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Employee Name Check Number Check Date Description Amount

ANDERSON, JENNY 222130 6/23/2020 Employee Reimbursement School 318.00        

ANDERSON, JENNY Total 318.00     

FLORES, SERGIO 222055 6/11/2020 Reimbursement 2020 Cert Fees 200.00        

FLORES, SERGIO Total 200.00     

HERMOSILLO, GIL 222081 6/17/2020 T3 Renewal Fee DWOCP 195.00        

HERMOSILLO, GIL Total 195.00     

Total Reimbursements 713.00     

SCV WATER - Valencia Water Division

Employee Reimbursements > $100

From: April 1, 2020 - June 30, 2020
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