‐11071 22,312,774      

Supranationals 101‐11072 1,438,891        

Less: Restricted Investments ‐ FCF 3 202‐11061 (4,595,707)       

Less: Restricted Investments ‐ SWP 4 204‐11061‐11067 (97,100,557)     

Subtotal ‐ Investments Unrestricted 148,589,349$     39.06%

Cash and Investments ‐ Restricted

Facility Capacity Fee Fund ‐ Cash 5 202‐10101 171,555$         

Facility Capacity Fee Fund ‐ Investments 3 202‐11061 4,595,707        

US Bank Debt Svc Trust Accounts 1 101/223‐102XX 19,359              

US Bank Trust Account  (1% Prop Tax) 2 101/204‐10202 15,093,271      

State Water Project ‐ Cash (WF & US Bank) 6 204‐10101 17,372,665      

State Water Project ‐ Investments 4 204‐11061/11063/11064 97,100,557

Subtotal ‐ Cash & Investments Restricted 134,353,114       35.32%

TOTAL AGENCY CASH & INVESTMENTS 329,269,471$    

CAPITAL IMPROVEMENT PROJECT FUNDS

Cash & Sweep Accounts ‐ Wells Fargo Pooled Cash 7 223‐10101/101‐10223 4,076,018$      

US Bank Trust Account ‐ 2023 Bond Proceeds 223‐102XX 47,030,697      

TOTAL CAPITAL IMPROVEMENT PROJECT FUNDS 51,106,715$       13.44%

TOTAL CASH AND INVESTMENTS 380,376,186$     100.00%

Notes

1 Restricted Cash ‐ Debt Svc, FCF's, SWP, & CIP  5 Restricted Cash ‐ FCF's (Txfr'd to cover Debt Svc)

2 Restricted Cash ‐ US Bank 1% Property Taxes 6 Restricted Cash ‐ SWP (State Water Project)

3 Restricted Investments ‐ FCF's Legacy SCWD 7 Restricted Cash ‐ CIP 2023A Bond Proceeds

4 Restricted Investments ‐ State Water Project

SCV Water
Consolidated Cash & Investment Summary

12/31/2024
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12/31/2024 Per Chandler Asset Management and US Bank Custody Trust Statements

Agency-wide General Funds Invested:
Purchase Maturity Est'd

Cash & Cash-Equivalents Cost Yield Date Date Yield

Wells Fargo Pooled Operating Cash 34,792,536$      4.359% Various Liquid 1,516,547$       
Less: CIP 2023A Pooled Cash (4,076,018)         4.359% Various Liquid (177,667)           
Wells Fargo Customer Care Accounts 1,481,685          4.359% Various Liquid 64,584              
US Bank DS Accounts 47,050,056        3.920% Various Liquid 1,844,362         
Less: CIP 2023A US Bank Bond Proceeds (47,030,697)       3.800% Various Liquid (1,787,166)        
US Bank 1% Property Tax Trust Account 15,093,271        2.910% Various 08/15/25 439,214            
US T-Bills (Cash Equiv) - CAM 31,673,027        4.197% Various Various 1,329,180         
First American Govt MM (Cash Equiv)-CAM 3,415,668          4.080% Various Liquid 139,359            

Total Cash & Cash-Equivalents 82,399,526$      4.088% Weighted Avg Yield 3,368,414$       

Investments External to US Bank / Chandler Asset Management

Local Agency Investment Fund (LAIF) 29,170,698$      4.434% Various Liquid 1,293,429         
LA County Pooled Investment Fund 28,426               3.730% Various Liquid 1,060                

Investments per US Bank / Chandler Asset Management Statements (excluding Cash Equivalents)

Asset-Backed Securities - CAM 22,312,774$      4.548% Various Various 1,014,745$       
Federal Agencies - CAM 26,102,888        4.318% Various Various 1,127,146         
CMOS' - Collateralized Mortgages - CAM 18,460,896        4.338% Various Various 800,887            
Corporate Issues - CAM 57,042,727        4.730% Various Various 2,698,279         
Municipal Bonds (State/Local Gov'ts) CAM 5,441,283          4.296% Various Various 233,747            
Negotiable Certificates of Deposit - CAM 245,000             4.418% Various Various 10,824              
US Treasury Notes - US Bank 81,404,303        4.354% Various Various 3,544,293         
Foreign Issues - CAM 5,222,060          4.849% Various Various 253,242            
Supranationals - CAM 1,438,891          4.388% 06/27/23 05/15/26 63,136              

Total Investments 246,869,945$    4.472% Weighted Avg Yield 11,040,788$     

Cash & Investments Non-CIP 329,269,471$    4.376% Portfolio Weighted Avg Yield 14,409,201$     
 

Reconciliation with Portfolio-wide Summary

CIP 2023A Cash 4,076,018$        4.359%
CIP US 2023A Bond Proceeds 47,030,697 3.800% US T-Bills (Cash Equivalent) 31,673,027$     

First American Gov't MM 3,415,668
CIP Cash & Investments 51,106,715        3.845% Asset-Backed Securities 22,312,774

Federal Agencies 26,102,888
Portfolio Wide Total Cash & Investments 380,376,186$    4.305% CMO's - Collateralized Mtgs 18,460,896

Timing differences, Reconciling Items; see Note 1, & 2 On 
Consolidated TB 0                        

57,042,727

5,441,283
Negotiable CDs 245,000
US Treasury Notes 81,404,303
Foreign Notes 5,222,060
Supranationals 1,438,891

CAM Assets Managed 252,759,516$   

66%

Corporate Issues (excluding Foreign 
Issues)
Municipal Bonds (State/Local)

CAM Managed Assets / Held at US Bank in Trust
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SANTA CLARITA VALLEY WATER AGENCY
3 - Month Cash Flow Projection

Checking Investments 4 CIP Fund SWC Capacity Fees

Beginning Balance (estimated): 65,555,106$      150,048,421$    50,955,582$      113,683,522$    4,910,100$        

February 2025

Cash Provided from:

Water Sales 5,213,348          -                     -                     -                     -                     
Water Sales Misc1

60,833               -                     -                     -                     -                     

Recycled Water Sales 43,698               -                     -                     -                     -                     

  Non Operating Income:
Property Taxes 1,939,295          -                     -                     2,316,719          -                     

Capacity Fees -                     -                     -                     -                     558,333             

Interest Earned 438,946             -                     65,684               326,590             -                     

Communication/Rental 47,778               -                     -                     -                     -                     

Grants 1,219,501          -                     498,000             -                     -                     

Reimbursements 2
329,038             -                     -                     -                     -                     

Bond/Loan Proceeds -                     -                     -                     -                     -                     
Other 3 56,180               -                     -                     -                     -                     

Cash Used/Added to/for:
Monthly Expenses (7,292,008)         -                     -                     (177,940)            -                     
DWR Payments -                     -                     -                     (1,235,372)         -                     
Misc. Water Purchases (6,667)                -                     -                     (1,093,540)         -                     
Debt Service (4,442,408)         -                     -                     -                     -                     
CIP (2,338,667)         -                     (3,173,667)         -                     -                     
CalPERS UAL -                     -                     -                     -                     -                     
Txfr to/from -                     -                     -                     -                     -                     

Projected Ending Balance February 2025 60,823,974$      150,048,421$    48,345,599$      113,819,980$    5,468,433$        

March 2025

Cash Provided from:

Water Sales 5,213,348          -                     -                     -                     -                     
Water Sales Misc 1

60,833               -                     -                     -                     -                     

Recycled Water Sales 43,698               -                     -                     -                     -                     

  Non Operating Income:
Property Taxes 138,521             -                     -                     165,472             -                     
Capacity Fees -                     -                     -                     -                     558,333             
Interest Earned 438,946             -                     65,684               326,590             -                     
Communication/Rental 47,778               -                     -                     -                     -                     
Grants 1,219,501          -                     498,000             -                     -                     

Reimbursements 2 329,038             -                     -                     -                     -                     
Bond/Loan Proceeds -                     -                     -                     -                     -                     

Other 3 56,180               -                     -                     -                     -                     
Cash Used/Added to/for:

Monthly Expenses (7,957,158)         -                     -                     (177,940)            -                     
DWR Payments -                     -                     -                     (1,298,028)         -                     
Misc. Water Purchases (6,667)                -                     -                     (1,515,984)         -                     
Debt Service (3,333)                -                     -                     -                     -                     
CIP (2,338,667)         -                     (3,173,667)         -                     -                     
Txfr to/from -                     -                     -                     

Projected Ending Bal March 2025 58,065,993$      150,048,421$    45,735,616$      111,320,091$    6,026,767$        

DESCRIPTION
RESTRICTEDUNRESTRICTED
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SANTA CLARITA VALLEY WATER AGENCY
3 - Month Cash Flow Projection

Checking Investments 4 CIP Fund SWC Capacity Fees

Beginning Balance (estimated): 65,555,106$      150,048,421$    50,955,582$      113,683,522$    4,910,100$        

DESCRIPTION
RESTRICTEDUNRESTRICTED

April 2025
Cash Provided from:
Water Sales 6,250,752          -                     -                     -                     -                     
Water Sales Misc 1 66,333               -                     -                     -                     -                     
Recycled Water Sales 43,698               -                     -                     -                     -                     
  Non Operating Income:

Property Taxes 8,934,610          -                     -                     11,087,177        -                     
Capacity Fees -                     -                     -                     -                     558,333             
Interest Earned 438,946             -                     65,684               326,590             -                     
Communication/Rental 47,778               -                     -                     -                     -                     
Grants 31,617               -                     498,000             -                     -                     
Reimbursements 2 389,242             -                     -                     -                     -                     
Bond/Loan Proceeds -                     -                     -                     -                     -                     
Other 3 56,180               -                     -                     -                     -                     

Cash Used/Added to/for:
Monthly Expenses (7,526,628)         -                     -                     (177,940)            -                     
DWR Payments -                     -                     -                     (1,235,372)         -                     
Misc. Water Purchases (6,667)                -                     -                     (1,699,940)         -                     
Debt Service (3,333)                -                     -                     -                     -                     
CIP (2,338,667)         -                     (3,173,667)         -                     -                     
Txfr to/from -                     -                     -                     -                     

Projected Ending Bal April 2025 64,449,853$      150,048,421$    43,125,633$      119,620,607$    6,585,100$        

Notes: 
1 Water Sales Misc. includes Late Charges, Misc. Retail Charges, Rebates, and Water Sales-One time
2 Reimbursements include Annexation and PERCH Reimbursements - O&M & CIP
3 Other includes Laboratory Revenues and Other Non-Operating Revenue
4 Unrestricted investment revenues are combined with the unrestricted checking.
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This report reviews the Agency’s outstanding principal and debt service on an annual basis, and 
cash balances of unrestricted, restricted, and reserve funds as of December 31, 2024. 

 
DEBT SERVICE 

The outstanding principal debt as of December 31, 2024, is $283,835,981* with an annual debt 
service of $37,043,930. The debt payments are due in August and February of each fiscal year.  

The outstanding principal and annual debt service payments shown in the graph below consists 
of the current outstanding debt and associated payments. It also includes proposed future debt 
which may be approved and issued to fund construction projects.  

 
 
 
*The outstanding principal of VWD (Valencia Water Division) Acquisition Interfund Loan of 
$62,897,732 and accreted interest from the 1999 CAB is excluded from the outstanding 
principal balances. 
 

DEBT SERVICE COVERAGE RATIO  
  
The debt-service coverage ratio (DSCR) is a measurement of the Agency's available cash flow 
to pay current debt obligations. The formula for the DSCR is:   
  

DSCR = Net Operating Income ÷ Total Debt Service  
  
A DSCR of less than 1 indicates negative cash flow, typically signifies that an agency will have 
to take on additional debt in order to satisfy current obligations. The Agency’s Debt 
Management Policy prohibits this action. Most businesses use a minimum DSCR ratio of 1.25 
as a benchmark, which indicates that the borrower will be able to pay back the loan with some 
added cushion. The current bond covenants require a DSCR of 1.20.  The DSCR below is 
utilized in the 2025 Cost of Service and Rate Study. 
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CASH POSITION 

As of December 31, 2024, the Agency has:  

 A fully funded reserve balance of 
$129,475,256 as per Agency policy, and 
 

 Restricted cash of $185,459,829 which 
includes the Facility/Retail Capacity Fee 
Funds, State Water Project Fund, and 
remaining Bond Proceeds, and 

 

 Unrestricted cash of $65,441,101 to meet 
the Agency’s payment obligations such as 
operating expenses (including debt 
service), payroll expenses, insurance, CIP 
Pay-Go, etc.  
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SCV WATER
FACILITY CAPACITY FEE REVENUES
FY 2024/25 as of December 30, 2024
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Ten Largest Disbursements 
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No. Date Pmt # Supplier_Name Invoice_Description Amount

12‐26‐2024 21412 Kern County Treasurer Tax Collector Buena Vista/Rosedale-Rio Bravo Water 
Acquisition - Payment 1 of 2 via WIRE 
TRANSFER on 12/30/24.

5,759,644.00

1 Kern County Treasurer Tax Collector 5,759,644.00
12-18-2024 61279 Department of Water Resources DWR Monthly Variable - November 2024 831,587.00

2 Department of Water Resources 831,587.00
12-30-2024 61419 GSE Construction Company Inc. Well 205 Perchlorate Groundwater 

Treatment Improvements, Progress 
Payment through 11/30/24

747,175.00

3           747,175.00 
12-18-2024 21304 Xylem Water Solutions USA, Inc. LEOPOLD SHIP/DELIVER MILESTONE-

UOM: EA-TAX: 1
644,911.20

4           644,911.20 
11-20-2024 21444 Systems And Software Inc. Final Design Services for Newhall Wells 

for Perchlorate and PFAS Groundwater 
Treatment Improvements - 09/01/24-
09/30/24

571,688.89

5           571,688.89 
11-13-2024 21269 Filanc Provide Engineering Services During 

Construction for the Well 205 Perchlorate 
Groundwater Treatment improvements 
Project. - Services through 08/23/24

498,686.32

6           498,686.32 
12-11-2024 61269 GSE Construction Company Inc. Well 205 Perchlorate Groundwater 

Treatment Improvements, Progress 
Payment through 9/30/24

337,250.00

7           337,250.00 
12-11-2024 21267 Pacific Hydrotech Corporation Well 201 VOC Groundwater Treatment 

Improvements, Progress Payments 
through 9/30/24

305,757.50

8           305,757.50 
12-11-2024 21268 Pacific Hydrotech Corporation Well 201 VOC Groundwater Treatment 

Improvements, Progress Payments 
through 10/31/24

227,476.69

9           227,476.69 
12-04-2024 21195 Five Point Land, LLC Retention Release 11/20/24 217,394.80

10           217,394.80 

10,141,571.40   

15,840,792.51   

64%

Total-All Disbursements Issued During December 2024

Largest Ten Vendor Payments as Compared to Total

GSE Construction Company Inc.

Pacific Hydrotech Corporation

Pacific Hydrotech Corporation

Five Point Land, LLC

Total 

Kennedy/Jenks Consultants, Inc.

GSE Construction Company Inc.

Xylem Water Solutions USA, Inc.

Systems And Software Inc.

SCV Water
Ten Largest Disbursements

December 1, 2024 to December 31, 2024
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Credit Card Register
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SCV Water ‐ Credit Card Charges

Paid October to December 2024

Row Labels Amount

#29 LUCILLE'S ‐ VALENCIA 60.91

Lunch Meeting ‐ J. Gilliam and K. Willson 60.91

2U GETSMARTER (US) LLC 2360

Online Program ‐ Sloan Neuroscience for Business, J. Joo 2360

537 ‐ THE PITCH @ MCI 12.57

Meal ‐ Xylem Conference 12.57

5GUYS 1210 QSR 189.12

Meal ‐ Working Crew 189.12

76 ‐ CANYON COUNTRY UNION 59.77

Def fluid for backhoe out on job in sand cyn, cant find receipt 59.77

7‐ELEVEN 39631 69.71

Refreshments ‐ After Hours Crew 27.15

Refreshments for Crew 42.56

7‐ELEVEN 39700 46.31

Refreshments for Crew 25.41

Refreshments for Crew ‐ Leak on Kenroy and Soledad Cyn 20.9

877‐494‐3833 EVGO SERVICE 23.59

EV Charge ‐ EMWD Integrated Operations Control Room 23.59

AAPEX/SEMA SHOW REGIST 2119

Credit ‐ Registration AAPEX Conference ‐101

Registration ‐ AAPEX Conference, D. Bush & J. Martinez 2220

ACHITA SUSHI 237.77

Lunch Meeting ‐ CCare, Finance, B&G, and GIS Management Team 237.77

ACWA EVENT REGISTRATION 899

Registration ‐ ACWA Fall Conference & Expo, K. Armitage 899

AGASERVICECO MAR TT 83.27

Lodging Insurance ‐ MISAC Conference 2024 83.27

AGILENT TECHNOLOGIES, 110.37

Lab Supplies 110.37

AIRBNB * HMHMZCKDK9 2075.63

Lodging ‐ CSDA Conference ‐ Agency Responsibility: 4 nights ($1,186.07) / Employee 

Responsibility: 3 nights (reimbursed agency via personal check for $889.56) 2075.63

AIRGAS LLC ‐ WEST W025 616.82

Hard Hats 616.82

AIRGAS LLC ‐ WEST W091 446.12

Argon Gas 446.12

AJ MADISON 1040.24

Microwave ‐ 2nd Floor Kitchen 1040.24
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SCV Water ‐ Credit Card Charges

Paid October to December 2024

ALBERTSONS #3301 355.04

Beverages ‐ EmpAct‐Health Fair 105.95

Beverages ‐ Halloween Party 2024 144.47

Beverages ‐ Water Academy 65.99

Dessert ‐ Thanksgiving Lunch 2024 20.57

Dietary Desserts ‐ Thanksgiving Lunch 2024 18.06

ALPHABET SIGNS 609.88

36 x 36 Outdoor Enclosed Bulletin Board 609.88

AMAZON MARK* 2J9TQ1RE3 39.39

Supplies ‐ Holiday Party 2024 39.39

AMAZON MARK* 6T8I21QD3 34.04

Supplies ‐ Holiday Party 2024 34.04

AMAZON MARK* D66H86GT3 37.69

Portable Microphone ‐ Water Academy Treatment Plant Tour 37.69

AMAZON MARK* EN0CH5JD3 7.65

Phone Charger ‐ Director 7.65

AMAZON MARK* QY2UE2FX3 8.75

Phone Charger ‐ Director 8.75

AMAZON MARK* UW8FA29T3 128.35

Green Tablecloths ‐ Holiday Party 2024 128.35

AMAZON MARK* YF8JX16N3 472.96

Binders 472.96

AMAZON MKTPL*DM6FU9XT3 33.37

Cleaning Wipes ‐ Board Meeting 33.37

AMAZON MKTPL*ZX85I0ER3 22.04

Christmas Tree Lights 22.04

AMAZON RETA* 428RD5LK3 0

Gift Basket ‐ Holiday Party 2024 49.95

Returned Gift Basket ‐ Holiday Party 2024 ‐49.95

AMAZON RETA* 9G7AP65F3 6750

Thanksgiving Gift Cards for Staff (135) 6750

AMAZON RETA* Q21B41SI3 8100

Amazon Gift Cards ‐ Staff Birthdays 8100

AMAZON RETA* Q947Y8YM3 6750

Thanksgiving Gift Cards for Staff (135) 6750

AMAZON RETA* W63265YK3 43.46

Electrical Reference Books 43.46

AMERICAN PURCHASING SOCIE 129

Influencing Suppliers Course, J. Hithe 129

AMERICAN WATER COLLEGE 349.99

Registration ‐ Water Treatment Basics Course, M. Arambula 349.99

AMERICAN WATER WORKS ASSO 631.39
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SCV Water ‐ Credit Card Charges

Paid October to December 2024

Certification Study Material 631.39

AMZN MKTP US*3N2PQ22W3 58.92

Electrical Reference Books 58.92

AN FORD VALENCIA 5201.21

Auto Parts 1162.28

Auto Parts/Supplies 2290.82

Parts/Supplies 1748.11

APPLE.COM/BILL 101.88

iPhone 50GB Storage 0.99

iPhone Jump App ‐ W. Ayros 14.99

iPhone Storage 5.98

Jump App ‐ B. Zvara iPad 14.99

Jump App ‐ iPhone & iPad for R. Murillo 29.98

Jump App ‐ M. Clauss iPad 14.99

Jump App ‐ M. Clauss iPhone 14.99

Phone Storage 4.97

AQUARIUM 8

Parking for conference 8

ARCO#83059GREEN DESERT O 22.08

Gas Rental Car ‐ Water Leader Program 22.08

ARROW ONLINE STORE 875.98

Tile Cutting Workstation ‐ 2nd Floor Kitchen 875.98

ASTRA BACKFLOW INC 150

Annual Backflow Test Calibration (2) 150

ATLANTIS BISTRO NAPA 196.27

Meal ‐ AWWA Fall Conference 63.59

Meal ‐ AWWA Fall Conference, C. Perez & Y. Thierumaran 132.68

ATLANTIS CASINO RESORT 1253.18

Hotel ‐ AWWA Fall Conference 443.31

Hotel Reservation ‐ AWWA Fall Conference 2024 147.77

Lodging ‐ AWWA Fall Conference 514.33

Lodging Reservation ‐ AWWA Fall Conference, R. Pulido 147.77

ATLANTIS OYSTER/SUSHI 150.87

Meal ‐ AWWA Conference, C. Perez, Y. Thierumaran, M. Aumentado and M. Gutierrez 150.87

ATYOURPACEONLINE.COM 275

Registration ‐ Course 36‐Hour Package for Level 4 and 5 Operators, V. Titiriga 275

AZUL TEQUILA GRILL 96.82

Quarterly Appreciation Lunch ‐ HR Staff 96.82

BCWJ* 5‐JOB‐PACKAGE 900

Posting Board Credit 900

BENCOTTO ITALIAN KITCHEN 53.18
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SCV Water ‐ Credit Card Charges

Paid October to December 2024

Meal ‐ CSDA Board Secretary Conference 53.18

BEST BEST AND KRIEGER LLP 75

Training ‐ Best Best & Krieger, A. Jacobs 75

BITLY.COM 348

Bitly URL Annual Renewal 348

BLT*INTL E‐Z UP 118.14

Parts/Supplies 118.14

BOB HOPE AIRPORT 571

Airport Parking ‐ ACWA Leadership Conference 56

Airport Parking ‐ AWWA Fall Conference 130

Airport Parking ‐ DWR SWC Reclamation Meeting 28

Airport Parking ‐ Xylem Conference 175

Parking ‐ ACWA Leadership Conference 56

Parking ‐ Water Academy Meeting (Burbank Airport) 84

Parking ‐ Water Leaders Program 42

BONANNOS NY PIZZERIA V 21.17

Lunch ‐ Oracle Cloud World Conference 21.17

BOUCHON BAKERY #1 21.29

Coffee ‐ Oracle Cloud World Conference 8.33

Coffee ‐ Oracle Cloud World Conference, D. Conner & K. Grass 12.96

BOUQUET AUTO PARTS INC 21.88

Light Bulbs 21.88

BOX, INC. 1920

Business Plus Account Licenses 09/25/2024‐10/24/2024 600

Business Plus Account Licenses Service Period: 10/25/2024‐11/24/2024 600

Online Share Box ‐ 10/16/24‐10/15/25 120

Software Licenses ‐ 11/25/2024‐12/24/2024 600

BROTHERS BURGERS 54.46

Breakfast ‐ Interview Paner for Sr. Electrical 54.46

BUCA DI BEPPO 4437.13

Halloween Party 2024 1000

Lunch ‐ Halloween Party 2024 3437.13

BUDGET RENT A CAR 225.55

Car Rental ‐ ACWA Leadership Conference 225.55

BUILDERSFIRSTSOURCE1214 218.1

Plywood for Shoring 218.1

BURBANK AIRPORT FOOD & BE 12.56

Lunch ‐ SWC Meeting 12.56

CALI PIZZA KITC INC #260 134.15

Welcome Lunch ‐ New Temp 134.15

CALIFORNIA ASSOCIATION OF 145

Membership ‐ R. Vittallo 145
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SCV Water ‐ Credit Card Charges

Paid October to December 2024

CALIFORNIA BAKERY AND CA 113.76

Snacks ‐ Safety Tailgate/Training Golden Triangle 113.76

CALIFORNIA SPECIAL DIS 1005

Registration ‐ CSDA Admin Conference 10/21‐10/23 1005

CA‐NV SECTION, AWWA 2255

Grade 1 Cert Renewal, Water Distribution Operator ‐ K. Abercrombie 85

Registration ‐ AWWA CCCPH Classes, A. Ortega 380

Registration ‐ AWWA CCCPH Webinar 9/25/24 50

Registration ‐ AWWA Conference, M. Gutierrez 580

Registration ‐ AWWA Fall Conference, R. Pulido 735

Registration ‐ AWWA Fall Conference, T. Braxhoofden 200

Registrations ‐ AWWA CCCPH Policy and Plan Development, G. Van Eekhout 225

CANVA* I04291‐93451968 1454.9

Subscription 10/1/24 ‐9/30/25 1454.9

CARLS JR 334 32.78

Breakfast ‐ Touch a Truck Event 32.78

CASA GUADALAJARA 44.6

Meal ‐ CSDA Board Secretary Conference 44.6

CC* CRUMBL VALENCIA 29.98

Admin Celebration 29.98

CHARMAINES* CHARMAINES 301.68

Sympathy Flowers ‐ D. Conner 186.19

Sympathy Flowers ‐ J. Huerta 115.49

CHI CHIS PIZZA 211.52

Lunch Meeting ‐ GIS Team 211.52

CLOUDBADGING*LEVATA 239.88

Cloudbadging ‐ Annual Subscription 239.88

CLOUDWAYS 275.5

DO Server ‐ August 2024 92

Server Backup, Block Storage 91.5

Server: Backup, Block Storage 92

CMT SACRAMENTO27680016 82.5

Cab ‐ SWC's Meeting 37.5

Taxi ‐ SWC Meeting 45

CNP EMERIL'S CONC 1 55.64

Lunch ‐ Xylem Conference 55.64

CONCRETE ACCESSORIES 407.77

Material/Supplies 407.77

CORNER BAKERY ‐208 2096.02

Breakfast ‐ Safety Training 1309.9

Breakfast Meeting ‐ Accounting Leadership 151

Dinner ‐ Water Academy Session Participants 490.12
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SCV Water ‐ Credit Card Charges

Paid October to December 2024

Snacks ‐ Special Board Meeting 145

COSTCO DELIVERY 653 4630.65

Credit ‐ Office Supplies ‐45.54

Credit Note ‐ Office Supplies ‐25.84

Janitorial Supplies ‐ November 2024 576.65

Janitorial Supplies ‐ October 2024 275.24

Janitorial Supplies ‐ Sep 2024 460.7

Office Supplies ‐ Non Taxable 269.33

Office Supplies ‐ Non Taxable (Honey and Yuban) 85.15

Office Supplies ‐ October 2024 488.69

Office Supplies ‐ Taxable 2546.27

COSTCO WHSE #0447 316.02

Board Snacks 43.06

December Holiday Staff Event ‐ Baskets 134.74

Office Supplies ‐ Plates for EmpAct Committee 38.3

Vending Machine Supplies ‐ Summit 46.97

Vending Snacks 52.95

COSTCO WHSE #0762 44.09

December Holiday Staff Event ‐ Baskets 44.09

CRABBY JIM'S SEAFOOD 92.95

Dinner 9/24/24 92.95

CREPES OF BRITTANY! 51.13

Lunch ‐ MISAC Conference 51.13

CROWN TROPHY OF SANTA CL 67.89

Name Plates ‐ New Staff and Boardroom 67.89

CSMFO 150

Refund ‐ CSMFO 2025 Conference ‐490

Refund ‐ CSMFO Conference 2025 ‐490

Registration ‐ 2025 CSMFO Conference 565

Registration ‐ CSMFO Conference 2025 565

CVS/PHARMACY #09722 77.15

Chocolates for Board 16.25

Holiday Party Chocolates 16.25

Refreshments ‐ IT & WR Meet and Greet 44.65

DAPPER DANS CARWASH 161.7

Car Wash Pass ‐ Unit #140 Sep 2024 29.95

Carwash 99.8

Carwash ‐ Unit #258 19.95

Carwash ‐ Unit #61 12

DD *DOORDASH JERSEYMIK 43.02

Lunch ‐ Interview Panel 43.02

DICKS SPORTING GOODS 161.39
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Supplies ‐ Golf Tournament Employee Appreciation 161.39

DKS 2112 71.8

Cellular Service and Access Control Lower Gate Controller ‐ ESFP 8/28/24‐9/27/24 35.9

Cellular Service and Access Control Lower Gate Controller ‐ ESFP 9/28/24‐10/27/24 35.9

DNH*DOMAINS#3274363224 312.96

Domain Renewals ‐ 3 years 312.96

DNH*DOMAINS#3371539984 67.99

1 yr Standard SSL Renewal 67.99

DNH*DOMAINS#3379493571 542.94

Gen4 VPS Linux, 3 months 542.94

DNH*GODADDY#3292174476 179.98

2 yrs Standard SSL 179.98

DNH*GODADDY#3304747549 199.98

Renewal ‐ Standard Domain (2 years) 199.98

DNH*GODADDY#3330969844 179.98

2yrs Standard SSL hydro 179.98

DOLLARTREE 63.06

Bowls ‐ Thanksgiving Lunch 2024 32.85

Decor ‐ Halloween Party 2024 6.84

Supplies ‐ Thanksgiving Lunch 2024 15.16

Utensil Holders ‐ Thanksgiving Lunch 2024 8.21

DOMINO'S 8235 237.89

Meals ‐ On Call Staff 237.89

DROPBOX SIGN/HELLOSIGN 480

Annual Subscription ‐ Dropbox Signatures 11/5/24 480

EB *2024 ECONOMIC OUTL 150

Registration ‐ 2024 Economic Outlook Forecast, J. Joo 150

EB *CITY OF SANTA CLAR 400

Registration ‐ City of Santa Clarita's 2024 Gold Medal City, A. Jacobs 57.15

Registration ‐ City of Santa Clarita's 2024 Gold Medal City, K. Strauss 57.14

Registration ‐ City of Santa Clarita's 2024 Gold Medal City, M. Gutzeit and D. Marks 114.28

Registration ‐ City of Santa Clarita's 2024 Gold Medal City, M. Restivo 57.14

Registration ‐ City of Santa Clarita's 2024 Gold Medal City, R. Patterson and D. Conner 114.29

EGGS AND THINGS VALENCIA 95.28

Lunch ‐ After Hours Crew 95.28

EIG*CONSTANTCONTACT.COM 1635

Email Marketing Serives 545

Email Marketing Services 545
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Email Marketing Services ‐ 9/13/24‐10/16/24 545

EL PATO 1443.94

Dinner ‐ Working Crew 99.07

Dinner for Crew 99.26

Dinner for Crew ‐ 24235 Magic Mountain Hydrant Valve 127.98

Dinner for Crew ‐ Sand Canyon/ Sultus Valve job 144.77

Dinner for Crew ‐ Soledad Hydrant Bury / Orchards Village Meter 166.84

Dinner for Crew ‐Lower 2'' Service McBean Pkwy and Arroyo Park Dr 81.81

Lunch ‐ After Hours Crew 166.83

Lunch for Crew ‐ Install Meter 27925 Franklin Pkwy 70.12

Lunch for Crew ‐ Installation 3'' Meter 25023 Avenida Rotella 55.06

Lunch Standby Crew ‐ Leak Service Alderbrook 106.22

Meal ‐ Working Crew 148.57

Meal for Crew 177.41

EL TACO LLAMA 89.95

Dinner for Crew 89.95

EMBASSY SUITES 1479.72

Hotel & Parking ‐ Auto Desk Conference 1479.72

EMERGENCY SERVICES PLU 710.61

Plumber Repair ‐ Issue caused during meter change out 710.61

ENGINEERING EDUCATION & T 1150

Registration ‐ Engineering Education & Training, M. Gutierrez 1150

ENGINEERS BD 180

Professional Engineers License Renewal ‐ W. Lee 180

EPIC‐LA 1665

County Permit ‐ 28648 Greenwood Place 992

Permit Fee ‐ Relocate Water Pressure Reducing Station 673

ETOLLBGT U720769136 13.95

Toll Road ‐ ACWA Leadership Conference 13.95

EVEREST BURGERS 144.62

Breakfast Meeting ‐ Field Services Staff 144.62

EXPEDIA 72948948041609 3278.3

Airfare & Hotel ‐ AAPEX Conference, D. Bush & J. Martinez 3278.3

FINNEYS STEVENSON RANCH 419.24

Appreciation Lunch ‐Communications Dept. 369.24

Gift Card ‐ Halloween Party 2024 ‐ Pumpkin Carving Winner 1st Place 50

FIREHOSESUPPLY 598.29

2 1/2" Inch Rubber Covered Fire Hose ‐ 10 Feet (1) 291.48

2 1/2" Inch Rubber Covered Fire Hose ‐ 15 Feet (1) 306.81

FOUNDATION BLDG 350 1395.11

Ceiling Tiles Kitchen ‐ Rio 1395.11

FREEWAY TOWING SC 400
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Towing Service ‐ Flat Tire Unit #277 400

FRONTIER TOYOTA 39.8

Parts ‐ Unit #21 39.8

FTD* A MIRACLE FLORIST 136.56

Flowers ‐ L. Quintero 136.56

GIH*GLOBALINDUSTRIALEQ 83.21

Storage Bins 83.21

GOOGLE *GSUITE_SCVWA.O 129.6

Google Workspace Business Plus 10/1/24‐10/31/24 129.6

GOOGLE GSUITE_SCVWA.ORG 129.6

Google Workspace Business Plus 8/1/24‐8/31/24 129.6

GOOGLE LLC GSUITE_SCVWA.O 129.6

Google Workspace Business Plus 9/1/24‐9/30/24 129.6

GOVERNMENT FINANCE OFFIC 1835

Registration ‐ GFOA In Person Training, K. Herrera 1700

Registration ‐ GFOA Learning Management System Webinar, L. Medina 135

GRAINGER 545.6

Parts/Supplies 339.21

QUICK EXHAUST SOLENOID VALVE (1) 206.39

GRAND LUX CAFE VENETIAN 153.97

Kim lunch 66.44

Rochelle and Darine lunch 87.53

GROCERY OUTLET OF B 60

Health Fair Agency Provided Raffle Items ($20 x 3) 60

GROUNDWATER RESEARCH ASSO 100

Registration ‐ GraCast Seminar, R. Vasilopulos. 100

HABIT SNTA CLRTA #22 234.61

Business Lunch: J. Gilliam & J. Cashion 33.13

Dinner for Standby Crew 131.36

Lunch ‐ Overtime Team 70.12

HABIT TEJON RANCH #166 28.33

Dinner ‐ MISCA Conference 28.33

HABIT VALENCIA #5 81.39

Lunch for Crew ‐ Henry Mayo Meters 81.39

HARBOR FREIGHT TOOLS 459 345.45

Razor blades 3.46

Tools for Truck #509 273.57

Waterproof box for crane remote 68.42

HERTZ #0125011 240.83

Car Rental ‐ Water Leaders Program 240.83

HERTZTOLL 375935906 16.99

Rental Car ‐ Toll Fees 16.99
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HILTON HOTELS 304

Hotel Reservation ‐ CSMFO Conference 304

HOBBY‐LOBBY #716 355.06

Decor ‐ Holiday Party 2024 73.12

Supplies ‐ Golf Tournament Employee Appreciation 43.91

Supplies ‐ Holiday Party 238.03

HOBBY‐LOBBY #744 14.29

Supplies ‐ Holiday Party 2024 14.29

HOMEDEPOT.COM 1709.48

Asbestos Bags 6 Mil 33 Gal 191.8

Battery Charger and Inverter 579.26

Magnetic Flood Lights 938.42

HOTEL INTERNET SERVICE 60

Hotel Internet Service ‐ MISAC Conference 60

HOTELBOOKING*SERVFEE 17.99

Hotel Service Fee ‐ Water Wise Pro Expo, R. Serrano and I. Vazquez 17.99

HUDSON ST1494 14.68

Meal ‐ Xylem Conference 14.68

HYATT REG VALENCIA EDIN 7000

Deposit ‐ 2025 Holiday Party ‐ Hyatt 7000

HYATT REGENCY SACRAMENTO 692.87

Hotel ‐ SWC's Meeting 169.13

Lodging ‐ State Water Control Board Meeting, A. Elhassan 523.74

IN *CROWN TROPHY OF SANTA 367.79

Name Plates & Badges ‐ New Staff 109.5

Nameplates ‐ L. Bowen and R. Hurtado 48.18

Nameplates ‐ New Staff, L. Bowen & R. Hurtado 48.18

Trophies and Awards ‐ Golf Tournament (12) 161.93

IN *PAM STEPHENSON APPARE 889.14

Mugs ‐ Holiday Party 2024 63.51

White Mugs ‐ Holiday Party 2024 825.63

IN *SKJ MANAGEMENT LLC ‐305.14

Credit Note ‐ Health Fair Event ‐305.14

IN *URBAN WATER INSTITUTE 612.85

Registration ‐ Urban Water Institute 2025 Spring Conference, G. Martin 612.85

IND METAL SUPPL‐SUN VALL 307.31

Electrical Trailer Steel Material 100.7

E‐Track and Steel 143.47

Steel Pipe 63.14

INDEED JOBS 1170.59

Online Job Posting ‐ Engineer 712.29

Recruitment ‐ Engineer Position 83.3
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Security Ops ‐ Job Posting 375

IN‐N‐OUT NEWHALL 89.52

Meals ‐ On Call Staff 89.52

IN‐N‐OUT SANTA CLARITA 602.79

Dinner 62.42

Dinner ‐ After Hours Crew 94.17

Dinner for Crew 80.48

Dinner for Standby Crew 56.72

Lunch and Learn ‐ Cell Acid Wash 105.17

Lunch for Crew ‐ Sand Canyon / Silver Saddle Main Break 89.02

Meal ‐ Working Crew 114.81

IN‐N‐OUT VALENCIA 182.37

Beverage ‐ On Call Employee 2.68

Dinner for Standby Crew ‐ Main Break Via Princessa 70.79

Lunch ‐ Crew On Call/Afterhours 43.64

Meals ‐ On Call Crew 65.26

JAZMIN S BAKERY 52.2

Snacks ‐ Pine St., WS/WQ Safety Tailgate 52.2

JERSEY MIKES 20018 994.8

Lunch ‐ Autumn Planting Event Bridgeport Pk 994.8

JERSEY MIKES 20364 2125.63

Lunch ‐ Safety Training 1478.93

Safety Training 646.7

JERSEY MIKES 20365 430.32

Dinner ‐ Water Academy Participants 430.32

JERSEY MIKES ONLINE UC 161.33

Lunch ‐ Interviewers for Water Scientist 78.38

Lunch ‐ Photography Staff 82.95

JIMMY DEANS BURGERS 471.57

Breakfast ‐ Event Staff 31.07

Breakfast ‐ Staff Meeting 31.5

Breakfast Burritos ‐ River Rally Volunteers 281.95

Breakfast for Crew 127.05

JOBSPEAKER 75

Posting Career Fair ‐ College of the Canyons 75

JOHNSTONE SUPPLY OF VALE 153.48

Filters 153.48

KOEHLERSCO* KOEHLERSCO 120.12

Sympathy Flower ‐ Rick Viergutz. 120.12

KURT BOHMER PLUMBING I 500

Service ‐ Water Heater Flush 500

LA COCINA BAR & GRILL BOU 90.86
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Lunch ‐ Employee Quarterly Review, J. Gilliam, C. Hoefel 49.64

Lunch Meeting ‐ A. Mantis & S. Berk Consultant 41.22

LA COCINA BAR & GRILL GOL 40.16

Lunch Meeting ‐ City of Santa Clarita Environmental Services, Dan Duncan 40.16

LANGUAGE LINE, INC. 509.55

Customer Online Rate Calculator 19.75

Translation Services 489.8

LAS DELICIAS MEXICAN TAQ 143.84

Dinner ‐ Standby Crew 143.84

LAS DELICIAS MEXICAN TAQU 34.58

Lunch Meeting ‐ J. Gilliam and C. Hoefel 34.58

LAZY DOG RESTAURANT 12 43.57

Dinner ‐ CSDA Conference 43.57

LAZY DOG RESTAURANT 5 326.33

Quarterly F&A Department Staff Appreciation Lunch 326.33

LEGACY BURGERS 36.99

Lunch ‐ TEEX‐MGT341 Training 36.99

LOS ANGELES CONVENTION C 25

Parking ‐ Disaster Expo 25

LOWES #01510* 7444.41

4x4 Wood 112.98

5Gal Cooler 27.35

Bar Lights w/Remote ‐ Rio 21.88

Bins 21.86

Black Iron Pipe 117.42

Bucket Hex Keys 86.37

Cleaning Supplies 56.24

Disaster Supplies 159.56

Double Sided Tape 8.74

Drywall Mud 10.13

Drywall Supplies 14.51

ESFP Clfr. ‐ fittings for Turbidity sample lines 43.21

Filters for Vacuums 65.63

Fleet Storage Shelving 623.84

Galvanized Stubout Bracket 56.87

Hose Bibb 11.59

Lab Fridge ‐ ESFP 170.82

Lighting ‐ Rockefeller 65.66

Material ‐ 2nd Floor Kitchen 123.77

Material/Supplies 558.98

Material/Supplies ‐ Kitchen 2nd Floor 138.43

Materials for connex at RIO 910.86
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Multipurpose Hook 75.45

Parts ‐ N7 516.57

Parts/Supplies 946.97

Parts/Supplies ‐ 2nd Floor Kitchen 267.26

Parts/Supplies ‐ Rio 68.22

Parts/Supplies ‐ Rio Kitchen 20.94

Parts/Supplies ‐ RVWTP 124.21

Parts/Supplies for Kitchen ‐ Rio 221.12

Plumbing Parts 163.33

Pluming Material ‐ 2nd Floor Kitchen 94.16

Power Strips ‐ Summit 42.66

PVC Plugs Electrical Tape 61.1

RVWTP CLFR. fittings for headloss sample lines 48.66

Sealer ‐ Rio Vista 28.35

Self‐tapping Screws 7.64

Shades/Blinds ‐ 2nd Floor Kitchen 117.38

Sliders for Shop Cabinet 25.16

Small Hand Tools 18.59

Spackling Kit ‐ Rio 16.4

Supplies ‐ Rio 544.4

Supplies for connex vent turbines 122.11

Tarp & Rope 33.13

Tool Set 41.54

Tools 159.82

Tools for Utility Truck 101.2

unit 351 60.18

Vinyl Fire Sign ‐ Rio 10.93

Water Lines ‐ 2nd Floor Kitchen 90.83

Wetherhead for LA3 Radio 9.4

LOWES #01972* 732.71

Inspection Tools 186.02

Maintenance Supplies 154.99

Parts/Tools 126.94

Pole ‐ GVR Solar Panel 93.45

Small Fittings 74.11

Wood 97.2

LOWES #02502* 97.41

Parts/Supplies ‐ Rio Kitchen 97.41

LYFT *RIDE MON 6PM 21.23

Lyft ‐ Vehicle Drop Off 21.23

LYFT *RIDE SUN 11AM 30.67

Lyft ‐ Vehicle Drop Off 30.67
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LYFT *RIDE SUN 11PM 34

Lyft ‐ Xylem Conference 34

LYFT *RIDE SUN 12PM 27.73

Lyft ‐ Vehicle Drop Off 27.73

LYFT *RIDE SUN 3PM 53.93

Lyft ‐ HCTC Conference 53.93

LYFT *RIDE THU 7AM 50.52

Lyft ‐ Xylem Conference 50.52

MARRIOTT ATL MARQUIS F 370.64

Breakfast ‐ Xylem Conference 10.24

Breakfast ‐ Xylem Reach Atlanta 2024, S. Flores 6.58

Dinner ‐ Xylem Conference 37.67

Meal ‐ Xylem Conference 79.58

Meal 10/6/24 ‐ HCTC Conference 113.08

Meal 10/7/24 ‐ HCTC Conference 35.49

Meals ‐ Xylem Conference 10/16/24 88

MARRIOTT ATLANTA MARQU 7912.84

Hotel ‐ Xylem Reach Atlanta 2024 950.52

Hotel ‐ Xylem Reach Atlanta 2024, S. Flores 1007.69

Lodging ‐ HCTC Conference, C. Hubbard 1448.09

Lodging ‐ HCTC Conference, R. McLaughlan 1597.3

Lodging ‐ HCTC Conference, R. Verdin 1442.64

Lodging ‐ HCTC Conference, T. Wilson 1466.6

MARRIOTT MISSION VALLE 271.47

Breakfast ‐ CSDA Conference 18.24

Hotel ‐ CSDA Board Secretary Conference 247.23

Snack ‐ CSDA Conference 6

MATTEO'S RISTORANTE ITAL 429.81

Jeff and Marianne dinner 143.25

JoAnna dinner 71.64

Kim dinner 71.64

Rochelle and Darine dinner 143.28

MCDONALD'S F20824 24.05

Breakfast ‐ Staff Meeting 24.05

MCMASTER‐CARR 934.56

Center‐Locating Punch 33.44

Loop Clamp (2pk), Anchors (1pk) 57.02

Parts for Bridgeport Lake Sensor 441.03

Saw Blade 253.4

Viton Gaskets 149.67

MENDOCINOFARMS 433.58

Lunch ‐ IT & WR Meet and Greet 433.58
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MICHAELS #9490 5.46

Studio Décor Plate Hanger 5.46

MICROSOFT#G058084818 60

Microsoft 365 ‐ 09/30/2024‐10/29/2024 60

MICROSOFT#G060883176 60

Microsoft 365 Business Basic 09/30/2024‐10/29/2024 60

MICROSOFT#G065126644 60

Microsoft 365 Business Basic 08/30/2024‐09/29/2024 60

MISAC 875

Registration ‐ MISAC Conference 2024 875

MR SUSHI 370.97

Lunch Meeting ‐ Facilities B&G Staff 370.97

MSFT * E0800TOKVR 108

Microsoft 365 ‐ 8/21/24‐9/20/24 108

MSFT * E0800U18Y4 108

Microsoft 365 E3 ‐ 09/21/2024‐10/20/2024 108

MSFT * E0800UDGKE 108

Microsoft 365 E3 ‐ 10/21/2024‐11/20/2024 108

MUNICIPAL WATER OF OC 20

Registration ‐ Project WET Climate Change & California Water Workshop Seminar 20

NAFA FLEET MGMT ASSOC 75

Registration ‐ NAFA Southwest Regional Event 75

NAPA AUTO PARTS 15.22

Hitch Adapter 15.22

NEIGHBARISTA 79.78

Breakfast Meeting ‐ Safety Team 79.78

NEWARK CORPORATION 370.89

Control Relays 244.34

Credit Note ‐106.57

Lithium Batteries 233.12

NEWHALL VALENCIA LOCK AN 13.01

Cabinet Lock ‐ Rockefeller 13.01

NEWMAR POWER, LLC 940.86

Power Supply Repair ‐ Microwave Radio System 940.86

NNA SERVICES LLC 188.23

Membership NNA ‐ L. Quintero 219

Refund ‐ NNA Membership ‐ L. Quintero ‐30.77

NPC*NEW PIG CORP 730.99

Hazardous Automotive Clean Up Materials 730.99

NYX*8336322778 ELECTRIFY 23.16

Vehicle Charge ‐ Unit #127 Bakersfield (ATG Group Meeting) 23.16
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OFFICE DEPOT #2263 235.65

Acrylic Sign Holders 27.91

Binders for Training material 99.05

Envelopes 22.98

Office Supplies 40.69

Stationary ‐ Thanksgiving Letter for Staff 45.02

OLIVE TERRACE BAR AND GRI 269.72

Dinner ‐ Hart District Job and College Fair Volunteering, T. Saxena and J. Huerta 135.45

Lunch ‐ GIS Internship Interview Panel, D. Richan and M. Dominguez 134.27

OMAYAS LEBANESE CUISINE 114.25

Lunch Meeting ‐ IT Professionals Celebration 114.25

OPC STATE WB FEE 15.07

Fees 15.07

PADDLE.NET* PRINTBLCAL 129.95

Printable Cal Ultimate: 10/28/24‐10/27/24 129.95

PANERA BREAD #204228 O 643.21

Brunch ‐ Water Resources and Educational Staff Meeting 485.66

Monthly Customer Care Meeting 157.55

PANERA BREAD #204229 O 5060.55

Breakfast ‐ Executive Staff Meeting 747.53

Breakfast ‐ Newleaf Training 147.98

Breakfast ‐ Safety Training 2142.97

Breakfast Meeting ‐ Buena Vista Water Storage District and SCV Water Agency 118.88

Dinner ‐ Water Academy Session Participants 515.29

Executive Staff Meeting 195

Safety Training 1192.9

PANERA BREAD #601790 P 28.9

Breakfast ‐ ATG Group Meeting 28.9

PARTY CITY 1517 111.96

Decorations ‐ Halloween Party 2024 36.9

Tablecloths ‐ Thanksgiving Lunch 2024 75.06

PAYPAL *ASSOCIATION 43

Registration ‐ AWA Waterwise Breakfast Series, G. Martin 43

PAYPAL *ASSOCIATION ASSOC 162

Training Class ‐ Association of Water Agencies of Ventura County, T. Alonzo, M. 

Steveson and L. Torres 162

PAYPAL *COUNCILFORW 450

Registration ‐ Water Revolution Symposium, A. Elhassan 150

Registration ‐ Water Revolution Symposium, D. Marks 150

Registration ‐ Water Revolution Symposium, K. Armitage 150

PAYPAL *ENVIRONMENT 3200

License ‐ Groundwater Vistas 9 (1) 2450
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Registration ‐ Software Training Webinar, S. Alam 750

PAYPAL *JCISANTACLA 60

Registration ‐ 40 Under 40 Event 60

PAYPAL *PRSALA PRSALA 308.7

Registration ‐ Public Relations Society of America LA 308.7

PICCOLA TRATTORIA 387.38

Dinner ‐ Board Meeting 387.38

PIHRA* REGVO76TJ2R 231.06

Registration ‐ 2024 CA Employment Law Update by PIHRA 231.06

PILOT 372 192.68

Materials/Supplies 192.68

POLLARDWATER.COM #3325 874.04

Pressure Gauge Assembly 180.22

Tools ‐ New Inspector J. Cashion 693.82

PORTOLA HOTEL AND SPA 1103.83

Breakfast ‐ MISAC Conference 9/25/24 10.93

Hotel ‐ MISAC Conference 1092.9

POSIT SOFTWARE, PBC 98

Customer Online Rate Calculator 98

PRINTBOSS 80.34

11" GREEN/BLUE Fade check paper 1000 count 80.34

PROMETRIC *EXAM FEE 500

Exam Fee ‐ Certified Grants Management Specialist 500

RAISING CANES 0549 25.8

Dinner ‐ PRSA Awards Ceremony 25.8

RAISING CANES 0702 49.61

Dinner ‐ Water Leaders Program 29.25

Meal ‐ Water Leaders Program 20.36

RALPHS #0147 354.08

Board drinks 18.32

Gift Cards ‐ Golf Tournament Employee Appreciation 150

Health Fair Agency Provided Raffle Items ($20 x 3) 60

Kitchen Supplies 86.03

Prize Gift Cards ‐ Holiday Party 2024 30

Vending Drinks 9.73

RANCHO SANTIAGO COMMUNIT 4

Parking ‐ Santa Ana College Training 4

RATTLERS BAR‐B‐QUE ‐ S 109.68

Exit Lunch ‐ E. Henderson with J. Martinez Ramirez, L. Moncada, K. Grass 109.68

REG CANYON CTRY 1047 0

Credit Note ‐41.48

Fraud Charge 41.48
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RENAISSANCE SCHAUMBURG 639.4

AWWA WQTC Seminar ‐ J. Anderson 639.4

REPUBLIC SERVICES TRASH 6259.5

Disposal Services ‐ Rio 10/1/24 ‐ 10/31/24 2199.94

Disposal Services ‐ Rio 8/1/24 ‐ 8/31/24 2054.7

Disposal Services ‐ Rio 9/01/24 ‐ 9/30/24 2004.86

RESDESK*HAMPTON INN BY 303.6

Hotel ‐ Water Wise Expo, R. Serrano and I. Vazquez 303.6

ROUND TABLE PIZZA 137 199.44

Dinner ‐ After Hours Crew 199.44

ROUTE 66 CLASS GRILL 50.47

Lunch Meeting ‐ Project Planning, J. Woodall & D. Hoffman 50.47

ROYAL TANDOOR 205.07

Lunch Meeting ‐ Engineering 205.07

RYAN HERCO FLOW SOLUTIONS 1126.98

Flowline SGL CH MTR w/2 Relays (1) 1126.98

SAFEWAY #2697 5.85

Breakfast ‐ Water Leaders Program 5.85

SALT CREEK GRILLE 160.31

Retirement Lunch ‐ A. Aguer 160.31

SAMS CLUB #4767 15.94

Snacks ‐ Water Academy Participants 15.94

SAMS CLUB #4824 916.27

Board Snacks 187.89

Desserts ‐ Halloween Party 2024 79.64

Holiday Party Gift Baskets 131.17

Pumpkins ‐ Halloween Party 2024 69.8

Vending Machine Supplies ‐ Summit 90.67

Vending Snacks 342.46

Water ‐ Golf Tournament 14.64

SAMS CLUB#4824 133.65

Breakfast ‐ Rincon CEQA Training 20.98

Holiday Party Drinks 98.05

Vending Drinks 14.62

SAMS FLAMING GRILL CANYON 640.25

Dinner for Standby Crew 140.04

Dinner for Standby Crew ‐ Mainline leak Soledad and Kenroy 145.47

Meal ‐ Working Crew 201.25

Meals ‐ On Call Staff 153.49

SAMS FLAMING GRILL ORCHAR 91.87

Meal ‐ Working Crew 91.87

SAMSCLUB #4824 140.96
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Cookies ‐ Taco Tour Golden Triangle 20.98

Snacks ‐ Summit Circle Committee 64.32

Snacks ‐ WS/WQ Safety Tailgate/Training Pine St. 55.66

SANTA CLAR* SANTACLARI 110.53

Sympathy Flowers ‐ B. Donis 110.53

SANTA CLARITA FLOORING 1865.6

Carpet Tiles (24x24) 1865.6

SANTA CLARITA VALLEY CHAM 175

Registration ‐ Chamber of Commerce Event ‐ HR and Finance Staff 175

SHELL OIL 57444676308 21.26

Gasoline for Rental Vehicle ‐ ACWA Leadership Conference 21.26

SIGMA ALDRICH US 166.77

Lab Supplies 166.77

SINCH MAILGUN 105

Website Email Service 105

SMART AND FINAL 468 263.7

Birthday/Anniversary August 2024 73.7

Coffee Creamer 28.16

Safety Training 94.35

Snacks ‐ Safety Training 22.35

Snacks & Drinks ‐ Staff Meeting 45.14

SMART AND FINAL 483 340.29

Beverages ‐ Thanksgiving Lunch 2024 133.42

Candy ‐ Thanksgiving Lunch 2024 71.85

Kitchen Supplies 4.29

Office Supplies ‐ Sep 2024 55.08

Snacks for Events 47.21

Supplies ‐ Holiday Party 2024 28.44

SMARTDRAW SOFTWARE LLC 495

1 year subscription PoP: 9/23/24 ‐ 9/22/25 495

SOUTHWES 5262556570056 439.97

Flight ‐ SWC's Meeting 439.97

SOUTHWES 5262556619984 569.96

Flight ‐ DWR SWC Reclamation Meeting 569.96

SOUTHWES 5262556681810 198.99

Airfare ‐ Water Leaders 198.99

SOUTHWES 5262559568695 507.95

Flight ‐ Delta Conveyance Meeting 507.95

SOUTHWES 5262563066958 ‐507.95

Credit ‐ Flight Cancelled Delta Conveyance Meeting ‐507.95

SOUTHWES 5262564190054 389.96

Flight (Roundtrip) ‐ AWWA Conference, M. Gutierrez 389.96
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SOUTHWES 5262564192900 297.96

Airfare ‐ DCA Board Meeting, G. Martin 297.96

SOUTHWES 5262567413730 0

Credit Roundtrip Flight ‐ SWC's Meeting ‐504.96

Roundtrip Flight ‐ SWC's Meeting 504.96

SOUTHWES 5262573935239 403.96

Airfare ‐ State Water Control Meeting 403.96

SOUTHWES 5262576012899 209

Airfare ‐ Water Leaders Meeting 209

SOUTHWES 5262580718416 329.95

Airfare ‐ DCA Board Meeting, G. Martin 329.95

SOUTHWES 5262582299407 299

Airfare ‐ SWC Board Meeting 299

SOUTHWES 5262582525861 338.96

Airfare ‐ IT Leadership Academy 338.96

SP AIR COMPRESSOR SVCS 356.97

Filters 356.97

SP AMERICAN COPPER BRA 46.43

Parts/Supplies ‐ V8 Booster 46.43

SP FERRULES DIRECT 174.5

Parts/Supplies ‐ N7/N8 174.5

SP MILTONINDUSTRIES 67.64

Tools 67.64

SP PASSION PLANNER 56.25

2025 Weekly Planner 56.25

SP STEELMANTOOLS.COM 65.69

Tools 65.69

SP TRC ELECTRONICS 253.32

Converter for dc to ac operations 253.32

SPEEDWAY 43163 23.09

Refreshments for Crew ‐ Fixed 16'' Mainline on Via Princessa and Weyerhaeuser Way 23.09

SPIRIT AIRL 4870413444938 121.36

Airfare & Hotel ‐ AAPEX Conference, D. Bush & J. Martinez 121.36

SPROUTS FARMERS MAR 20

Health Fair Agency Provided Raffle Items ($20 x 1) 20

SPUDNUTS DONUTS 87.37

Breakfast ‐ Gardening Class 34.65

Snacks ‐ FCSR Safety Tailgate/Training Rockefeller 52.72

SQ *AIM MAIL CENTER 114 36.84

Shipping ‐ CL2 Gas Leak Scrubber Media 36.84

SQ *CAPTURE IT NOW PHOTO 550
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Photo Booth Rental ‐ Halloween Party 2024 275

Photo Booth Rental ‐ Holiday Party 2024 275

SQ *DONUT QUEEN 180.34

Snacks ‐ Safety Tailgate 110.11

Snacks ‐ Tailgate Meeting 70.23

SQ *EASTSIDE DONUTS 91.6

Donuts/Croissants ‐ Safety Training 91.6

SQ *EAT REAL CAFE 126.99

Lunch ‐ Halloween Party 2024, Dietary Restrictions 126.99

SQ *FAMOUS FAMIGLIA SAC 10.39

Lunch ‐ SWC Meeting 10.39

SQ *JESSE'S GETAWAY CAFE 14.66

Lunch ‐ DWR SWC Reclamation Meeting 14.66

SQ *KUPCAKE KITCHEN 872

Monthly Birthday and Anniversary Celebration ‐ November 2024 244

Treats ‐ Birthday and Anniversary November 2024 96

Treats ‐ Birthday/Anniversary November 2024 532

SQ *NEDDY STAR DESIGNS 30

Gift Basket ‐ Holiday Party 2024 30

SQ *WATERWISEPRO TRAINING 1800

Registration ‐ Water Wise Training Expo, R. Serrano and I. Vazquez 600

Registration ‐ WaterWise Conference, D. Schanfarber, F. Martinez, J. Perez, H. Wade 1200

STAPLES 00114686 9.84

Safety Supplies for Wellness Fair 9.84

STAPLES INC 195.97

Materials ‐ Water Academy Meeting 195.97

STARBUCKS 20227 20

Gift Card ‐ Halloween Party 2024 ‐ Pumpkin Carving Winner 3rd Place 20

STARBUCKS STORE 05348 11.2

Breakfast ‐ TEEX‐MGT341 Training 11.2

STARBUCKS STORE 10182 22

Coffee ‐ Gardening Workshop Attendees 22

STARBUCKS STORE 20227 40

Gift cards for Water Academy quiz prizes 40

STARBUCKS TB SMF 15.84

Meal ‐ Water Leaders Program 15.84

STARLINK INTERNET 4500

2TB Subscription ‐ 11/11/24‐12/11/24 1500

Business 2TB (Friday, October 11, 2024 ‐ Monday, November 11,2024) 3 USD 1500

Starlink Internet ‐ 9/11/24‐10/10/24 1500

STATE WATER BOARD 548
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Storm Water Application‐ Shadi Bader 548

STATERBROS130 80.93

Snacks ‐ Safety Training 80.93

STATERBROS141 101.82

Snacks ‐ Staff Meeting 101.82

STEINER TRACTOR PARTS 33.94

Fuel Injection Pump Seal Kit (1) 33.94

STOCKYARD BREWING 74.97

Lunch ‐ Xylem Conference 74.97

STONEFIRE GRILL ‐ 1 ‐ CAT 2213.19

Dinner ‐ Board Meeting 590.02

Dinner Gratuity ‐ Board Meeting 80

Lunch ‐ Newleaf Training 288.77

Lunch Appreciation ‐ CCare Field Crews (Service Line Inventory) 953.77

Salads ‐ EmpAct Health Fair 300.63

STONEFIRE GRILL ‐ VALE 114.38

Gift Card ‐ Halloween Party 2024 ‐ Pumpkin Carving Winner 2nd Place 30

Lunch ‐ Birthdays & Anniversaries Oct 2024 84.38

STONEFIREGRILL 848.9

Lunch ‐ Interview Panel, C. Mael, M Alvord, O. Moreno 67.78

Lunch Celebration ‐ Engineering Dept 437.35

Lunch Meeting ‐ Engineering Dept 68.72

Lunch Meeting ‐ T&M Management and Safety Team 275.05

SUBWAY 60136 18.56

Lunch ‐ Oracle Cloud World Conference 18.56

TAQUERIA CANONITA 311.11

Jeff and Marianne lunch 74.52

JoAnna lunch 37.26

Kim lunch 66.44

Rochelle and Darine lunch 132.89

TARGET 00020305 40.64

Supplies/Gift Cards ‐ Water Academy 40.64

THE AUTOMOTIVE LIFT INST 100

Course/Training ‐ New Fleet Staff 100

THE COFFEE BEAN & TEA 20.59

Breakfast ‐ Oracle Cloud World Conference 20.59

THE HOME DEPOT #0653 6123.84

Breaker ‐ Golden Triangle 170.78

Bulbs ‐ Pine St. 10.93

Cleaning Supplies 265.29

Flashlight 153.23

Heavy Duty Utility Cart 163.16
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HSCDF CL2 Batching 102.84

Material/Supplies 198

Material/Supplies ‐ Kitchen Rio 93.75

Material/Supplies ‐ Rio 29.37

Material/Tools 176.01

Materials/Tools 115.73

Office Supplies ‐ Totes 131.14

Parts for PLC cabinet installs 501.08

Parts/Supplies 620.27

Parts/Tools 542.48

Plumbing Supplies ‐ Kitchen Rio 39.05

Supplies ‐ Golden Triangle Warehouse 263.39

Supplies ‐ Golf Tournament Employee Appreciation 31.93

Tool Replacement 468.67

Tools 731.7

Tools for Inspectors 514.16

Tools for Utility Truck 214.88

Water Dispenser for Maintenance Trailer 252.88

Water Line Pluming ‐ 2nd Floor Kitchen 333.12

THE HOME DEPOT #1055 7725.51

1 1/8" Carbide Hole Saw 49.24

Batteries, Hand Sanitizer 162.49

Blowers 217.91

Cable Covers ‐ Pine St 37.19

Cleaning Supplies ‐ Rio 59.04

Container Storage 238.71

Core Bit Adapter 121.48

Drill Bit 20.66

Extensions Cords 45.89

Fish Tape 68.38

Gas Leak Detector ‐ Rockefeller 80.42

Lighting ‐ Rockefeller 196.76

Maintenance Supplies 215.09

Material/Supplies 1110

Material/Supplies ‐ 2nd Floor Kitchen ‐ Rio 56.3

Material/Supplies ‐ Kitchen 2nd Floor 258.2

New Faucet ‐ Rockefeller 123.7

Paint ‐ 2nd Floor Kitchen 63.1

Paint, Crazy Glue 40.27

Parts for PLC cabinet installs 165.25

Parts/Supplies 985.23

Parts/Supplies ‐ 2nd Floor Kitchen 60.28
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Parts/Supplies ‐ Golden Triangle 38.26

Parts/Supplies ‐ Summit 76.55

Parts/Tools 458.49

Plumbing Parts/Supplies ‐ Kitchen Rio 80.35

Plumbing Supplies ‐ Kitchen Rio 73.58

Pull Rope 6500ft 49.25

Saw Kit Battery & Charger (1), Cordless Circular Saw (1) 548.42

Sleeve Anchors 25.6

Supplies/Tools 327.36

Support Brackets 17.43

Tape 68.51

Tools 318.29

Tools ‐ Truck #158 137.36

Tools for Inspectors 63.44

Tools for Utility Truck 125.85

Tools/Supplies 553.18

Watering Hose 54.73

Wrench Set 272.66

Zip Ties 60.61

THE HUMMUS REPUBLIC VALE 46.26

Lunch Meeting ‐ S. Patterson & M. Pourghahreman 46.26

THE LOCAL PUB & GRILL INC 119.19

Lunch ‐ Staff Development 119.19

THE ORIGINAL SAUGUS CAFE 41.78

Lunch Meeting ‐ J. Saenz 41.78

THE STAND VALENCIA SANTA 199.59

Lunch ‐ 2024 CA Employment Law Update by PIHRA for HR Staff 94.82

Lunch ‐ TPO Interviews 104.77

THE UPS STORE 6401 24.46

Shipping ‐ Meter for Repair 24.46

THE WESTIN ANAHEIM RES 827.03

Breakfast ‐ Rockwell Automation Fair 10.62

Breakfast ‐ Rockwell Automation Fair 11/19/24‐11/21/24 76.88

Breakfast at Rockwell Automation Fair 26.4

Dinner at Rockwell Automation Fair 36.87

Hotel ‐ Rockwell Automation Fair Advanced Training 124.28

Hotel & Parking ‐ Rockwell Automation Fair 140.97

Hotel Parking ‐ Rockwell Automation Fair 156

Parking ‐ Rockwell Automation Fair 78.02

Parking and fees. For Rockwell Automation Fair 117.03

TINKER AND RASOR INCORPOR 366.94

Cathodic Protection Test Terminals 366.94
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TOPPERS PIZZA CANYON COUN 346.3

Meal ‐ Working Crew 291.82

Welcome Lunch ‐ T. Owen 54.48

TOPPERS PIZZA PLACE VALEN 174.9

Quarterly Lunch ‐ Operators Staff 133.29

Welcome Lunch ‐ M. Clauss 41.61

TRADER JOE S #013 60

Health Fair Agency Provided Raffle Items ($20 x 3) 60

TRANSITTALENT.COM 175

Transit Talent Job Posting ‐ Engineer 175

TRAVEL GUARD GROUP INC 40.91

Travel Insurance ‐ MISAC Conference 2024 40.91

TST* BALLAST POINT DISNEY 159.68

Dinner ‐ Rockwell Automation Fair (with Royal Representatives) 159.68

TST* BIG KAHUNA 96.01

Meal 10/10/24 ‐ HCTC Conference 96.01

TST* DIRTY DOUGH ‐ STEVEN 1220.47

Birthday and Anniversary ‐ October 2024 363.85

Birthday and Anniversary Celebration ‐ October 2024 251.75

Birthday/Anniversary ‐ Oct 2024 202.07

Dough Cookies ‐ Birthday/Anniversary October 2024 402.8

TST* NOTHING BUNDT CAKES 1095.49

Birthday & Anniversary ‐ September 2024 160

Birthday/Anniversary ‐ September 2024 162.21

Birthday/Anniversary September 2024 139.72

Lunch & Learn ‐ ESS Overview September 2024 73.23

Treats ‐ Birthday & Anniversary November 2024 106.35

Treats ‐ Birthday & Anniversary September 2024 106.35

Treats ‐ Birthday/Anniversaries September 2024 266

Treats ‐ Birthday/Anniversary September 2024 81.63

TST* RISE AND SHINE ‐ BRE 6.29

Beverages ‐ CSDA Board Secretary Conference 6.29

TST* TOGO'S ‐ IRVINE, CUL 9.75

Meal ‐ CSDA Board Secretary Conference 9.75

TST* VINCENZOS 484.42

Lunch for Crew 111.6

Luncheon ‐ J. Mahar Department Transfer 372.82

TST*CARMEL BAKERY AT POR 13.6

Lunch ‐ MISCA Conference 13.6

TST*COPPER HILL BBQ 353.23

Dinner for Crew ‐ 26081 Bouquet Cyn Abandoned 2'' Service 126.24

Lunch Meeting ‐ C. Perez, E. Adinkra & J. Thomas 89.37
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Welcome Lunch ‐ M. Zambrano with J. Martinez Ramirez & K. Grass 80.32

Welcome Lunch ‐ New Employee A. Ortega 57.3

TST*DUNEDIN NEW ZEALAND 28.1

Dinner ‐ CSDA Conference 28.1

TST*FOX BROS. BAR‐B‐Q ‐ 86.27

Meal 10/10/24 ‐ HCTC Conference 86.27

TST*HIGH FLYING FOODS ‐ 24.3

Lunch ‐ ACWA Leadership Conference 24.3

TST*MARSTONS 339.34

Quarterly Lunch ‐ Dept: Fleet, Warehousing & Procurement 339.34

TST*ZANKOU CHICKEN ‐ VAL 321.92

Dinner ‐ Board Meeting 321.92

TURNERS OUTDOOR #28 21.85

Hand Warmers ‐ Rockefeller 21.85

UBER *TRIP 144.97

Uber ‐ Accidental charge ‐ Employee Reimbursed Agency via Check 32.82

Uber ‐ Water Leaders Program 88.68

Uber ride during Oracle Conference 23.47

UCD TS AIMS 17

Parking ‐ Water Leaders Meeting (UC Davis) 17

UDEMY: ONLINE COURSES 18.99

Course ‐ Complete Microsoft SQL Server Database Administration, S. Pyle 18.99

UNIFORM WAREHOUSE 698.28

Safety Light Bars 698.28

UNITED 0162420093942 606.96

Airfare ‐ MISAC Conference 2024 606.96

UNITED 0162432673842 703.03

Airfare ‐ GFOA In Person Training, K. Herrera 703.03

USA CD VALENCIA 24 13.59

Capacitor 13.59

USABLUEBOOK 296.82

Pocket Thermometers (billed in two parts) 296.82

USC VITERBI FCCC ONLINE 1276.81

Registration ‐ USC Foundation In‐Person Backflow Tester, A. Ortega 1276.81

VALENCIA COUNTRY CLUB 1187.5

Deposit ‐ Water Summit 2025 1187.5

VALLEY INDUSTRIAL ASSOC 150

Registration ‐ Valley Industry Association Bash Celebrating Members, G. Martin 150

VENETIAN RESORT PARKING 54

Parking ‐ Oracle Cloud World 54

VENETIAN/PALAZZO FRT DES 4949.94

166



SCV Water ‐ Credit Card Charges

Paid October to December 2024

Hotel ‐ Oracle Cloud World Conference 804.99

Hotel ‐ Oracle Cloud World Conference J. Brison 804.99

Hotel ‐ Oracle Cloud World Conference J. Herbert 804.99

Hotel ‐ Oracle Cloud World Conference M. Wassef 804.99

Hotel ‐ Oracle Cloud World Conference R. Patterson 804.99

Hotel ‐ Oracle Cloud World Conference, K. Grass 804.99

Valet Parking ‐ Oracle Cloud World Conference 120

VERIZONWRLSS*RTCCR VB 76603.23

Equipment 10/11/24 ‐ 11/10/24 5703.88

Equipment 8/11/24 ‐ 9/10/24 4827.53

Equipment 9/11/24 ‐ 10/10/24 5599.2

Service Charges 8/11/24 ‐ 9/10/24 19996.04

Services 9/11/24 ‐ 10/10/24 20444.77

Services10/11/24 ‐ 11/10/24 20005.87

Telemetry 8/24/24 ‐ 9/23/24 25.94

VONS #2111 151.34

Beverages ‐ CCare Thank you Lunch 24.51

Snacks ‐ Hazwoper Training 63.28

Snacks ‐ Safety Tailgate 43.58

Snacks ‐ Safety Training 19.97

VONS #3138 307.33

Retirement Gift ‐ A. Aguer 307.33

VONS #3325 239.77

Candy/Supplies ‐ Holiday Party 2024 47.65

Cookies ‐ Board Meeting 15.07

Food Trays ‐ Taco Tour 10.94

Health Fair Agency Provided Raffle Items ($20 x 3) 60

Vending Machine Supplies ‐ Summit 106.11

WALGREENS #10767 39.58

Cleaning Supplies ‐ Bridgeport Park Info Kiosk 39.58

WAL‐MART #3523 157.21

Beverages ‐ Halloween Party 2024 88.97

Candy ‐ Halloween Party 2024 68.24

WAL‐MART #5162 33.14

Beverages ‐ Water Academy 28.89

Tablecloths ‐ Autumn Planting Event 4.25

WATER EDUCATION FOU 837.67

Layperson's Guides to CA Water (50) 837.67

WATER EDUCATION FOUNDATIO 35

Water Leaders Application ‐ M. Aumentado 35

WESTERN BAGEL TOO #12 82.64

Breakfast ‐ After Hours Crew 82.64
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SCV Water ‐ Credit Card Charges

Paid October to December 2024

WESTERN BAGEL TOO #4 629.2

Breakfast ‐ Fleet Backhoe Training 185.6

Breakfast ‐ Training Safety and Maintenance Procedures, Fleet Dept 59.55

Breakfast for Crew: 28150 Industry Meter 30.55

Snacks ‐ FCSR/SCADA Safety Tailgate ‐ Rockefeller 49.2

Snacks ‐ Safety Tailgate Training Golden Triangle 218.8

Snacks ‐ Safety Tailgate/Great Shake Out Training, Golden Triangle 85.5

WESTIN ANAHEIM F&B 423.42

Dinner ‐ Rockwell Automation Fair 423.42

WHITE CAP #074 144.02

Material/Supplies ‐ JGWTP 144.02

WM SUPERCENTER #3523 371.02

Beverages ‐ Autumn Plating Party 31.6

Beverages ‐ Halloween Party 2024 30.31

Coffee Creamer 27.92

Decor ‐ Halloween Party 2024 11.68

Foil Pans ‐ Taco Tour, Golden Triangle 50.12

Health Fair Supplies: small gift card envelopes; scotch tape 7.45

Juice ‐ Autumn Planting Event 18.58

Office Supplies ‐ 11.68

Refreshments ‐ Newleaf Training 45.23

Refreshments ‐ Taco Tour Golden Triangle 124.49

Snacks for Events 11.96

WM SUPERCENTER #5162 205.42

Beverages ‐ Taco Tour (Rockefeller) 102.7

Beverages ‐ Thanksgiving Lunch 2024 10.95

SD Cards ‐ Drone Mavic 3 Pro 80.44

Snacks ‐ Holiday Party 2024 11.33

WOLF CREEK RESTAURANT & B 9326.54

Dinner ‐ Board Meeting 961.07

Lunch with Apps Associates ‐ HCM Implementation 69.86

Lunch‐Birthday Celebration for A. Mantis 149.67

Quarterly Lunch ‐ Inspection & Fleet Dept. 102.81

Thanksgiving Lunch 2024 8043.13

WOOD RANCH VALENCIA 123.85

Welcome Lunch ‐ J. Mahar 123.85

WP*GOVERNMENT TAX SEMI 575

Registration ‐ 2024 Tax Webinar, L. Medina 575

WWW.ADVANCEAUTOPARTS 427.38

Tools Torque Bar Set 427.38

YARD HOUSE ZK 0108319 135.84

Jeff and Marianne lunch 54.33
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SCV Water ‐ Credit Card Charges

Paid October to December 2024

Kim lunch 27.18

Rochelle and Darine lunch 54.33

YARD HOUSE ZK 0108321 90.73

Lunch ‐ Disaster Expo ‐ R. Lusting, A. Southard & J. Diaz 90.73

YARD HOUSE ZK 0108363 21.98

Dinner ‐ CSDA Conference 21.98

Grand Total 301160.97
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FY 2024/25
MID-YEAR BUDGET REVIEW

(SECOND QUARTER FINANCIAL REPORT)
(OCTOBER – DECEMBER 2024)

Board of Directors Meeting​
March 18, 2025
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FY2024/25 SECOND QUARTER HIGHLIGHTS
• Staff completed the FY2023/24 audit work and Single audit with our outside CPA

(Certified Public Accountant) firm, LSL (Lance, Soll & Lunghard, LLP).
• Received and Filed the SCV Water Annual Comprehensive Financial Report (ACFR)

ended June 30, 2024.
• Filed and Published the SCV Water Popular Annual Financial Report ended June 30,

2024.
• Staff completed Phases 1 through 5 of the 2025 Cost of Service and Rate Design

Study.
• Approved the Proposition 218 Notice.
• Approved the Five-Year Strategic Staffing Plan.
• Approved the revised Purchasing Policy
• SCV Water’s Ratepayer Assistance Program has received 775 of the possible 833

applications as of December 2024.
• A new Class and Compensation study began in the second quarter.
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FY 2024/25 MID-YEAR BUDGET REVIEW

3
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FY 2024/25 MID-YEAR BUDGET REVIEW
REVENUES BY TYPE
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FY 2024/25 MID-YEAR REVENUES SUMMARY

5

FY 2024/25 
Budget

Through 
12/31/24 % of BudgetOperating Revenues

Water Sales - Residential $   59,316,439 $   35,496,134 60%
Water Sales - Commercial 5,689,800 4,225,461 74%
Water Sales - Industrial 1,865,508 963,606 52%
Water Sales - Irrigation 22,292,824 12,414,128 56%
Water Sales - Construction - 822,360 100%
Water Sales - Public Authority & Other 4,010,843 1,551,330 39%
Water Sales - Fire 780,220 349,373 45%
Legacy Debt Revenue - VWD 3,657,045 1,583,989 43%
Legacy Debt Revenue - SCWD 6,127,751 2,743,179 45%
Water Sales – Wholesale Water Rate 315,901 141,349 45%
Water Sales - Recycled 524,381 375,827 72%
Misc. Fees and Charges 950,000 468,412 49%
Lab Revenues 23,462 10,835 46%
Communication & Rental 1,224,025 475,773 39%
Property Tax 1% 34,630,270 15,238,167 44%
Annexation Reimbursements 470,000 158,222 34%
Interest Income 5,267,355 4,365,228 83%
PERCH Reimbursements - O&M & CIP 2,229,778 146,453 7%
Grants & Reimbursements 4,516,672 1,115,299 25%
Facility Capacity/Connection Fees 6,700,000 3,197,480 48%
Total Operating Revenues $ 160,592,276 $   85,842,606 53%
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FY 2024/25 MID-YEAR SWC REVENUE SUMMARY

6

FY 2024/25 
Budget

Through 
12/31/24 % of Budget

State Water Contract

Agency-Set Property Tax Revenues $   41,370,208 $   17,808,823 43%

Investment Revenue 3,919,085 2,127,918 54%

Total State Water Contract Revenues $   45,289,293 $   19,936,741 44%

186



FY 2024/25 MID-YEAR EXPENSE SUMMARY
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FY 2024/25 MID-YEAR EXPENSES SUMMARY

8

FY 2024/25 
Budget

Through 
12/31/24 % of Budget

Operating Expenses 
Management $     4,480,076 $     1,234,745 28%
Finance, Administration & IT 24,297,847 11,376,373 47%
Customer Care 3,433,737 1,562,215 45%
Transmission & Distribution 11,613,472 5,480,299 47%
Pumping Wells & Storage 19,166,558 8,645,291 45%
Water Resources 13,378,239 3,489,348 26%
Source of Supply 11,643,543 4,259,530 37%
Water Quality, Treatment & Maintenance 16,151,840 7,801,089 48%
Engineering Services 4,059,892 2,037,715 50%
Pension Liability Expense 1,339,000 865,595  65%
Debt Service 37,083,930 32,625,893 88%
Capital (Pay-go) 67,579,676 20,884,973 31%
Transfer from Reserves (carryover from previous year) (53,635,534) (991,087) 2%

Total Operating Expenses $ 160,592,276 $   99,271,977 62%
188



FY 2024/25 MID-YEAR SWC EXPENSES SUMMARY

9

FY 2024/25 
Budget

Through 
12/31/24 % of Budget

State Water Contract Expenses
DWR Variable Charge $   12,128,000 $     4,382,014 36%
State Water Contract Payments 25,980,280 13,053,770 50%
Legal Consulting 10,000 - 0%
State Water Contractors/SWPCA Dues 270,000 196,266 73%
SWC Audit Finance Commit. 35,000 35,739 102%
Refund of Excess SWC Fixed Charges - (1,027,553) 100%
Delta Conveyance 37,000 5,411 15%
Miscellaneous & Admin expenses 101,383 35,056 35%
Contingencies 2,000,000 - 0%

Total State Water Contract Expenses $ 40,561,663 $ 16,680,702 41%
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FY 2024/25 REVENUES (2ND QUARTER)
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FY 2024/25 WATER SALES (AF)

11
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FY 2024/25 WATER SALES REVENUE

12

 $-

 $10

 $20

 $30

 $40

 $50

 $60

 $70

Actual Budget Actual Budget Actual Budget Actual Budget

October November December Year-To-Date

M
ill

io
ns

Water Sale Revenues 
by Customer Class

Residential Commercial Industrial Irrigation
Constuction Public Authority and Other Fire Legacy Debt Revenue - VWD
Legacy Debt Revenue - SCWD Recycled

192



FY 2024/25 PROPERTY TAX REVENUES
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FY 2024/25 FACILITY/RETAIL CAPACITY FEES
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FY 2024/25 FEES RECEIVED

15

Developers 
2nd Quarter Year to Date 

Total #FCF Total #FCF 

Lennar Homes $               372,381 57 $ 516,107 79

KB Homes $               182,236 2 $ 182,236 2

Tri Pointe Homes $               217,140 22 $ 673,983 58

Toll Brothers, Inc $               589,459 71 $ 955,503 116

Richmond American Homes $                 65,603 3 $ 131,206 6

Other $               123,751 4 $ 304,705 17

Total $          1,550,570 159 $ 2,763,740 278
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FY 2024/25 OTHER REVENUES
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FY 2024/25 INVESTMENT PORTFOLIO SUMMARY 
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FY 2024/25 CAPITAL IMPROVEMENT PROGRAM
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FY 2024/25 OPERATING EXPENDITURES
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FY 2024/25 CASH POSITION
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OTHER ITEMS

Statement of Revenues and Expenses for the month of December, and YTD
Investment Report
3 - Month Cashflow
Debt & Cash Position
Facility Capacity Fee Revenues
Ten Largest Disbursements – Check Register
Credit Card Register
Director Stipends
Director Reimbursements
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22

RECOMMENDATION 

The Finance and Administration Committee 
recommends that the Board of Directors 

receive and file the December 2024 Monthly 
and FY 2024/25 Mid-Year Budget Review 

(Second Quarter Financial Report).
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QUESTIONS 
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BOARD MEMORANDUM 
 
 

              
 
The Rescheduled Finance and Administration (F&A) Committee met at 5:30 PM on Monday,  
February 24, 2025, in the SCV Water Administration Building of the E.G. “Jerry” Gladbach 
Water Treatment Plant. In attendance were Chair Ken Petersen, and Directors Kathye 
Armitage, Dirk Marks and Dan Masnada. Staff members in attendance included: Administrative 
Technician Paul Hoover, Chief Engineer Cort Mael, Director of Tech Services Cris Perez, 
Financial Analyst Tanner Swire, General Manager Matt Stone, Human Resources Manager Ari 
Mantis, Information Technology Technician II Jonathan Thomas, Senior Financial Analyst 
Darine Conner, Senior Management Analyst Erika Dill, and myself. Additional SCV Water staff 
were present remotely, and members of the public were present. A copy of the Agenda is 
attached. 
 
Item 1:  Pledge of Allegiance 
 
Item 2: Public Comment – There was no public comment. 
 
Item 3: Recommend Approval for the General Manager to Enter into a Contract with Eadie 
and Payne, LLP for Audit Services for FY 2024/25 Through FY 2028/29 – Staff presented 
this item and after some brief discussion, the Committee agreed to bring this as an Action Item 
to the March 18, 2025 regular Board meeting. 
 
Item 4: Review COLA Data and Recommend Approval of a Proposed Employee Salary 
Adjustment for FY 2025/26 – The General Manager presented this item to the Committee and 
after some brief discussion, unanimously agreed to place this item on the Consent Calendar for 
the March 18, 2025 regular Board meeting. 
 
Item 5: Recommend Approval of Revised Employee Manual No. 28 – Disciplinary Action 
and Appeal Process – Staff presented this item and answered a few questions of the 
Committee, who directed staff to clarify some language in Section 28.2.2. The revised language 
is redlined in the report going to the Board and will be placed on the Consent Calendar for the 
March 18, 2025 regular Board meeting. 
 
Item 6: Recommend Approval of a Revised Employee Manual No. 25 – Educational 
Reimbursement Policy – Staff presented this item to the Committee who unanimously agreed 
to place it on the Consent Calendar for the March 18, 2025 regular Board meeting. 
 

DATE: February 25, 2025 

TO: Board of Directors 

FROM: Rochelle Patterson 
Chief Financial and Administrative Officer 

SUBJECT: February 24, 2025 Rescheduled Finance and Administration Committee 
Meeting Recap Report 
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Item 7: Recommend Approval of Various Employee Manual Policy Changes due to 2025 
Legislation – Staff presented this item and discussed the policies briefly with the Committee, 
who then unanimously agreed to place this item on the Consent Calendar for the March 18, 
2025 regular Board meeting. 

Item 8: Recommend Receiving and Filing of December 2024 and FY 2024/25 Second 
Quarter Financial Report and Mid-Year Budget Review – Staff presented this routine 
quarterly / mid-year item, which was placed as an Action Item for the March 18, 2025 regular 
Board meeting. 

Item 9: Committee Planning Calendar – Staff briefly discussed upcoming topics for the next 
few Committee meetings. 

Item 7: Requests for Future Agenda Items – None requested at this time. 

Item 8: General Report on Finance and Administration Activities – Staff reported that they 
are preparing for the rate workshop on March 5, 2025; that facilities and security Agency 
personnel will attend a few upcoming security trainings; and the HR department is working on 
the Performance Management Module in HCM (Human Capital Management) so as to 
automate performance evaluations. Staff also stated that it may be possible to allow 
approximately 204 more applications to be received for the Ratepayer Assistance Program 
(RAP) due to an availability of funds. 

Item 9: Adjournment – The meeting was adjourned at 6:42 PM. 

The meeting recording is available on the SCV Water Website or by clicking the following link: 
Meeting Recording. 

RP 

Attachment 
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27234 BOUQUET CANYON ROAD •  SANTA CLARITA,  CALIFORNIA 91350-2173 •  661 297•1600 •  FAX 661 297•1611 
webs i te  add ress :  www.y ou rscv wa te r . co m

Date:  February 19, 2025 

To: Finance and Administration Committee 
Ken Petersen, Chair  
Kathye Armitage  
Dirk Marks  
Dan Masnada

From: Rochelle Patterson 
Chief Financial and Administrative Officer 

The Rescheduled Finance and Administration Committee is scheduled for Monday, 
February 24, 2025 at 5:30 PM at 27234 Bouquet Canyon Road, Santa Clarita, CA 91350 in 
the SCV Water Administration Building, E.G. “Jerry” Gladbach Water Treatment Plant 
Board Room. To attend this meeting virtually, please see below. 

IMPORTANT NOTICES 

This meeting will be conducted in person at the address listed above. As a convenience to the 
public, members of the public may also participate virtually by using the Agency’s Call-In 
Number 1-(833)-568-8864, Webinar ID 160 973 8564 or Zoom Webinar by clicking on the 
link https://scvwa.zoomgov.com/j/1609738564. Any member of the public may listen to the 
meeting or make comments to the Committee using the call-in number or Zoom Webinar link 
above. However, in the event there is a disruption of service which prevents the Agency from 
broadcasting the meeting to members of the public using either the call-in option or internet-
based service, this meeting will not be postponed or rescheduled but will continue without 
remote participation. The remote participation option is being provided as a convenience to the 
public and is not required. Members of the public are welcome to attend the meeting in person. 

Members of the public unable to attend this meeting may submit comments either in writing to 
phoover@scvwa.org or by mail to Paul Hoover, Administrative Technician, SCV Water, 27234 
Bouquet Canyon Road, Santa Clarita, CA 91350. All written comments received before 3:00 PM 
the day of the meeting will be distributed to the Committee members and posted on the SCV 
Water website prior to the start of the meeting. Anything received after 3:00 PM the day of the 
meeting will be made available at the meeting, if practical, and will be posted on the SCV Water 
website the following day.  
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February 19, 2025 
Page 2 of 3 

MEETING AGENDA 

1. PLEDGE OF ALLEGIANCE

2. PUBLIC COMMENTS – Members of the public may comment as to items within the
subject matter jurisdiction of the Agency that are not on the Agenda at this time.
Members of the public wishing to comment on items covered in this Agenda may do so
at the time each item is considered. (Comments may, at the discretion of the
Committee Chair, be limited to three minutes for each speaker.) To participate in public
comment from your computer, tablet, or smartphone, click the “raise hand” feature in
Zoom. You will be notified when it is your turn to speak, please unmute when
requested. To participate in public comment via phone, dial *9 to raise your hand.
When it is your turn to speak, dial *6 to unmute.

ITEM   PAGE 

3. * Recommend Approval for the General Manager to Enter into a Contract with
Eadie and Payne, LLP for Audit Services for FY 2024/25 Through 
FY 2028/29 

11 

4. * Review COLA Data and Recommend Approval of a Proposed Employee
Salary Adjustment for FY 2025/26  

39 

5. * Recommend Approval of Revised Employee Manual No. 28 – Disciplinary
Action and Appeal Process 

45 

6. * Recommend Approval of a Revised Employee Manual No. 25 – Educational
Reimbursement Policy 

55 

7. * Recommend Approval of Various Employee Manual Policy Changes due to
2025 Legislation 

61 

8. * Recommend Receiving and Filing of December 2024 and FY 2024/25 Second
Quarter Financial Report and Mid-Year Budget Review 

December 2024 Check Register Link: 
https://www.yourscvwater.com/sites/default/files/SCVWA/departments/finance
/check-registers/Check-Register-December-2024_0.pdf  

73 

9. * Committee Planning Calendar 205
 

10.    

11.  

12. 

Requests for Future Agenda Items 

General Report on Finance and Administration Activities 

Adjournment 

* Indicates attachments
 To be distributed
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February 19, 2025 
Page 3 of 3 

NOTICES: 

Any person may make a request for a disability-related modification or accommodation needed 
for that person to be able to participate in the public meeting by telephoning Paul Hoover, 
Administrative Technician, at (661) 297-1600, or writing to SCV Water at 27234 Bouquet 
Canyon Road, Santa Clarita, CA 91350. Requests must specify the nature of the disability and 
the type of accommodation requested. A telephone number or other contact information should 
be included so that Agency staff may discuss appropriate arrangements. Persons requesting a 
disability-related accommodation should make the request with adequate time before the 
meeting for the Agency to provide the requested accommodation. 

Pursuant to Government Code Section 54957.5, non-exempt public records that relate to open 
session agenda items and are distributed to a majority of the Committee less than seventy-two 
(72) hours prior to the meeting will be available for public inspection at SCV Water, located at
27234 Bouquet Canyon Road, Santa Clarita, California 91350, during regular business hours.
When practical, these public records will also be made available on the Agency’s Internet
Website, accessible at http://www.yourscvwater.com.

Posted on February 19, 2025. 
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27234 BOUQUET CANYON ROAD •  SANTA CLARITA,  CALIFORNIA 91350-2173 •  661 297•1600 •  FAX 661 297•1611 
webs i te  add ress :  www.y ou rscv wa te r . co m

Date: February 25, 2025 

To: Engineering and Operations Committee 
William Cooper, Chair 
Ken Cooper 
Gary Martin 
Kenneth Petersen 

From: Courtney Mael, Chief Engineer 
Keith Abercrombie, Chief Operating Officer 

The Engineering and Operations Committee meeting is scheduled on Thursday, March 6, 
2025 at 1:00 PM at 27234 Bouquet Canyon Road, Santa Clarita, CA 91350 in the SCV 
Water Administration Building, E.G. “Jerry” Gladbach Water Treatment Plant Boardroom. 
Members of the public may attend in person or virtually. To attend this meeting virtually, please 
see below. 

IMPORTANT NOTICES 

This meeting will be conducted in person at the address listed above. As a convenience to the 
public, members of the public may also participate virtually by using the Agency’s Call-In 
Number 1-(833)-568-8864, Webinar ID: 160 222 8969 or Zoom Webinar by clicking on the 
link https://scvwa.zoomgov.com/j/1602228969. Any member of the public may listen to the 
meeting or make comments to the Committee using the call-in number or Zoom Webinar link 
above. However, in the event there is a disruption of service which prevents the Agency from 
broadcasting the meeting to members of the public using either the call-in option or internet-
based service, this meeting will not be postponed or rescheduled but will continue without 
remote participation. The remote participation option is being provided as a convenience to the 
public and is not required. Members of the public are welcome to attend the meeting in person.  

Members of the public unable to attend this meeting may submit comments either in writing to 
eadler@scvwa.org or by mail to Elizabeth Adler, Executive Assistant, Santa Clarita Valley Water 
Agency, 26521 Summit Circle, Santa Clarita, CA 91350. All written comments received before 
10:00 AM the day of the meeting will be distributed to the Committee members and posted on 
the Santa Clarita Valley Water Agency website prior to the start of the meeting. Anything 
received after 10:00 AM the day of the meeting will be made available at the meeting and 
posted on the SCV Water website the following day.    

MEETING AGENDA 

1. PLEDGE OF ALLEGIANCE

2. PUBLIC COMMENTS – Members of the public may comment as to items within the
subject matter jurisdiction of the Agency that are not on the Agenda at this time.
Members of the public wishing to comment on items covered in this Agenda may do so
at the time each item is considered. (Comments may, at the discretion of the
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AB 1234 Report  
Director name: Dan Masnada 
   
Meeting attended: Water Education for Latino Leaders (WELL) 2025 Annual Conference at the Hyatt 
Regency in Garden Grove; How Can Communities Navigate Infrastructure, Water, and Climate Policy to 
Build a Resilient and Sustainable Future?  
 
Date of meeting: March 8, 2025 
  
Board meeting to be presented at: March 18, 2025  
 
Points of Interest: 
    
I attended the second day of the conference (the first day consisted of a water tour and reception). This 
was the 13th annual conference of the organization, which promotes Latino involvement in 
water.  California Assembly Speaker Emeritus Anthony Rendon started the day’s program as keynote 
speaker and emphasized that one must understand water to understand California.  The remainder of the 
day’s program principally consisted of three Panels: 
  

• Panel 1: Infrastructure in the Balance:  Will Federal and State Priorities Meet Local Needs? 
 

The panelists discussed Proposition 4, which was approved by almost 60% of the voters and 
provides funding for water and climate initiatives of which $3.8 billion is available for water 
initiatives.  The League of California Cities’ panelist, Connor Medina, stated the League’s priority 
is to fund strengthening and modernizing critical infrastructure.  The panelists expressed concern 
that we are entering “uncharted waters” due to federal spending cuts/freezes and that WIFIA 
funding and PFAS federal standards are currently at risk.   
 

• Panel 2:  What lessons can be learned from the Los Angeles County firestorms and their impact 
on extreme weather resilience? 

 
Part of the discussion focused on the impact of the recent wildfires on the Latino (and Black and 
Asian) community.  Latinos are at the frontline of wildfire exposure in two respects.  Latinos 
represent 84% of the construction workforce for rebuilding and 85% of the houseworkers that are 
suffering job loss as a result of the wildfires (most are uninsured).  Jennifer Torres, General 
Manager of Lincoln Avenue Water Company, spoke about the importance of mutual water 
companies and their contributions in fighting the Eaton fire. 
 

• Panel 3:  How can we build consensus on water issues to drive effective policy and solutions? 
 

Panelists consisted of Stacie Takeguchi, Chief Assistant General Manager of Pasadena Water 
and Power, and Dan Denham, General Manager of San Diego County Water Authority.  Stacie 
stated that effective policy is more about “alignment” than “consensus” and summarized it utilizing 
the following sayings: 
 

1. Can’t be penny wise and pound foolish (when it comes to maintaining infrastructure) 
2. It takes a village (in developing a vision) 
3. United we stand; divided we fall (managing and adjudicating groundwater) 
4. Don’t put all the eggs in one basket (diversified water portfolio) 
5. Roll with the punches (‘weather whiplash”) 
6. Bounce back; go big or go home (economies of scale) 
7. Not a day late nor a dollar short (continue to invest in infrastructure) 
8. Tap water.  What a great deal! 

 
Dan talked about SDCWA’s efforts since the 1990s to diversify its water portfolio, which is 
expensive but much more reliable now.  SDCWA’s 2025 priorities are: 
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o Supply affordability 
o Infrastructure reliability 
o Workforce development 
o Colorado River sustainability 

 
He noted that SDCWA and MWDSC are on the verge of settling their 15± year litigation.  He also 
stated the State (and not individual water suppliers) should establish programs for low-income 
ratepayers with funding from the General Fund or cap-&-trade dollars. 

 
Questions for Q&A after each panel discussion were developed utilizing a QR code with attendee groups 
of four electronically submitting the questions, which were then displayed on a screen in the conference 
room for the panelists to answer.      
 

216



April Jacobs
Item 11.2


	Information Sheet
	Agenda
	Item 5.1
	Item 5.2
	Item 5.3
	Item 5.4
	Item 5.5
	Item 5.6
	Item 5.7
	Item 6.1
	Item 6.2
	Item 9.1
	Item 9.2
	Item 11.1
	AB 1234.pdf
	Information Sheet
	Agenda
	NOTICES

	Item 5.1
	President Gutzeit called the meeting to order at 6:00 PM. A quorum was present.

	Item 5.2
	President Gutzeit called the meeting to order at 6:00 PM. A quorum was present.
	CONCURRING IN NOMINATION OF MELODY MCDONALD
	TO THE EXECUTIVE COMMITTEE

	Item 5.3
	Item 5.4
	Item 5.5
	Item 5.6
	Item 5.7
	Item 6.1
	2-Att 1 - Eadie and Payne Proposal.pdf
	Transmittal Letter
	License to Practice in California 
	Independence 
	Firm Qualifications And Experience
	Partner, Supervisory and Staff Qualifications and Experience
	Similar Engagements With Other Government Entities
	Specific Audit Approach
	Identification Of Anticipated Potential Audit Problems
	Total All-Inclusive Maximum Price


	Item 6.2
	2nd Qtr Financial MidYear Budget Presentation 2025 - BOARD.pdf
	FY 2024/25�Mid-Year budget Review�(second quarter Financial Report)�(October – December 2024)
	FY2024/25 Second Quarter Highlights
	FY 2024/25 Mid-Year Budget Review
	Fy 2024/25 Mid-year budget review�Revenues by type
	Fy 2024/25 Mid-Year revenues summary
	Fy 2024/25 mid-year SWC Revenue summary
	Fy 2024/25 Mid-Year Expense summary
	Fy 2024/25 Mid-Year Expenses summary
	Fy 2024/25 Mid-Year SWC Expenses summary
	FY 2024/25 Revenues (2nd quarter)
	FY 2024/25 Water Sales (af)
	FY 2024/25 Water Sales Revenue
	FY 2024/25 Property Tax Revenues
	FY 2024/25 Facility/retail Capacity Fees
	FY 2024/25 Fees Received
	FY 2024/25 Other Revenues
	FY 2024/25 Investment portfolio summary 
	FY 2024/25 Capital improvement program
	FY 2024/25 Operating Expenditures
	FY 2024/25 Cash Position
	Other Items
	Recommendation 
	Slide Number 23

	ITEM 8 - Quarterly Financial Report.pdf
	0.0 - 2nd Qtr Financial Report_FY2025 COVER
	1 - COVER Statement of Revenues & Expenses - M
	1.1 - Monthly Financial Report - December 2024
	2 - COVER Investment Report - M
	2.1 - CI Report Dec 2024
	2.2 - CI Report Dec 2024
	2.3 - CI Report Dec 2024
	3 - COVER 3-Month Cashflow - M
	3.1 - Cash Flow 013125 - Copy
	4 - COVER Debt & Cash Position - Q
	4.1 - Debt and Cash Position as December 31, 2024
	5 - COVER Facility Capacity Fee Revenues - Q
	5.1 - Dec 24 FCF Sheet
	6 - COVER Top 10 Disbursements - M
	6.1 - Top 10 December 2024
	7 - COVER Credit Card Register - Q
	8 - COVER Director Stipends - M
	8.1 - Director Stipends 12 24
	9 - COVER Director Reimbursements - M
	9.1 - Directors Reimbursements


	Item 9.1
	Item 1:  Pledge of Allegiance
	Item 2: Public Comment – There was no public comment.
	40036_1.pdf
	AGENDA


	Item 9.2
	Item 1: Pledge of Allegiance – Director K. Cooper led the Committee in the Pledge of Allegiance.
	Item 2: Public Comments – There was no public comment.
	Item 6: Committee Planning Calendar – Staff and the members of the Committee reviewed the FY 2024/25 Committee Planning Calendar.
	Item 9: Adjournment – The meeting adjourned at 2:09 PM.

	Item 11.1
	Item 11.2




